
Putri Sholehati, 2018 
PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP KINERJA GURU HONORER DI SMK ISLAMIC CENTRE 
KABUPATEN CIREBON 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

DAFTAR ISI 

 

LEMBAR PENGESAHAN SKRIPSI .................................................................... ii 

BERITA ACARA .................................................................................................. iii 

LEMBAR PERNYATAAN .................................................................................... iv 

ABSTRAK ............................................................................................................... v 

ABSTRACT .............................................................................................................. vi 

KATA PENGANTAR .......................................................................................... vii 

UCAPAN TERIMA KASIH................................................................................ viii 

DAFTAR ISI ............................................................................................................ v 

DAFTAR GAMBAR ............................................................................................ vii 

DAFTAR TABEL ................................................................................................ viii 

DAFTAR LAMPIRAN ........................................................................................... xi 

BAB I PENDAHULUAN ........................................................................................ 1 

1.1. Latar Belakang ..........................................................................................1 

1.2. Identifikasi dan Rumusan Masalah ...........................................................8 

1.3. Tujuan Penelitian.......................................................................................9 

1.4. Kegunaan Penelitian ..................................................................................9 

BAB II KAJIAN PUSTAKA, KERANGKA PEMIKIRAN, DAN 

             HIPOTESIS............................................................................................... 11 

2.1. Kajian Pustaka .........................................................................................11 

2.1.1. Konsep Dasar Kompensasi .............................................................. 11 

2.1.2. Konsep Dasar Lingkungan Kerja ..................................................... 20 

2.1.3. Konsep Dasar Kinerja Guru ............................................................. 26 

2.1.4. Pengaruh Kompensasi terhadap Kinerja .......................................... 34 

2.1.5. Pengaruh Lingkungan Kerja terhadap Kinerja ................................ 35 

2.1.6. Pengaruh Kompensasi dan Lingkungan Kerja terhadap Kinerja ..... 37 

2.2. Penelitian Terdahulu ...............................................................................38 

2.3. Kerangka Pemikiran ................................................................................40 

2.4. Hipotesis Penelitian .................................................................................46 

BAB III OBJEK DAN DESAIN PENELITIAN ................................................... 48 

3.1. Objek Penelitian ......................................................................................48 



Putri Sholehati, 2018 
PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP KINERJA GURU HONORER DI SMK ISLAMIC CENTRE 
KABUPATEN CIREBON 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

3.2. Desain Penelitian .....................................................................................48 

3.2.1. Metode Penelitian ............................................................................ 48 

3.2.2. Variabel dan Operasional Variabel Penelitian ................................. 49 

3.2.3. Populasi ............................................................................................ 53 

3.2.4. Teknik dan Alat Pengumpulan Data ................................................ 54 

3.2.5. Pengujian Instrumen Penelitian ....................................................... 55 

3.2.6. Pengujian Persyaratan Analisis Data ............................................... 62 

3.2.7. Teknik Analisis Data........................................................................ 68 

3.2.8. Pengujian Hipotesis ......................................................................... 74 

3.2.9. Koefisien Determinasi ..................................................................... 75 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ....................................... 76 

4.1. Hasil Penelitian .......................................................................................76 

4.1.1. Deskripsi Variabel Penelitian .......................................................... 76 

4.1.2. Pengujian Persyaratan Analisis Data ............................................... 91 

4.1.3. Pengujian hipotetesis penelitian ....................................................... 96 

4.2. Pembahasan Hasil Penelitian ................................................................100 

4.2.1. Analisis Kompensasi ...................................................................... 100 

4.2.2. Analisis Lingkungan Kerja ............................................................ 101 

4.2.3. Analisis Kinerja Guru .................................................................... 102 

4.2.4. Pengaruh Kompensasi Terhadap Kinerja Guru ............................. 104 

4.2.5. Pengaruh Lingkungan Kerja Terhadap Kinerja Guru .................... 104 

4.2.6. Pengaruh Kompensasi Dan Lingkungan Kerja Terhadap 

               Kinerja Guru .................................................................................. 105 

BAB V KESIMPULAN DAN SARAN .............................................................. 107 

5.1. Kesimpulan............................................................................................107 

5.2. Saran ......................................................................................................108 

DAFTAR PUSTAKA .......................................................................................... 110 

LAMPIRAN ......................................................................................................... 116 

 

 

 

 



Putri Sholehati, 2018 
PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP KINERJA GURU HONORER DI SMK ISLAMIC CENTRE 
KABUPATEN CIREBON 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

DAFTAR GAMBAR 

 

Gambar 2.1  Bagan Kerangka Pemikiran .............................................................. 46 

Gambar 2.2  Model Kausalitas Antar Variabel ...................................................... 46 

Gambar 4.1 Rekapitulasi Frekuensi dan Persentase Tanggapan Responden       

        Terhadap Variabel Kompensasi (X1).................................................77 

Gambar 4.2 Rekapitulasi Frekuensi dan Persentase Tanggapan Responden    

                    Terhadap Variabel Lingkungan Kerja (X2).......................................81 

Gambar 4.3 Rekapitulasi Frekuensi dan Persentase Tanggapan Responden   

                    Terhadap Variabel Lingkungan Kerja (Y) ......................................... 88 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Putri Sholehati, 2018 
PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP KINERJA GURU HONORER DI SMK ISLAMIC CENTRE 
KABUPATEN CIREBON 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

DAFTAR TABEL 

 

Tabel 1.1 Jumlah Tenaga Pendidik SMK Islamic Centre Kabupaten Cirebon ....... 2 

Tabel 1.2 Penilaian Kinerja Pendidik SMK Islamic Centre Kabupaten Cirebon .... 3 

Tabel 1.3 Insentif Guru SMK Islamic Centre Kabupaten Cirebon ......................... 6 

Tabel 2.1 Penelitian Terdahulu .............................................................................. 38 

Tabel 3.1 Operasional Variabel Kompensasi .........................................................50 

Tabel 3.2 Operasional Variabel Lingkungan Kerja ............................................... 51 

Tabel 3.3 Operasional Variabel Kinerja Guru ....................................................... 52 

Tabel 3.4 Hasil Uji Validitas Variabel X1 (Kompensasi) ...................................... 58 

Tabel 3.5 Hasil Uji Validitas Variabel X2 (Lingkungan Kerja)............................. 58 

Tabel 3.6 Hasil Uji Validitas Variabel Y (Kinerja Guru) ...................................... 59 

Tabel 3.7 Rekapitulasi Jumlah Angket Hasil Uji Coba ......................................... 60 

Tabel 3.8 Rekapitulasi Hasil Uji Reliabilitas Variabel X1, X2, dan Y ................... 62 

Tabel 3.9 Distribusi Pembantu Untuk pengujian Normalitas ................................ 63 

Tabel 3.10 Model Tabel Uji Barlett ....................................................................... 66 

Tabel 3.11 Pembobotan untuk Koding .................................................................. 69 

Tabel 3.12 Rekapitulasi Butir Setiap Variabel ...................................................... 69 

Tabel 3.13 Kriteria Penafsiran Deskripsi Variabel X1, X2, Dan Y ........................ 70 

Tabel 3 14 Kriteria Interpretasi Koefisien Korelasi ............................................... 74 

Tabel 4.1  Frekuensi dan Persentase Tanggapan Responden Terhadap Variabel    

                 Kompensasi (X1) ...................................................................................77 

Tabel 4 2  Kecenderungan Jawaban Responden terhadap Indikator Gaji/Upah .... 78 

Tabel 4.3  Kecenderungan Jawaban Responden terhadap Indikator Insentif ........ 78 

Tabel 4.4  Kecenderungan Jawaban Responden terhadap Indikator Tunjangan ... 79 

Tabel 4.5  Kecenderungan Jawaban Responden terhadap Indikator Fasilitas ....... 79 

Tabel 4.6  Frekuensi dan Persentase Tanggapan Responden Terhadap Variabel   

                 Lingkungan Kerja (X2) ......................................................................... 80 

Tabel 4.7  Kecenderungan Jawaban Responden terhadap Kelengkapan 

                 Peralatan Kerja ...................................................................................... 81 

Tabel 4.8 Kecenderungan Jawaban Responden terhadap Indikator Kemudahan   



Putri Sholehati, 2018 
PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP KINERJA GURU HONORER DI SMK ISLAMIC CENTRE 
KABUPATEN CIREBON 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

                 Penggunaan Peralatan Kerja ................................................................. 82 

Tabel 4.9  Kecenderungan Jawaban Responden terhadap Indikator Kebersihan   

                 Lingkungan Kerja ................................................................................. 83 

Tabel 4.10  Kecenderungan Jawaban Responden terhadap Indikator Luasnya   

                   Ruangan .............................................................................................. 83 

Tabel 4.11  Kecenderungan Jawaban Responden terhadap Indikator Penerangan   

                  Pencahayaan ......................................................................................... 84 

Tabel 4.12  Kecenderungan Jawaban Responden terhadap Indikator 

                   Kebisingan .......................................................................................... 84 

Tabel 4.13 Kecenderungan Jawaban Responden terhadap Indikator Pewarnaan   

                  Dinding ................................................................................................ 85 

Tabel 4.14  Kecenderungan Jawaban Responden terhadap Indikator Sirkulasi   

                   Udara ................................................................................................... 86 

Tabel 4.15  Kecenderungan Jawaban Responden terhadap Indikator 

                   Kenyamanan Tata Ruang .................................................................... 86 

Tabel 4.16  Kecenderungan Jawaban Responden terhadap Indikator Hubungan   

                   Kerja Dengan Atasan, Bawahan, Maupun Sesama  Rekan Kerja ....... 87 

Tabel 4.17  Frekuensi dan Persentase Tanggapan Responden Terhadap Variabel   

                   Kinerja Guru (Y) ................................................................................. 88 

Tabel 4.18  Kecenderungan Jawaban Responden terhadap Indikator Kualitas   

                   Kerja .................................................................................................... 89 

Tabel 4.19  Kecenderungan Jawaban Responden terhadap Indikator   

                   Kecepatan/Ketepatan Kerja ................................................................ 89 

Tabel 4.20  Kecenderungan Jawaban Responden terhadap Indikator Inisiatif   

                   Dalam Bekerja .................................................................................... 90 

Tabel 4.21  Kecenderungan Jawaban Responden terhadap Indikator Kemampuan   

                   Kerja .................................................................................................... 90 

Tabel 4.22  Kecenderungan Jawaban Responden terhadap Indikator 

                   Komunikasi ......................................................................................... 91 

Tabel 4.23  Rekapitulasi Hasil Uji Normalitas ...................................................... 93 

Tabel 4.24  Uji Barlett Variabel Kompensasi (X1) ................................................ 93 



Putri Sholehati, 2018 
PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP KINERJA GURU HONORER DI SMK ISLAMIC CENTRE 
KABUPATEN CIREBON 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

Tabel 4.25 Uji Barlett Variabel Lingkungan Kerja (X2) ....................................... 94 

Tabel 4.26 Uji Barlett Variabel Kinerja Guru (Y) ................................................. 95 

Tabel 4.27 Hasil Rekapitulasi Uji Homogenitas Variabel X1, X2, dan Y ............ 95 

Tabel 4.28 Rekapitulasi Hasil Perhitungan Uji Linieritas ..................................... 96 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Putri Sholehati, 2018 
PENGARUH KOMPENSASI DAN LINGKUNGAN KERJA TERHADAP KINERJA GURU HONORER DI SMK ISLAMIC CENTRE 
KABUPATEN CIREBON 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

DAFTAR LAMPIRAN 

 

LAMPIRAN 1 ADMINISTRATIF ..................................................................... 117 

LAMPIRAN 2 INSTRUMEN PENELITIAN ..................................................... 118 

LAMPIRAN 3 PENGUJIAN INSTRUMEN PENELITIAN .............................. 119 

LAMPIRAN 4 PENGUJIAN PERSYARATAN ANALISIS DATA ................. 120 

LAMPIRAN 5 TEKNIK ANALISIS DATA ...................................................... 121 

LAMPIRAN 6 PENGUJIAN HIPOTESIS .......................................................... 122 

LAMPIRAN 7 RIWAYAT HIDUP..................................................................... 123 

 


