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ABSTRAK

Siti Hajar Wafa Fathiah (1503801). Happiness at Work pada Guru di Kota
Bandung. Skripsi. Departemen Psikologi, Fakultas lImu Pendidikan, Universitas
Pendidikan Indonesia, Bandung (2022).

Penelitian ini bertujuan untuk mengetahui tingkat happiness at work tenaga
pendidik di Kota Bandung. Metode penelitian yang digunakan adalah metode
penelitian kuantitatif. Partisipan dalam penelitian ini sebanyak 163 guru di Kota
Bandung. Instrumen yang digunakan adalah Happiness at Work Scale (HAWS)
(Pryce-Jones, 2010). Teknik analisis yang digunakan adalah analisis deskriptif
dengan menggunakan aplikasi JAMOVI. Hasil penelitian ini menunjukkan bahwa
mayoritas partisipan memiliki tingkat happiness at work yang tinggi yaitu sebesar
53.37%.

Kata kunci: happiness at work, guru



ABSTRACT

Siti Hajar Wafa Fathiah (1503801). Happiness at Work of Teacher in Bandung
City. Paper. Department of Psychology, Faculty of Education, Indonesian
University of Education. Bandung. (2022)

This study aims to determine the level of happiness at work of early adult workers
in the city of Bandung. The research method used is quantitative research
methods. Participants in this study were 163 teacher in the city of Bandung. The
instrument used is the Happiness at Work Scale (HAWS) (Pryce-Jones, 2010).
The analytical technique used is descriptive analysis using the JAMOVI
application. The results of this study indicate that the majority of participants have
a very high level of happiness at work, which is 53.37%.

Keywords: happiness at work, teachers
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