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REKAPITULASI DATA

HASIL PENELITIAN

XI X2

70.00 65.00

62.00 69.00

64.00 58.00

65.00 61.00

73.00 68.00

73.00 69.00

74.00 65.00

65.00 62.00

4-
67J)0_
78.00

-+—;
64.00

65T00
--4
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69.00

59.00

61.00

69.00

72.00

67.00

64.00

60.00

60.00
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68.00

68.00

X3

79.00

69.00

65.00

62.00

64.00

79.00

58.00

_61.00_
68.00

69.00

65.00

62.00

64.00

65.00

67.00

64 00

65.00

73.00

73.00

74.00

65.00

67.00

74.00

65.00

67.00

78.00

79.00

67.00

69.00

59.00

61.00

69.00

72.00

67 00

a 7 no

68 00

<s£ on

81.00

74 nn

IS 1 73.00
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:o ; 74.00 i 5700
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.-u

81.00

74 (1(1

7^ no
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66.00

69.00
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67.00
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.00 85.00
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70.00 80.00

80.00 83.00

78.00 78.00

73.00 83.00

66.00 78.00

.r-^lT^r;

83.00

70~00
74.00

73.00

69.00 80.00

84.00
--J

54

56

58

40

72.00
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68.00

84.00

80.00

81 00

81.00

66.00

66.00

63.00

76.00

70.00

71.00

67.00

65.00

77.00

68.00

67.00

74.00

73.00

66 00

66 no

82.00

80.00

81.00

77.00

83.00

89.00

82.00



REKAPITULASI DATA

HASIL PENELITUN

No XI X2 X3 Y

| 42 74.00 . 67.00 63.00 80.00

43 75.00 70.00 76.00 70.00

144 85.00 80.00 80.00 67.00

45 88.00 78.00 70.00 77.00

: 46 76.00 73.00 67.00 79.00
AH 77.00 66.00 77.00 79.00

48 80.00 69.00 79.00 81.00

49 83.00 65.00 79.00 74.00

50 75.00 77.00 81.00

74.00

77.00

79.0051 76.00 68.00

52 83.00 67.00 yi.uu 79.00

53 83.00 74.00 80.00 81.00

54 70.00 73.00 78.00 76.00



DATA HASIL ANALISIS SPSS FOR WINDOWS 10.0

Frequencies

Statistics

X1 X2 X3 Y

N Valid 54 54 54 54

Missing 3 3 3 3

Mean 75.4630 68.3333 69.6296 75.9074

Median 75.5000 67.5000 68.0000 77.0000

Std. Deviation 7.0275 5.4634 7.2066 6.6112

histogram

X1

Sid. Oev- 7.03

Mean - 75.5

600 650 700 75 0 «O0 85 0

62 5 67 5 72 5 77.5 82 5 87.5

X2

575 60.0 62.5 65.0 67.5 70.0 72.5 750 77 5 600

X2
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X3

ll o

55 0 60 0 65 0 70 0 75 0 80 0 85 0 90 0

X3

Std. Dev - 7.21

Mean '69.6

N = 54.00

3ld. Oev * 6.6l

Mean e 75.9

N = S4 00

60 0 65 0 70 0 75 0 80 0 55 0 90 0

62.5 67 5 72.5 77.5 82 5 87.5

Regression

Variables Entered/RemovecP

1 Model
Variables j Variables J
Entered I Removed I Method

J1 X1a . i Enter

a. All requested variables entered.

b. Dependent Variable: Y



Model Summary

Model R R Square
Adjusted
R Square

Std. Error of

the Estimate

1 .644a .414 .403 5.1072

a- Predictors: (Constant). X1

ANOVA!3

Sum of

Model Squares df Mean Square F Sig.

1 Regression 960.189 1 960.189 36.812 .000a

Residual 1356.348 52 26.084

Total 2316.537 53

2. Predictors: (Constant), X1

b. Dependent Variable: Y

Coefficients3

I Standardi

zed

Unstandardized Coefficien

Model

Coefficients ts

t Sig.B Std. Error Beta

1 (Constant) 30.201 7.565 3.992 .000

XI .606 .WO .644 6.067 .000

2 Dependent Variable: Y

Regression

Variables Entered/Removed*

Model

Variables ! Variables
Entered Removed Method

1 X23 I Enter

£ All requested variables entered.

b Dependent Variable: Y

Model Summary

I

Model R R Square
Adjusted
R Square

Std. Error of

the Estimate

J1 .443a .196 .181 5.9845

2- Predictors: (Constant), X2





ANOVA6

Sum of

Model Squares df Mean Square F Sig.
1 Regression 454.196 1 454.196 12.682 .001a

Residual 1862.341 52 35.814 •

Total 2316.537 53

a- Predictors: (Constant), X2

b. Deoendent Variable: Y

Coefficients3

Standardi

zed

Unstandardized Coefficien

Model

Coeffirienls <s

t Sig.B Std. Error Beta

1 (Constant) 39.293 10.314 3.810 .000

X2 .536 .150 .443 3.561 .001

a- Dependent Variable: Y

Regression

Variables Entered/RemovecP

j Variables
Model j Entered

Variables

Removed Method

1 j X3a Enter

2. All requested variables entered.

b Deoendent Variable: Y

Model Summary

Model R R Square
Adjusted
R Square

Std. Error of

the Estimate

1 .246a .060 .042 6.4701

a- Predictors: (Constant), X3

ANOVA"

Model

Sum of

Squares df Mean Square

I

F | Sig.
1 Regression

Residual

Total

139.717

2176.820

2316.537

1

52

53

139.717

41.862

3.338 I .0733
i

i
j

a Prec.clors: (Constant), X3

b- Dependent Variable: Y



ijumyirun uuiu nasii /iriuusi* oroo i ui rr muunz 1 u.wu ijj

Coefficients?

Unstandardized

Coefficients

Standardi

zed

Coefficien

<s

B Std. Error

(Constant)

X3

60.220

.225

8.632

.123

a. Dependent Variable: Y

Regression

Variables Entered/RemovecP

{ Model
Variables j Variables
Entered I Removed Method

J1 X1.X3.X2 | Enter

a. All requested variables entered.

b. Dependent Variable: Y

Beta

.246

Model Summary

I
Model

I

R R Square R Square
Std. Error of

the Estimate

1 .646al .417 .382 5.1952

a. Predictors: (Constant), X1, X3, X2

I

Model

Sum cf !
Squares

ANOVAf

df Mean Square

t

6.977

1.827

Sig.
.000

.073

1 Regression

Residual

Total

967.026

1349.511

( 2316.537

3

50

53

322.342

26.990

11.943

Sig.
.000s

a. Predictors: (Constant), X1. X3, X2

b. Dependent Variable. Y



Coefficients?

iviodei

Unstandardized

Coefficients

Standardi |
zed I

Coeffiden i
is i

Sig.
_

b Std. Error Beta j t
1 (Constant)

X3

X2

X1

28.211

-1.64E-02

8.298E-02

.572

10.037

.108

.168

.135

{ 2.811
-.018 I -.151

.069 | .493

.608 i 4.242

.007

.881

.624

.000

a. Dependent Variable: Y

Explore

Case Processing Summary

Cases

Valid Missing i Tcta

N j Percent N Percent [ M I
I

Dprrpo*

X1 54 94.7% 3 5.3% j 57 100.0%

X2 54 94.7% 3 5.3% j 57 I
' t

100.0%

X3 54 94.7% 3 5.3% | 57 1
' 1

100.0%

Y 54 94.7% 3 5.3% I
"

100.0%

Tests of Normality

Koimcgorov-Smimcv3
Statistic df Sig.

X1

X2

X3

Y

.093

.118

.146

.121

54

54

54

54

.200*

.058

.006

.046

*• This is a lower bound of the true significance,

a. Liiiiefors Significance Coaection
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Iximpiran Data nasii Analisis SrSSror Windows 10.00 136

Detrended Normal Q-Q Plot of X3

6-

a -.4 j_

60 90

Otsc—d Vsius

Normal Q-Q Plot of Y

s---

e -i i
-y

80

Observes Va:j£
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