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ABSTRAK 

 Tujuan penelitian ini adalah untuk mengetahui seberapa besar pengaruh 

learning organization dan supervisi manajerial terhadap kepemimpinan 

transformasional kepala sekolah untuk meningkatkan kinerja guru, implikasinya 

peningkatan eksistesnsi/mutu sekolah. Metode penelitian: kuantitatif deskriptif 

dengan metode surpei, teknik analisis data dengan korelasi product moment, 

determinasi dan regresi dengan menggunakan software SPSS 26.0 for windows. 

Pengumpulan data melalui angket tertutup. Sampel dalam peneitian ini yaitu kepala 

sekolah dan guru-guru di SD Negeri Kecamatan Cicalengka Kabupaten Bandung. 

Sampel berjumlah: kepala sekolah 45 orang dan guru 225 orang. Hasil analisis data 

ditemukan bahwa pengaruh learning organization terhadap kepemimpinan 

transformasional kepala sekolah sebesar 0,405 (16,4%). Pengaruh supervisi 

manajerial terhadadap kepemimpinan transformasional kepala sekolah sebesar 

0,427 (18,2%). Pengaruh learning organization dan supervisi manajerial terhadap 

kepemimpinan transformasional kepala sekolah sebesar 0,416 (17,3%). Sedangkan 

pengaruh kepemimpinan transformasioanl kepala sekolah terhadap kinerja guru 

sebesar -0,297 (8,8%). Pada persamaan regresi dalam penelitian ini diperoleh 

Y=2,399+0,163X1+0,225X2, bertanda positif menunjukan adanya pengaruh, 

artinya jika terjadi perubahan satu unit variabel learning organization dan supervisi 

manajerial maka akan diikuti oleh perubahan pada kepemimpinan transformasional 

kepala sekolah serta kinerja guru. Kesimpulannya terdapat pengaruh signifikan 

antara pelaksanaan learning organization dan supervisi manajerial terhadap 

kepemimpinan transformasional kepala sekolah yang akan berdampak pada 

peningkatan kinerja guru. Rekomendasi, untuk pengembangan ilmu pengetahuan 

pada ruang lingkup administrasi pendidikan, mengingat adanya berbagai 

keterbatasan dalam penelitian ini, maka perlu kiranya dilakukan penelitian-

penelitian selanjutnya pada kombinasi variabel yang berbeda.         

           

      

Kata Kunci: Kinerja Guru, Kepemimpinan Transformasional, Supervisi 

Manajerial, Learning Organization.    
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ABSTRACT  

 This study has objective of identifying the effect of learning organization 

and managerial supervision to transformational leadership of headmasters in 

improving the performance of teachers, its implications in enhancing the 

existence/quality of schools. Study methods: quantitative descriptive with survey, 

data analysis technique using product moment correlation, determination and 

regression with software SPSS 26.0 for windows.  Data is collected from closed 

questionnaires. Samples of this study include headmasters and teachers of Public 

Elementary Schools in Cicalengka District, Bandung Regency. The samples consist 

of 45 headmasters and 225 teachers. Data analysis finds that the effect of learning 

organization to transformasional leadership of headmasters is to reach 0,405 

(16,4%). The effect of managerial supervision to transformational leadership of 

headmasters is 0,427 (18,2%). As to the effect of learning organization and 

managerial supervision to transformational leadership of headmasters it records 

0,416 (17,3%). Meanwhile, the effect of transformational leadership of headmasters 

to the performance of teachers reaches -0,297 (8,8%). Regression equation of this 

study produces Y=2,399+0,163X1+0,225X2, positive marks show effect, which 

means that any change to one variable unit of learning organization and managerial 

supervision will alter transformational leadership of headmasters and the 

performance of teachers. As conclusion, there is significant effect of learning 

organization and managerial supervision to transformational leadership of 

headmaster that in turn will enhance the performance of teachers. 

Recommendations, for scientific development in education administration, despite 

some shortcomings in this study, it is necessary to conduct further studies with 

different variable combinations.             

            

Keywords: performance of teachers, transformational leadership, managerial 

supervision, learning organization.    
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