
 
 

58 
Firdaus Mutaqqin, 2017 
PENGARUH TIPE KEPRIBADIAN TERHADAP PERILAKU INOVATIF PADA PELAKU INDUSTRI 
KREATIF  DI KOTA BANDUNG 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

DAFTAR PUSTAKA 

 

Alwisol. (2006). Psikologi Kepribadian. Malang: UMM Press. 

Axtell, C.M., Holman, D.J., Unsworth, K.L., Wall, T.D., Waterson, P.E. 

and Harrington, E. (2000), Shop-floor innovation: facilitating the 

suggestion and implementation of ideas. Journal of Occupational 

and Organizational Psychology, vol. 7(3), hal.. 265-285, doi: 

10.1348/096317900167029. 

Azwar, S. (2007). Metode Penelitian. Yogyakarta: Pustaka Pelajar. 

Azwar, S. (2015). Penyusunan Skala Psikologi Edisi 2. Yogyakarta: 

Pustaka Belajar 

Amo, B.W., Kolvereid, L. (2005), Organizational strategy, individual 

personality and innovation behaviour. Journal of Enterprising 

Culture, 13(01), 7-19. 

Berry, C. M., Ones, D. S., & Sackett, P. R. (2007). Interpersonal 

Deviance and Their Common Corelates: A Review an Meta 

Analysis. Journal of Applied Psychology, Vol. 92, hal. 411-424. 

Brown, S.P. dan Leigh, T.W. (1996). A New Look at Psychological 

Climate and Its Relationship to Job Involvement, Effort, and 

Performance. Journal of Applied Psychology, vol. 81(4), hal. 

358-368. 

Carr, A. (2011). Positive psychology: The Science Of Happiness And 

Human Strengths. New York: Routledge. 

Chang, L., & McBride. (1996). The Factor Structure of the LOT. 

Educational and Psychological Measurement, hal. 325-329. 

Chen, C, dkk. (2010). Prevalence of Atopic Dermatitis, Allergic Rhinitis 

and Asthma in Taiwan: A National Study 2000 to 2007. Acta 

Dermato-Venereologica. Vol. 90, Hal. 589 – 94. 

Creswell, J., W., 2012, Research design Pendekatan kualitatif, 

Kuantitatif dan Mixed; Cetakan ke-2, Yogyakarta: Pustaka 

Pelajar. 

Daft, R.L. (2006). Manajemen (Edisi Keenam). Jakarta: Salemba Empat. 



 
 

59 
Firdaus Mutaqqin, 2017 
PENGARUH TIPE KEPRIBADIAN TERHADAP PERILAKU INOVATIF PADA PELAKU INDUSTRI 
KREATIF  DI KOTA BANDUNG 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

De Jong, J & Kemp, R. (2003). Determinants of co-worker's innovative 

behaviour: An investigation into knowledge intensive services. 

International Journal of Innovation Management. Vol. 7, No.2, 

hal. 189-212. 

De Jong, J. (2007). Dissertation: Individual innovation : the connection 

between leadership and employee’s innovative work behavior. 

Faculty of Economics and Business. University of Amsterdam. 

De Jong, J., & Den Hartog, D. (2010). Measuring innovative work 

behaviour. Creative and Innovation Management, vol. 19(1), hal. 

23-36. 

Departemen Perdagangan Republik Indonesia. 2008. Pengembangan 

Ekonomi Kreatif Indonesia 2025. Rencana Pengembangan 

Ekonomi Kreatif Indonesia 2009-2015, DPRI, Jakarta. 

Erna, F. (2008). Pengaruh Threat Emotion Konsumen Dan Brand Trust 

Pada Keputusan Pembelian Produk Susu Anlene Di Surabaya. 

Jurnal. Universitas Widya Kartika. 

Etikariena, A., & Muluk, H. (2014). Hubungan antara memori organisasi 

dan perilaku inovatif karyawan. Jurnal Fakultas Psikologi UI, 

vol. 18(2), hal. 77-88. 

Feist, Jess, & Gregory J. Feist. (2010). Teori Kepribadian Edisi 7 Buku 

1. Jakarta: Salemba Humanika. 

Feist, Jess, & Gregory J. Feist. (2010). Teori Kepribadian Edisi 7 Buku 

2. Jakarta: Salemba Humanika. 

Feist, J., & Feist, G. (2012). Theory of Personality II. Jakarta: Salemba 

Humanika. 

Field, Andy. (2005). Discovering Statistics Using SPSS. London: SAGE 

Publication Ltd. 

Fiske, D.W. (1994). Two cheers for big five. Psychological Inquiry, 

Vol. 5(2), hal. 123-124. 

Fuller, J. B., Marler L., Hester K., Frey. L., & Relyea, C. (2006). 

Construed External Image and Organizational Identification: A 



 
 

60 
Firdaus Mutaqqin, 2017 
PENGARUH TIPE KEPRIBADIAN TERHADAP PERILAKU INOVATIF PADA PELAKU INDUSTRI 
KREATIF  DI KOTA BANDUNG 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

test of Moderating Influence of Need for Self-Esteem. Journal of 

Social Psychology, vol. 146, hal. 701-706. 

George, J. M. & Zhou, J. 2001. When Openness to Experience and 

Conscientiousness are Related to Creative Behavior: An 

Interactional Approach. Journal of Applied Psychology, vol. 86, 

hal. 513-524. 

Greenberg, J & Baron, R.A. (1997). Behavior in Organizations –

Understanding and Managing The Human Side of Work, sixth 

edition, New Jersey: Prentice Hall 

Hammond, M.M., Neff, N.L., Farr, J.L., Schwall, A.R. and Zhao, X. 

(2011), Predictors of individual-level innovation at work: a meta-

analysis, Psychology of Aesthetics, Creativity, and the Arts, vol. 

5(1), hal. 90-105, doi: 10.1037/a0018556. 

Handoko, T. H. (2012). Manajemen Personalia dan Sumber Daya 

Manusia.Yogyakarta: BPFE. 

Hefferon, K. & Boniwell, I. (2011). Positive Psychology: Theory, 

Research, and Applications. England: McGraw Hill. 

Herawati, T. Rudatin, C. L. (2014). Potensi Kota Bandung Sebagai 

Destinasi Incentives Melalui Pengembangan Ekonomi Kreatif, 

Epigram. Vol.11 No.2,  Hal. 95-102. 

Hsien, Wei Lee. (2013). Indonesia’s Consumer Sector: Tapping the 

Consumer Dollar in Food and Retail. IE Insights, vol. 13. 

Ihsan, Helli. (2013). Metode Skala Psikologi. Bandung: Departemen 

Psikologi Universitas Pendidikan Indonesia. Tidak diterbitkan. 

Janssen, O. (2000). Job demands, perceptions of effort–reward fairness 

and innovative work behaviour. Journal of Occupational and 

Organizational Psychology 2000, vol. 73, hal. 287–302. 

Kimberly, & Utoyo, S. D. B. (2002). Hubungan Psychological Well-

Being dan Work Engagement pada Karyawan yang Bekerja di 

Lokasi Tambang. 

King, dkk (2005). Linking Personality to Helping Behavior at Work; An 

Interactional Perspective. Jurnal of Personality, vol. 73(3). Hal. 

585-608 



 
 

61 
Firdaus Mutaqqin, 2017 
PENGARUH TIPE KEPRIBADIAN TERHADAP PERILAKU INOVATIF PADA PELAKU INDUSTRI 
KREATIF  DI KOTA BANDUNG 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

Koesmono, T. (2007). Pengaruh Kepemimpinan Dan Tuntutan Tugas 

Terhadap Komitmen Organisasi Dengan Variabel Moderasi 

Motivasi Perawat Rumah Sakit Swasta Surabaya. Jurnal 

Manajemen Dan Kewirausahaan: Universitas Kristen Petra 

Surabaya, vol. 9(1), hal. 30-40. 

Li, X & Zheng, Y. (2014). The Influential Factors of Employees 

Innovative Behavior and the Management Advices. Journal of 

Service Science and Management, vol. 7, hal. 446-450. 

Liang, C. & Dunn, P. (2010). Entrepreneurial charactheristics optimism, 

pessimism, and realismcorrelation or collision?. Journal of 

Business and Entrepreneurship, vol. 22(1). Hal. 1-21. 

Limakrisna, N., Sudarso, A., Daryus, C. (2015). Entrepreneurship 

Orientation for Building Business Performance: An Empirical 

Study Distro Small Medium Enterprises Bandung City’, 

International Journal of Economics and Financial Issues, vol. 5, 

special issue, hal.144-149. 

McCrae, R. R (1992). Openness to experience as a basic dimension of 

personality. Paper presented at the annual convention of 

American Psychological Association. Washington D.C. 

McCrae, R. R., & Costa, P. T., Jr. (1997). Conceptions and correlates of 

Openness to Experience. In R. Hogan, J. A. Johnson & S. R. 

Briggs (Eds.), Handbook of personality psychology. Orlando, FL: 

Academic Press. 

Moghimi, S & Subramaniam, I.D. (2013). Employees’ Creative 

Behavior: The Role of Organizational Climate in Malaysian 

SMEs. Journal of Business and Management, vol. 8(5), hal. 1-12. 

Mohan, G & Mulla, Z.R. (2013). Openness To Experience And Work 

Outcomes: Exploring The Moderating Effects Of 

Conscientiousness And Job Complexity. Vol 7, No 2, hal. 18-36. 

Pervin. L. A., & Oliver P. J. (2000). Personality Theory & Research. 

8thedition. New York: John Wiley & Sons Inc. 

Pervin, L. A., Cervone, D., & Oliver, P. J.(2012). Psikologi kepribadian: 

Teori dan Penelitian (edisi ke-9). Jakarta: Kencana Prenada 

Media Group. 



 
 

62 
Firdaus Mutaqqin, 2017 
PENGARUH TIPE KEPRIBADIAN TERHADAP PERILAKU INOVATIF PADA PELAKU INDUSTRI 
KREATIF  DI KOTA BANDUNG 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

Riduwan. (2012). Belajar Mudah Penelitian Untuk Guru, Karyawan, 

dan Peneliti Pemula. Bandung: Alfabeta. 

Robert, M. L & John, J. H. (2001). Manajemen Sumber Daya 

Manusia(Jilid 2). Jakarta : Salemba Empat. 

Scheier, M. F., Carver, C., & Bridges, M. (1994). Distinguishing 

Optimism From Neuroticism(and Trait Anxiety, Self- mastery, 

and Self-Esteem): A Reevaluation of Life Orientation Test. 

Journal of Personality and Social Psychology, hal. 1063-1078. 

Scott, & Bruce, R. A. 1994. “Determinants of Innovative behavior: A 

Path Model Of Individual Innovation in the Workplace”. 

Academy of Management Journal. 

Seligman, M. E. P. (2006). Learned optimism. New York: Vintage 

Books. 

Shalley, C. E., Zhou, J., & Oldham, G. R. (2004). The effects of 

personal and contextual characteristics on creativity: Where 

should we go from here?. Journal of Management, vol.30, Hal. 

933–958. 

Shahid, A. U, dkk. 2016. The Impact of Social relationship on 

innovative work behavior of employees through psychological 

wellbeing: A case of Pharmaceutical sector of Pakistan. 

Simatupang, T. M. 2008. Perkembangan Industri Kreatif. Sekolah 

Bisnis dan Manajemen Institut Teknologi Bandung. 

Snyder, C., & Lopez, S. J. (2002). Handbook of Positive Psychology. 

New York: Oxford University Press. 

Sugiyono. (2010). Metode Penelitian Kuantitatif Kualitatif dan R&D. 

Alfabeta: Bandung. 

Sung, S.Y., & Choi, J.N. (2009). Do Big Five Personality Factors Affect 

Individual Creativity. The Moderating Role of Extrinsic 

Motivation. Social Behavior and Personality, vol. 37(7). Hal. 

941-956. 

Woodman, R. W., Sawyer, J. E., & Griffin, R. W. (1993). Toward a 

theory of organizational creativity. Academy of Management 

Review, vol. 18, hal. 293-321. 



 
 

63 
Firdaus Mutaqqin, 2017 
PENGARUH TIPE KEPRIBADIAN TERHADAP PERILAKU INOVATIF PADA PELAKU INDUSTRI 
KREATIF  DI KOTA BANDUNG 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

Widhiastuti, H. (2014). Big Five Personality sebagai Perdiktor 

Kreativitas dalam Meingkatkan Kinerja Anggota Dewan. Jurnal 

Psikologi, vol. 41(1). Hal. 115-133. 

Widyasari, R., Syahlani, S.P., & Sentosa, K.A. (2007). Pengaruh 

kepribadian terhadap kinerja karyawan berpendidikan tinggi : 

analisis pada Perusahaan peternakan di jawa tengah dan daerah 

istimewa yogyakarta. Kinerja, vol. 11(1), hal. 40-49. 

Yuan, F. R., & Woodman, R. W. (2010). Innovative behavior in the 

workplace: the role of performance And image outcome 

expectations. Academy of management journal, vol. 53(2), hal. 

323-342. 

Zimmerer, T. W. & Scarborough, N. M. (2004). Pengantar 

Kewirausahaan dan Manajemen Bisnis Kecil. Jakarta: Indeks 

 

 

 

 

 


