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ABSTRACT

As a long-standing business organization, family businesses occupy an important position
in the world economy. In China, only a few family businesses can continue to the second
generation, therefore the succession has become a serious challenge for the continued growth of
family businesses. And the lack of family perspective is considered to be the key reason that
makes the succession research difficult. This research mainly explores the family's influence and
the mechanism on family business succession methods and effects, and attempts to control the
family's influence to improve the succession of family business. Based on the results of family
business succession research and family research, the family system was described from the two
dimensions of family structure and family relationship in the quantitative research. In the
exploratory research on the relationship between the family structure and the succession methods
of family businesses and the succession effect, based on the succession samples of 131 listed
family businesses in China, using public data and information, Logit probability model
estimation, regression analysis. It is confirmed that the family structure significantly affects the
succession of family businesses. At the same time, the choice of different succession methods did
not significantly affect the short-term performance of the sample companies. In the validation
research of the relationship between the family relationship and the succession effect of family
business, based on the sample of 88 Chinese family businesses' inter-generational succession,
guestionnaire survey data, factor analysis and regression analysis were used. It is confirmed that,
while the family relationship directly affects the succession effect, it also mediates the succession
effect through the variable of family commitment to business. This reveals the complex
mechanism of the family relationship on succession effect in family business.

Keywords: family business succession, family structure, family relationship, succession
effect

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



Contents

Chapter 1 Introduction

1.1 BACKGIOUNT ....coviiiiiiiiiieie ettt bbb 1

1.2 Problems formulation ...........ccooiiieii i 15
IR IO o 1=To1 1= OSSP 17
1.4 Structure Of the rESEAICN ..........ccciiiiieecee s 18

Chapter 2 Literature review

2.1 Research process of family business’s SUCCESSION.........ccccvrereriieninieicienne, 22
2.1.1 Research infancy (before the mid-1980S) .........cccevveieieiinieninisisiseeees 22
2.1.2 Research foundation period (late the 1980s t0 1990S) ........ccccevevvereeiennns 25
2.1.3 Research development period (after the 1990S) ........ccccccevvveviiieiieiecienn, 26

2.2 The family and family buSINESS SUCCESSION ........cccevviieiinieiiie e 27

2.2.1 The relationship between the family and family business .............c.......... 27
2.2.2 The influence of the family on family business development................... 30
2.2.3 The influence of the family on family business succession...................... 41
2.2.4 Key elements of family business inter-generational succession ............... 50
2.2.5 The choice of family DUSINESS SUCCESSON ..........ccvrieieiirienienieniesieeeeeene, 55
2.2.6 Family business member management............cccocveveeeeieecieieese e, 65
2.2.7 Professional manager management.........c.oovveiieiieeieeiiieesee e see e 70
2.2.8 The de-familialization of family bUSINESSES..........cccoviiiiiiiiiiiiice, 74
2.2.9 TheOoretiCal DASIS........cuviieiieie e 80

2.3 Research frontier of family business’s SUCCESSION ..........ccceevvveiiiiiiiiie e, 103
2.3.1 The plan of family business’s SUCCESSION..........ccuireeririierieriesieseenie e e 104
2.3.2 The process of family business’s SUCCESSION .......evvverveereerveriearieseeneaeenenns 107
2.3.3 The performance of family business’s SUCCESSION ........ccevververeririrernennes 114

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



2.4 RESEAICIN TEVIBW ...ttt e e e e e e e e e s 124

2.5 Hypothesis

..................................................................................................................................... 12E
rror! Bookmark not defined.
Chapter 3 Research methodology
3.1 RESEAICH SUDJECLS ..ottt 128
3.2 ReSearch Method .........cccoeiiiiiiiee e e 128
3.3 RESEACH fraMEWOIK .......coviiiiiiiiiieieiee e 135
3.4 Population and SAMPIe.........cccvoiiiiiiieeie e s 136
3.5 Data collection and @nalySiS..........ccoeveriiirininisieeeeee e 142
Chapter 4 Research results and discussion
4.1 The influence of family structure on family business succession..................... 150
4.1.1 Data @NalYSIS.......cceeiiiieieeie et s e 150
4.1.1.1 Descriptive statistics of sample characteristics ..........c.cccvvevvivvevvenenne. 150
4.1.1.2 Logit probability model estimation of SUCCESSION...........cccvrvrvreenne 152
4.1.1.3 Analysis of the impact of succession methods on business
PerfOrMANCE.....c.eiiiiiieee e e 154
4.1.2 ReSUILS and diSCUSSION........evviiiiiiiiieiieie ettt 115
4.2 The influence of family relationships on internal succession .............c.ccoceeeee. 159
4.2.1 Definition OF KEY ISSUES.......c.oiiriiiiieieiesie st 159
4.2.2 QUantitatiVe rESEAICN .........c.cocvii e 161
4.2.2.1 Measurement of family relationship...........ccccccooevviiiiieiicce e 161
4.2.2.2 Empirical models CONSIIUCLION ...........cceiiiiiiiiiicee e 166
4.2.2.3 Measurement of research variables...........cccocevveriniienieie e 172
4.2.3 Data analysis and hypothesis teStiNg .........cccovevieiiieiiie i 178
4.2.3.1 Data SoUrce deSCriPtiON .......c.cccveiieiiiie et 178
4.2.3.2 Description of data diStribution. ..., 179
4.2.3.3 Scale quality aSSESSMENT ........cveiriierierieie e 181
4.2.3.4 Research Hypothesis TeSHING .....cccvvevveiieeiieiie e 186
4.2.4 ResUlts and diSCUSSION........c.eiiuiiiiiieiiiie et 191
4.3 Research impliCatioNn ..o 194

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu


_Toc77804404
_Toc77804404

Chapter 5 Conclusion and Recommendation
5.1 ReSearch CONCIUSIONS .......ccuoiiiiiiieiiiee e e e 198
5.2 Theoretical CONtHDULIONS..........cooiiiiiiiie s 200
5.3 Limitation and recommendation. ...........ccccoveririninienieniese e 202
ACKNOWIBAGEMENT. ...t ne e 204
AAPPENIX ittt 205
BIDHOGIaPNY ....oicee e 210
List of Tables:
Table 1.1: Definition of family DUSINESS ........c.ccovvvieiiiie e, 10
Table 2.1: Collision between family system and enterprise SyStem..........c.ccocvevvernenne. 28
Table 2.2: Empirical studies of the influence of family relationships............c............ 45
Table 3.1: Performance comparison between family business and
NON-FTamIily DUSINESS.......ccveiiiieice e 139
Table 3.2: Variables definition of family structure on the influence of
SUCCESSION ..ttt bbbttt bbbt neeneenes 148
Table 3.3: Variables definition of succession methods on the influence of
SUCCESSION PEITOIMANCE.......c.eeiiieiecieece e 149
Table 4.1: Industry and succession time distribution of sample companies................ 150
Table 4.2: Sample enterprise characteristics and succession methods........................ 151
Table 4.3: Family characteristics and succession methods of samples....................... 151
Table 4.4: Logit model regression results affecting the choice of family
DUSINESS SUCCESSION MOME .....ocveeeieieeieciee e 152
Table 4.5: Correlation analysis results of study variables............c.cccccoeiveviiiiciiennnn, 154
Table 4.6: Results of regression analysis of family business succession
methods on succession Performance ...........cccvvevveveieere e 155
Table 4.7: Measurement clauses of family relationship..........cccocoiiiiiiiicnen, 173
Table 4.8: Measurement clauses of family commitment to business...............ccc........ 175
Table 4.9: Measurement clauses of personal role identity of family members........... 175
Table 4.10: Measurement clauses of succession effect..........ccccocvvviiiiininiiiiicnnnn, 177
Table 4.11: Measurement clauses of control variable..............cccooeviviieiiiici e, 178
Table 4.12: Descriptive statistics of respondents' basic information(N = 88) ............ 179
Table 4.13: Statistical characteristics of sample businesses(N = 88)..........ccccceeveeenee. 180
Table 4.14: Factor analysis results of family cohesion and Cronbach a..................... 182
Table 4.15: Factor analysis results of family adaptability and Cronbach a................ 182
Table 4.16: Factor analysis results of intergenerational style and Cronbach a........... 183
Table 4.17: Factor analysis results of family commitment to business and
Cronbach o COSTTICIENt .......cccoiiiiiiiiiiii e 184
Table 4.18: Factor analysis results of personal role identity of family members
and Cronbach o coefficient ...........cccvviiiiiiiii e 185
Table 4.19: Factor analysis results of satisfaction of succession process and
Cronbach o COETTICIENt .......cccoiiiiiiiiiiiiic e 185
Table 4.20: Factor analysis results of succession performance and
Cronbach o COETTICIENt .......cccoiiiiiii i 186

Li Qi, 2021

CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



Table 4.21: Regression analysis results of family relationship on succession

BTTECT. e e 187
Table 4.22: Regression analysis results of family relationships on mediating
VATTADIES. ... e 188
Table 4.23: Regression analysis results of family relationship and mediating
variables on succession effect. .........ccooveviiiiiieie s 189
Li Qi, 2021

CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



List of Figures:

Figure 1.1:
Figure 2.1:
Figure 2.2:

Figure 2.3:

Figure 2.4:
Figure 2.5:
Figure 2.6:
Figure 2.7:

Figure 2.8:
Figure 2.9:

Figure 2.10:
Figure 2.11:
Figure 2.12:
Figure 2.13:
Figure 2.14:
Figure 2.15:
Figure 2.16:
Figure 2.17:

Figure 3.1:
Figure 3.2:
Figure 3.3:
Figure 3.4:
Figure 4.1:

Figure 4.2:

Li Qi, 2021
CHINESE FAM

The structure of the reSEarch. ..., 20
The evolution of family business research width and depth.................... 23
Family dynamics, human assumptions and corporate performance
0100 [ SO SRTR 33
The integrated system model of progressive family business
PEITOMMEANCE ...ttt bbb 36
Family-based family business performance development models ........... 37
Family basic interpersonal relationship orientation model....................... 49
Succession potential MOdElS. ..........ccvvveveiii i 52
The Contingency model of family business succession based on
Knowledge transter ... 58
The contingency model of family business succession ...........c.cccccvvvenen, 59
The choice situation model of family business SUCCeSSOr .............cccvene... 61
Family business succession MOdels..........cocuveiiereninene s 63
The game model of family business SUCCESSION ..........cccevvevieiieireennenn, 64
The three phases of family business's suUCCeSSION Process...........c.c.eu.... 108
Role adjustment model of family business succession............c.cccccueu... 109
The three-ring development model of the family business..................... 111
Cycle model of family business SUCCESSION...........ccceevevieiierieiieiienean, 112
Comprehensive model of successful family business succession........... 113
Two-dimensional evaluation model of family business succession....... 116
Schematic diagram of quantitative research ..........cccoccevcvevvicenveieseennnn, 131
Schematic diagram of the first quantitative research..............c.ccccceevenen. 133
Schematic diagram of the second quantitative research. ...........c.cccceevenee. 134
The research framework of this study............ccccoeveiiiiiii v, 135
Hypothetical model of the effect of family relationships on
SUCCESSION ...ttt sttt sttt ettt bbb b e neeneeneas 167
Test results of direct and mediation effects of family relationships
O SUCCESSTON ....vvieiieieesee ettt sttt e e eseesbesbesbesseeseeneeeebenbesbeasenreas 191

ILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE

Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



Bibliography

Ainasworth, S. , & Cox, J.W. (2003). Families divide: Culture and control in small
family business[J]. Organization Studies, 24(9), 1463-1485.

Adizes, I. (1988). Corporate Life cycles: How and Why Corporations Grow and Die
and What to Do abort ItfM]. New Jersey: Prentice Hall, 360-365.

Ali, Mohammad. (2019). Research Methods in Sustainability Education[M]. UPI Press,
177-192.

Amarapurkar, S. S. , & Danes, S. M. (2005). Farm-business-owning couples:
Interrelationships among business tensions, relationship conflict quality, and
spousal satisfaction[J]. Journal of Family and Economic Issues,26(3), 419-441.

Arllano Bond. (1991). Some tests of specification for panel data: Monte Carlo evidence
and en application to employment equations[J]. Review of Economic Studies,
58(2), 277-297.

Aronoff, C. (2014). Self-perpetuation family organization built on values: Necessary
condition for long-term family business survival[J]. Family Business Review,
17(1), 55-59.

Astrachan, J. H. (2003). Commentary on the special issue: The emergence of a field[J].
Journal of Business Venturing, 18(5), 567-572.

Astrachan, J. H. , & Shanker, M. C. (2013). Family businesses’ s contribution to the
U.S. economy: A closer look[J]. Family Business Review,16(3), 211-219.

Astrachan, J.H. , Klein, S. B., & Smyrnios, K. X. (2015). The F-PEC scale of family
inluence: A proposal for solving the family business definition problem[J]. Family
Business Review, 15(1), 45-58.

Auken, H. V., & Werbel, J. (2006). Family dynamic and family business financial
performance: Spousal commitment[J]. Family Business Review, 19(1),49-63.
Avery, R. J., Haynes, D. C., & Haynes, G. W. (2020). Managing work and family: The

decision to outsource child care in families engaged in family-owned
businesses[J]. Journal of Family and Economic Issues, 21(3), 227-259.

Barach, J. A., Ganitsky, J. B., Carson, J. A., et al. (1988). Entry of the next
generation: Strategic challenge for family business[J]. Journal of Small Business
Management, 26(2), 49-56.

Barney, J. (1991). Firm resources and sustained competitive advantage[J]. Journal of
Management, 17(1),99-120.

Bennedsen, M. , Nielsen, K. M., Perez-Gonzalez, F. P. , et al. (2007). Inside the family
firm: The role of families in succession decisions and performance[J]. Querterly
Journal of Economics, 122(2), 647-691.

Bhagat S. , Black B. (1999). the Uncertain Relationship between Board Composition
and Firm Performance[R]. working pager, University of Colorado and Stanford
Law School.

Birley, S. (1986). Succession in the family firm: The inheritor’ s view[J]. Journal of
Small Business Management, 24(3), 36-43.

Bjuggren, P.-O., & Sund, L.-G. (2001). Strategic decision making in inter-generational
successions of small- and medium-size family-owned businesses[J]. Family
Business Review, 14(1), 11-23.

Bjuggren, P.-O., & Sund, L.-G. (2012). A transaction cost rationale for transition of the

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



firm within the family[J]. Small Business Economics, 19(2), 123-133.

Bjornberg, A., & Nicholson, N. (2017). The family climate scales: Development of a
new measure for use in family business research[J]. Family Business Review,
20(3), 229-246.

Brian F. Smith, Ben Amoako-Adu. (1999). Management succession and financial
performance of family controlled firms[J]. Journal of Corporate Finance, 5, 341-
368.

Breton-Miller, I. L., Miller, D. , & Steier, L. (2004). Towards an integrative model of
effective FOB succession[J]. Entrepreneurship Theory & Practice, 29(2),305-
328.

Brockhaus, R. H. (2004). Family business succession: Suggestions for future
research[J]. Family Business Review, 17(2),165-177.

Brockmann, E. N. , Hoffmann, J. , & Dawley, D. (2006). A contingency theory of CEO
successor choice and post-bankruptcy strategic change[J]. Journal of Managerial
Issues, 18(2), 213-231.

Bruin, A., Brush, C. G., & Welter, F. (2017). Advancing a framework for conherent
research on wonmen’ s entrepreneurship[J]. Entrepreneurship Theory & Practice,
31(3), 323-339.

Cadieux, L. (2019). Succession in small and medium-sized family businesses: Toward a
typology of predecessor roles during and after instatement of the successor[J].
Family Business Review, 20(2),95-109.

Carney, M. (2005). Corporate governance and competitive advantage in family-
controlled firms[J]. Entrepreneurship Theory and Practice, 29(3), 249-265.

Casillas, J. , & Acedo, F. (2007). Evolution of the intellectual structure of family
business literature: A bibliometric study of FBR[J]. Family Business Review,
20(2), 141-162.

Chua, J. H., Chrisman, J. J. , & Sharma, P. (1999). Defining the family business by
behavior[J]. Entrepreneurship Theory and Practice, 23(4), 19-39.

Chua, J. H., Chrisman, J. J. , & Sharma, P. (2003). Succession and nonsuccessin
concerns of family firms and agency relationship with nonfamily managers[J].
Family Business Review, 16(2), 89-107.

Chrisman, J. J., Chua, J. H. , & Sharma, P. (2005). Trends and directions in the
development of a strategic management theory of the family firm[J].
Entrepreneurship Theory and Practice, 29(5), 555-576.

Chrisman, J. J., Chua, J. H., & Litz, R. A. (2013). A unified systems perspective of
family firm performance: An extension and integration[J]. Journal of Business
Venturing, 18(2), 467-472.

Chrisman, J. J., Chua, J. H. , & Litz, R. A. (2014). Comparing the agency costs of
family and non-family firms: Conceptual issues and exploratory evidence[J].
Entrepreneurship Theory and Practice, 28(4), 335-354.

Chrisman, J. J., Chua, J. H. , & Steier, L. P. (2016). An introduction to theories of
family business[J]. Journal of Business Venturing, 18(4),441-448.

Chrisman, J. J., Chua, J. H. , & Steier, L. P. (2005). Sources and consepuences of
distinctive familiness: An Introductin[J]. Entrepreneurship Theory and Practice,
29(3), 237-247.

Chua, J. H., Chrisman J. J. & Erick P. C. Chang. (2018). Are family firms born or
made? An exploratory investigation[J]. Family Business Review, 17(1), 37-54.

Chua, J. H., Steier L. P., & Chrisman, J. J. (2016). How family firms solve intra-

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



family agency problems using interlocking directorates: An extension[J].
Entrepreneurship Theory and Practice, 30(6),777-783.

Churchill, N. C. , & Hatten, K. J. (1997). Non-Market-Based transfers of wealth and
power: A research framework for family business[J]. Family Business Review,
10(1), 53-67.

Cliff, J. E. , & Jennings, P. D. (2015). Commentary on the multidimensional degree of
family influence construct and the F-PEC measurement instrument[J].
Entrepreneurship Theory and Practice, 29(3), 341-347.

Corbetta, G. , & Salvato, C. (2004). Self-serving or self-actualizing? Models of man
and agency costs in different types of family firms: A commentary on “
comparing the agency costs of family and non-family firms: Conceptual issues and
exploratory evidence.” [J]. Entrepreneurship Theory and Practice, 28(4), 355-
362.

Cruz. C, Nordqgvist. M. (2010). Entrepreneurial Orientation in Family Firms: A
Generational Perspective[J]. Small Business Economy Journal, (10), 1-8.

Curimbaba, F. (2002). The dynamics of women’ s roles as family business
managers[J]. Family Business Review, 15(3), 239-252.

Danes, S. M., & Lee, Y. G. (2014). Tensions generated by business issues in farm
business-owning couples[J]. Family Relations, 53(4), 357-366.

Danes, S. M., Leichtentritt, R. D. , Metz, M. E. , et al. (2009). Effects on conflict styles
and conflict severity on quality of life of men and women in family businesses[J].
Journal of Family and Economic Issues, 21(3),259-285.

Danes, S. M. , Rueter, M. A., Kwon, H. , et al. (2012). Family FIRO model: An
application to family business[J]. Family Business Review, 15(1), 31-43.

Davis, J. H., Schoorman, F. D. , & Donaldson, L. (1997). Towards a stewardship
theory of management[J]. Academy of Management Review, 22(1), 20-47.

DeNoble, A., Ehrlich, S., & Singh, G. (2007). Toward the development of a family
business self-efficacy scale: A resource-based perspective[J]. Family Business
Review, 20(2), 127-140.

Donaldson, L., & Davis, J. (1994). Boards and company performance: Research
challenges the conventional wisdom[J]. Corporate Governance International
Review, 2(2), 151-160.

Dunn, B. (1999). The family factor: The impact of family relationship dynamics on
business-owning families during transitions[J]. Family Business Review, 12(1), 41-
60.

Dych, B., Mauws, M. , & Starke, F. A., et al. (2012). Passing the baton: The
importance of sequence, timing, technique and communication in executive
succession[J]. Journal of Business Venturing, 17(2), 143-162.

Dyer, W. G., Jr. (2013). The Family: The Missing Variable in Organizational
Research[J]. Entrepreneurship Theory and Practice, 27(4), 401-416.

Dyer, W. G. , Jr. (2006). Examining the “family effect” on firm performance[J].
Family Business Review, 19(4), 253-273.

Dyer, W. G., Jr., & Sanchez, M. (1998). Current state of family business theory and
practice as reflected in family business review 1988-1997[J]. Family Business
Review, 11(4), 287-296.

Feltham, T. S., Feltham, G. , Barnett, J. J. (2015). The Dependence of Family
Businesses on a Single Decision-maker[J]. Journal of Small Business
Management, (1), 1-15.

Li Qi, 2021

CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



Fiegener, M. , Browm, B., Prince, R. , et al. (1996). Passing on strategic vision[J].
Journal of Small Business Management, 34(3), 15-26.

File, K. M., & Prince, R. A. Attributions for family business failure: The heir’ s
perspective[J]. Family Business Review, 1996, 9(2), 171-184.

Foster, A. (1995). Development leadership in the successor generation[J]. Family
Business Review, 8(4), 201-2009.

Gatfield, T., & Youseff, M. (2011). A critical examination of and reflection on the
Chinese family business unit and the Chinese business clan[J]. Family Business
Review, 14(2), 153-158.

Gersick, K. E. , Lansberg, I., & Desjardins, M. , et al. (1999). Stages and transitions:
Managing change in the family business[J]. Family Business Review, 12(4), 287-
297.

Gomez-Mejia, L. R., & Nunez-Nickel, M. (2001). The role of family ties in agency
contracts[J]. Academy of Management Journal, 44(1), 81-95.

Graves, C. , & Thomas, J. (2018). Determinants of the internationalization pathways of
family firms: An examination of family influence[J]. Family Business Review,
21(2), 151-167.

Gray Hamel, C. K. Prahalad. (2006). Competing for the Future[M]. Boston, M A:
Harvard Business Review Press.

Habbershon, T. G. (2006). Commentary: A framework for managing the familiness and
agency advantages in family firms[J]. Entrepreneurship Theory and Practice,
30(6), 879-886.

Habbershon, T. G. , Williams, M. , & MacMillan, 1. C. (2003). A unified systems
perspective of family firm performance[J]. Journal of Business Venturing, 18(4),
451-465.

Habbershon, T. G. , & Pistrui, J. (2002). Enterprising families domain: Family-
influenced ownership groups in pursuit of trans-generational wealth[J]. Family
Business Review, 15(3), 223-238.

Haberman, H. , & Danes, S. M. (2017). Father-daughter and father-son family business
management transfer comparison: family FIRO model application[J]. Family
Business Review, 20(2), 163-184.

Handler, W. C. (1990). Succession in family firms: a mutual role adjustment between
entrepreneur and next-generation family members[J]. Entrepreneurship: Theory &
Practice, 15(1), 37-51.

Handler, W. C. (1994). Succession in family business: A review of the research[J].
Family Business Review, 7(2), 133-157.

Harveston, P. D., Davis, P. S., & Lyden, F. A. (1997). Succession Planning in family
business: the impact of owner gender[J]. Family Business Review, 10(4), 373-396.

Ibrahim, A. B., Soufani, K., & Lam, J. (2010). A study of succession in a family
firm[J]. Family Business Review, 14(3), 245-258.

K. E. Gersick, J. A. Davis, M. M. Hampton, and I. Lansberg, (1997). Generation to
Generation: Life Cycles in the Family Business[M], Bonston: Harvard Business
School Press.

Karra, N. , Tracey, P., & Phillips, N. (2016). Altruism and agency in the family firm:
Exploring the role of family, kinship, and ethnicity[J]. Entrepreneurship Theory
and Practice, 30(6), 861-877.

Kellermanns, F. W. (2015). Family firm resource management. Commentary and
extensions[J]. Entrepreneurship Theory and Practice, 29(3), 313-319.

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



Kellermanns, F. W. , Eddleston, K. A., Barnett, T. , et al. (2018). An exploratory study
of family member characteristics and involvement: Effects on entrepreneurial
behavior in the family firm[J]. Family Business Review, 21(1), 1-14.

Lambrecht, J. (2015). Multigenerational transition in family businesses: A new
explanatory model[J]. Family Business Review, 2005, 18(4), 267-282.

Lansberg, I. S., & Astrachan, J. H. (2009). Influence of family relationships on
succession planning and training: The importance of mediating factors[J]. Family
Business Review, 7(1), 39-59.

Lee, J. (2016). Impact of family relationships on attitudes of the second generation in
family business[J]. Family Business Review, 19(3), 175-191.

Martinez, J. I., Stohr, B. S., & Quiroga B. F. (2017). Family ownership firm
performance: Evidence from public companies in Chile[J]. Family Business
Review, 20(2), 83-94.

Massis, A. D., Chua, J. H. , & Chrisman, J. J. (2009). Factors preventing intra-family
succession[J]. Family Business Review, 21(2), 183-199.

Miller, D. , & Breton-Miller I. L. (2016). Family governance and firm performance:
Agency, stewardship, and capabilities[J]. Family Business Review, 19(1), 73-87.

Miller, N. J. , Fitzgerald, M. A., Winter, M. , et al. (1999). Exploring the overlap of
family and business demands: Household and family business managers’
adjustment strategies[J]. Family Business Review, 12(3), 253-268.

Morck, R. , & Yeung, B. (2014). Agency problems in large family business groups[J].
Entrepreneurship Theory and Practice, 27(4), 367-382.

Murray, B. (2013). The succession transition process: A longtitudinal perspective[J].
Family Business Review, 16(1), 174-182.

Nordqvist, M. (2015). Familiness in top management teams: Commentary on Ensley
and Pearson” s “An exploratory comparison of the behavioral dynamics of top
management teams in family and non-family new ventures: Cohesion, conflict,
potency, and consensus” [J]. Entrepreneurship Theory and Practice, 29(3), 285-
291.

Olson, P. D., Zuiker, V. S., Danes, S. M., et al. (2013). The impact of the family and
the business on family business sustainability[J]. Journal of Business Venturing,
18(5), 639-666.

Royer, S., Simons. R. , Boyd, B. , et al. (2018). Promoting family: A contingence
model of family business succession[J]. Family Business Review, 21(1), 15-30.

Schulze, W. S. , Lubatkin, M. H. , Dino, R. N. , et al. (2011). Agency relationships in
family firms: Theory and evidence[J]. Organization Science, 12(2), 99-116.

Sharma, P. (2004). An overview of the field of family business studies: Current status
and directions for the future[J]. Family Business Review, 17(1), 1-36.

Sharma, P. , & Irving, P.G. (2015). Four bases of family business successor
commitment: Antecedents and consequences[J]. Entrepreneurship Theory and
Practice, 30(1), 13-33.

Sharma, P. , & Manikutty S. (2015). Strategic divestments in family firms: Role of
family structure and community culture[J]. Entrepreneurship Theory and Practice,
29(3), 293-311.

Sharma, P. , Chrisman, J. J. , & Chua, A. (2003). Predictors of satisfaction with the
succession process in family firms[J]. Journal of Business Venturing, 18(1), 667-
687.

Smyrnios, K. X. , Romano, C. A., Tanewski, G. A., et al. (2013). Work-family

Li Qi, 2021

CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



conflict: A study of American and Australian family businesses[J]. Family
Business Review, 16(1), 35-52.

Sorenson, R. L. (2017). The contribution of leadership style and practices to family and
business success[J]. Family Business Review, 13(3), 183-200.

Stavrou, E. T., & Swiercz, P. M. (1998). Securing the future of the family enterprise: A
model of offspring intentions to join the business[J]. Entrepreneurship Theory and
Practice, 23(2), 19-39.

Stewart, C. C., & Danes, S. M. (2019). Inclusion and control in resort family
businesses: A development approach to conflict[J]. Journal of Family and
Economic Issues, 22(3), 293-3109.

Tan, W. L., & Fock, S. T. (2013). Coping with growth transitions: The case of Chinese
family business in Singapore[J]. Family Business Review, 14(2), 123-139.

Tokarczyk, J. , Hansen, E. , Green, M. , et al. (2017). A resource-based view and
market orientation theory examination of the role of “familiness” in family
business success[J]. Family Business Review, 20(1), 17-31.

Tsai, W.-H. , Hung, J.-H. , & Kuo, Y.-C. , et al. (2016). CEO tenure in Taiwanese
family and nonfamily firms: An agency theory perspective[J]. Family Business
Review, 19(1), 11-28.

Uhlenbruck, K. , Meyer, K. E. & Hitt, M. A. (2013). Organizational transformation in
transition economies: resource-based and organizational learning perspectives[J].
Journal of Management Studies, 40(2), 257-282.

Venter, E. , Boshoff, C. , & Maas, G. (2015). The influence of successor-related factors
on the succession process in small and medium-sized family businesses[J]. Family
Business Review, 18(4), 283-303.

Vera, C. F., & Dean, M. A. (2019). An examination of the challenges daughters face in
family business succession[J]. Family Business Review, 18(4), 321-345.

Verbeke, A. & Kano, L. (2018). The transaction cost economics theory of the family
firm: Family-based human asset specificity and the bifurcation bias[J].
Entrepreneurship Theory and Practice, 36(6), 1183-1205.

Ward, J. L. (1997). Growing the family business: Special challenges and best
practices[J]. Family Business Review, 10(4), 323-337.

Weng, D. H. & Lin, Z. (2014). Beyond CEO tenure: The effect of CEO newness on
strategic changes[J]. Journal of Management, 40(7), 2009-2032.

Westphal, J. D. & Fredrickson, J. W. (2010). Who directs strategic change? Director
experience, the selection of new CEOs, and change in corporate strategy[J].
Strategic Management Journal, 22(12), 1113-1137.

Wortman, M. S. Jr. (2004). Theoretical foundations for family-owned business: A
conceptual and research-based paradigm[J]. Family Business Review, 7(1), 3-27.

Yan, J., & Sorenson, R. (2016). The effect of Confucian values on succession in family
business[J]. Family Business Review, 19(3), 235-250.

Yi, Y. etal. (2020). Dynamic capabilities and the speed of strategic change: Evidence
from China[R]. leee Transactions On Engineering Management, 62(1), 18-28.

Yu Chung Hung et al. (2019). Factors Affecting the Adoption of E-commerce for the
Tourism Industry in Taiwan[J]. Asia Pacific Journal of Tourism Research, 16(1),
105-1109.

Zahra, S. A. (2015). Entrepreneurial rick taking in family firms[J]. Family Business
Review, 18(1), 23-44.

Zahra, S. A., Hayton, J. C. , & Salvato, C. (2014). Entrepreneurship in family vs.

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



non-family firms: A resource-based analysis of the effect of organizational
culture[J]. Entrepreneurship Theory and Practice, 28(4), 363-381.

Li Qi, 2021
CHINESE FAMILY BUSINESS SUCCESSION FROM THE FAMILY PERPECTIVE
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu



