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ABSTRAK 

Kesejahteraan Subjektif Dosen Tetap  

Perguruan Tinggi Swasta Se-Kota Jambi 

 

Muhammad Oceano Fauzan 

NIM: 1706315 

 

Promotor : Prof. Dr. H. Disman, M.S. 

Ko-promotor : Prof. Dr. Hj. Tjutju Yuniarsih, S.E., M.Pd. 

Anggota : Dr. Budi Santoso, M.Si. 

 
Tujuan penelitian ini untuk mendapatkan model kesejahteraan subjektif dengan 

memadukan variabel komunikasi, kompensasi dan kepuasan kerja. Teori – teori 

tentang kesejahteraan subjektif menyebutkan terdapat pengaruh terhadap variabel 

yang di teliti (Ed Diener, Oishi, & Lucas, 2003; E M Rogers, 1976; Mondy, Noe, & 

Premeaux, 1999; Robbins & Judge, 2008). Penelitian ini menggunakan pendekatan 

kuantitatif dengan metode survey, dengan unit analisis 263 orang dosen tetap dari 20 

perguruan tinggi swasta se-Kota Jambi. Adapun teknik analisisnya menggunakan 

SEM. Temuan dalam penelitian ini, menunjukkan bahwa komunikasi, kompensasi, 

dan kepuasan kerja masing-masing memberikan pengaruh positif terhadap 

kesejahteraan subjektif. Selain itu, teruji bahwa kepuasan kerja memediasi pengaruh 

komunikasi dan kompensasi terhadap kesejahteraan subjektif. 

 

Kata Kunci: Kesejahteraan subjektif, kompensasi, komunikasi, dan kepuasan kerja
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ABSTRACT 

Subjective Well-Being of Lecturers in  

Private Colleges in the City of Jambi 

 

Muhammad Oceano Fauzan 

NIM: 1706315 

 

Promoter : Prof. Dr. H. Disman, M.S. 

Co-promoter : Prof. Dr. Hj. Tjutju Yuniarsih, S.E., M.Pd. 

Member : Dr. Budi Santoso, M.Si. 

 
The purpose of this study is to obtain a subjective welfare model by 

combining communication, compensation and job satisfaction 

variables. Theories of subjective welfare state that there is an influence 

on the variables studied (Ed Diener, Oishi, & Lucas, 2003; E M Rogers, 

1976; Mondy, Noe, & Premeaux, 1999; Robbins & Judge, 2008). This 

study uses a quantitative approach with a survey method, with the unit 

of analysis 263 permanent lecturers from 20 private universities in 

Jambi City. The analysis technique uses SEM. The findings in this study 

indicate that communication, compensation, and job satisfaction each 

have a positive influence on subjective well-being. In addition, it has 

been tested that job satisfaction mediates the effect of communication 

and compensation on subjective well-being. 

 

Keywords: Subjective well-being, communication, compensation and 

job satisfaction
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