DAFTAR PUSTAKA

Agboola & Salawu. (2011). Managing Deviant Behavior and Resistance to
Change. International Journal of Business and Managemgdiline),
Vol 6 (1), 8 halaman. Tersedia: www.ccsenet.org/ijbm. (7 April 2011).

Arikunto, Suharsimi. (2002). Prosedur Penelitian Suatu Pendekatan Praktek
Jakarta: Rineka Cipta.

Azwar, Saifuddin.(2003) Penyusunan Skala PsikologYogyakarta: Pustaka
Pelgjar.

(2009)Tes Prestasi Fungsi dan Pengembangan Prestasi
Belajar. Y ogyakarta: Pustaka Pelgjar.

Bovey & Hede. (2001). Resistance to Organizational Change: The Role of
Cognitive & Affective Processes. Leadhership & Organization
Development Journal (online). Vol 22 (8). 11 haaman.
Tersediawww.emerald-library.com/ft. (23 Meal 2011)

Cheng & Lazarevic. (2005). The Flair of Resistance to Chang&'orking paper
pada Monash University. (Online) Tersediawww.buseco.monash.edu.
(23 Mei 2011)

Cummings & Worley. (2005). Organizational Development & Changklason:
Mc Graw Hill.

Curtis & White. (2002). Resistance to Change Causes & Solutions. Nursing
Management Journal(Online). Vol 8 (10). 7 haaman. Tersedia
www.nchi.nlm.nih.gov (23 Mei2011)

Giangreco, Antonio. (2002). Conseptualisation and Operationalisation of
Resistance to Change (online). Tersedia pada www.biblio.liuc.it (23 mei
2011)

71



72

Howitt & Cramer. (2005). First Steps in Research & Statistics A Practical
Workbook for Psychology Studerikiladelphia: Taylor & Francis.

Idrus, Muhammad. (2009). Metode Penelitian llmu Sosial Pendekatan Kuantitat
dan Kualitatit Jakarta: Erlangga.

lhsan, Helli. (2009). Metode Skala PsikologBandung: tidak diterbitkan.

Jex,S.M. (2002). Organizational Psychology: A Scientist - Practigon
Approach New York: John Wiley & Sons.

Johannsen, Ashlee M. (2004). Identifying Predictors of Resistance to
Organizational ChangeMakalah pada The Graduate School, University
of Wisconsin Stout: Tersedia di www.uwstout.edu.

Kasdli, renald. (2005). Change! Jakarta: Gramedia Pustaka Utama.

Kreitner & Kinicki. (2007). Organizational BehaviouiSingapore: Mc Graw Hill.

Latipun. (2008). Psikologi EksperimerMaang: UMM Press.

Lunenburg. (2010). Forces for and Resistance to Organizational Change.
National Forum of Educational Administration Andp&wision Journal
(online).Vol 27 (4). 10 halaman. Tersedia: www. Nationalforum.com

Manuela & Clara.(2000) Resistance to Change: A Literature Review and
Empirical Study.Makalah pada Facultad de economia Universitad de
Valencia(Online). Tersedia: www.uv.es. (7 April 2011)

Mayasari, Ade. (2011). Hubungan Komitmen Organisai dengan Resistensi
terhadap PerubaharSkripsi Sarjanapada FPsi USU: tidak diterbitkan.

McMillan & Schumacher. (1997). Research in EducatioMew Y ork: Longman.



73

Ncube & Kagengo. (2000). A Theoretical Framework on Innovations in education
(online). Tersediac www. Col.org

Nurahgju, Rini. (2004). Pengaruh Resistensi dan Kecerdasan Emosi Terhadap
Sikap Dosen mengenai Perubahan ITS dari PTN MeRUBHMN Tesis
Master pada Universitas Airlangga. Tersedia: www.danamandiri.or.id

Nurgiyantoro, et all. (2004) Statistik Terapan untuk Penelitian lImu-limu Sosial
Y ogyakarta: Gadjah Mada University Press.

Oreg, Shaul. (2003). Resistance to Change Scal€Online). Tersedia:
www.soc.haifail/~oreg.(31 Me 2011).

(2006). Personality, Context, and Resistance to Organizational
Change. European Journal of Work and Organizational Psyoby
(Online). Vol 15 (1). 29 halaman. Tersedia:www.psypress.com/gjwop (7
April 2011).

Palmer, lan. (2007). Managing Organizational changbBlew York: Mc graw Hill

Patalano. (2007). Resistance to Change. Exploring The Convergence of
Institutions, Organizations and The Mind Toward Aon@non
PhenomenonOnline). Tersedia: http://mpra.ub.uni-muenchen.de/3342/.

(1 Februari 2011).

Peers, lan. Statistical Analysis for Education & Psychology &eshersBristol:
The Falmer Press.

Rausch, Thomas a. (2010). The Relationship between The Myers-Briggs Type
Indicator and the Dispositional Resistance to Change Scale. Thesis Master
of Science pada Graduate School, Eastern llinois University Chattes
tersediadi http://repository.eiu.edu/theses/docs/32211131507252.pdf. ( 23
mei 2011).

Reksoatmojo, Tedjo N. Statistika untuk Psikologi dan PendidikaBandung:
Refika Aditama.



74

Riduwan. (2009). Pengantar Statistika Sosidandung: Alfabeta.

Robbins,S. (2006) Perilaku Organisasindeks: Jakarta.

Schoor. Learning to Overcome Resistance to Change in Higdercation: The
Role of Transformational Intelligence in The Pracedersedia
www.herdsa.org.au. (23 Mei 2011)

Schuler,A.J. (2003). Overcoming Resistance to Change. (online). Tersedia
http://www.schulersolutions.com/resistance_to_change.html (20
September 2011).

Shaughnessy et all. (2007). Metodologi Penelitian PsikologiY ogyakarta:
Pustaka Pelgjar.

Sugiyono. (2010). Metode Penelitian PendidikaBandung: Alfabeta.

Susetyo, Budi. Statistika untuk Analisis Data Penelitiamandung: Refika
Aditama.

Vithessonthi & Schwaninger. (2008). Job motivation and self-confidence for
learning and development as predictors of suppmrichange Journal of
Organisational Transformation and Social Change Volume 5 Number 2.
Tersedia: www.alexandria.unisg.ch. (31 mel 2011)

Vithessonthi, Chaiporn. (2005). A Perception-Based View of the Employee: A
Study of Employees’'sReactions to Changesertas Doktor pada
UniversityofSt.Gallenersedia http://www1.uni sg.ch/www/edi s.nsf/www
Displayldentifier/3040/$FI L E/dis3040.pdf ( 23 mel 2011)

Wibowo.(2006).Managing Chang®andung: Afabeta



