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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh iklim organisasi terhadap 
disiplin kerja pegawai di Dinas Pendidikan Kota Cirebon. Pendekatan penelitian 
yang digunakan adalah penelitian deskriptif dengan pendekatan kuantitatif. 
Populasi penelitian ini pegawai Dinas Pendidikan Kota Cirebon yang berjumlah 
144 pegawai. Sampel dihitung menggunakan rumus menurut Akdon dan Sahlan 
yang berdasarkan pada tingkat kesalahan 10% sebanyak 64 pegawai. Uji 
normalitas dilakukan menggunakan rumus Kolmogorov Smirnov. Perhitungan 
diolah menggunakan program SPSS versi 26.0 for Windows. Hasil pengolahan 
data koefisien korelasi sebesar 0,511 yang artinya Iklim Organisasi memiliki 
korelasi atau hubungan yang cukup kuat dengan Disiplin Kerja Pegawai. Untuk 
koefisien determinasi diperoleh sebesar 26,1%, artinya Disiplin Kerja Pegawai 
ditentukan oleh Iklim Organisasi sebesar 26,1% dan selebihnya 73,9% ditentukan 
oleh faktor lain yang tidak menjadi variabel penelitian ini. Hasil persamaan 
regresi memberikan gambaran terdapat ketergantungan antara Disiplin Kerja 
Pegawai atas Iklim Organisasi dengan persamaan regresi Ŷ = 24,632 + 0,508𝑋. 
Artinya, apabila iklim organisasi naik sebesar satu satuan, maka akan diikuti oleh 
peningkatan disiplin kerjapegawai sebesar 0,508. Penelitian ini dapat disimpulkan 
bahwa iklim organisasi dapat berpengaruh positif dan signifikan dengan koefisien 
determinasi sebesar 26,1% terhadap disiplin kerja pegawai, dan selebihnya 
ditentukan oleh faktor lain. Hasil penelitian ini diharapkan dapat dijadikan 
masukan, pelajaran maupun referensi bagi peneliti selanjutnya dengan melihat 
faktor lainnya seperti pengaruh kepemimpinan, kepuasan kerja, motivasi kerja, 
dan lain-lain. 

Kata Kunci: Disiplin Kerja Pegawai, Iklim Organisasi, Sumber Daya 
Manusia. 
  



 
  

 
 

ABSTRACT 

This study aims to determine the influence of organizational climate on the work 
discipline of employees in the Cirebon City Education Office. The research 
approach used is descriptive research with a quantitative approach. The 
population of this study was 144 employees of the Cirebon City Education Office. 
The sample was calculated using a formula according to Akdon and Sahlan which 
was based on a 10% error rate of 64 employees. The normality test is carried out 
using the formula of Kolmogorov Smirnov. Calculations are processed using the 
SPSS program version 26.0 for Windows. The results of data processing a 
correlation coefficient of 0.511, which means that the Organizational Climate has 
a fairly strong correlation or relationship with Employee Work Discipline. The 
coefficient of determination was obtained at 26.1%, meaning that Employee Work 
Discipline was determined by the Organizational Climate of 26.1% and the 
remaining 73.9% was determined by other factors that were not variables of this 
study. The results of the regression equation provide an illustration of the 
dependence between Employee Work Discipline on the Organizational Climate 
and the regression equation Ŷ = 24.632 + 0.508X. That is, if the organizational 
climate increases by one unit, it will be followed by an increase in staffing 
discipline by 0.508. This study can be concluded that the organizational climate 
can have a positive and significant effect with a coefficient of determination of 
26.1% on employee work discipline, and the rest is determined by other factors. 
The results of this study are expected to be used as input, lessons and references 
for subsequent researchers by looking at other factors such as the influence of 
leadership, job satisfaction, work motivation, and others. 

Keywords: Employee Work Discipline, Human Resources, Organizational 
Climate.
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