
284 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Daftar Pustaka  

Buku 

Afif, F ( 2013) Pentingnya Sekolah Berbasis Manajemen Kewirausahaan. Bandung. 

Amstrong, M (2009) Armstrong’s Handbook Of Performance Management. Fourth 

edition. London Kogan Page 

Ary et al (2011) Pengantar Penelitian dalam Pendidikan. Alih bahasa: Furchan. 

Yogyakarta: Pustaka Pelajar 

Azwar,S (2011) Sikap Manusia. Yogyakarta. Pustaka pelajar 

Basuki.H  ( 2006). Penelitian Kualitatif Untuk Ilmu-Ilmu Kemanusiaan Dan 

Budaya. Jakarta  

Budi - Ashari, P, (2005). Analisis statistika dengan Microsof excel &SPSS. 

Yogyakarta: Andi  

Catano.M  dan Stronge, J.h  (2006) Qualities Of Effective Teachers. 2nd edition. 

Virginia.ASCD 

Chugta, A.,A (2008) Impact of Job Involvement on In-Role Job Performance and 

Organizational Citizenship Behaviour. Institute of Behavioral and Applied 

Management. Dublin City Ireland  

Daniel, A (2005).Maximum Performance. Alih bahasa Supriyanto. Jakarta :BIP 

Dessler, Huat,G (2009) Human Resources Management. Jurong: Pearson Pte Asia 

Dörnyei.Z dan  Ushioda.,E  (2011) Teaching and Researching Motivation. NY. 

Longman 

Fatah, N ( 2011) Landasan Manajemen Pendidikan, Bandung: Rosdakarya 

Fidler , B. dan Atton.,T  (2005) Poorly Performing Staff In Schools and How To 

Manage Them. NY : Routledge 

Folkman, J (2010). Top 9 Leadership behaviors that employee commitment. Orem. 

1550 North Technology Way, Building D |, UT 84097 

Furqon (2009). Statistika Terapan untuk Penelitian. Bandung.Alfabeta 



285 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Gibson , O.R dan Hunt H,C (1965) The School Personnel Administrasitor.Boston: 

Houghton Meffin Company 

Goldstein. A.,H ( 2011) creative concepts In psychology An activity and case-

based approach. NY. McGraw-Hill, 

Habermas (1999) The Discourse Theory    Of Law And Democr Acy. CA: stanford 

law books. 

Hardiman, B.,F  (2008). Kebaruan Teori Sistem Niklas Luhmann. Dryarkara. 

Jakarta. 

Kerlingger, Fred (2006). Asas-asas Penelitian Behavioral. Alih bahasa Simaputang  

Yogyakarta: Gajahmada Press 

Krügerm, M dan  Scheerens, J (2012) Conceptual Perspectives on School 

Leadership. Dalam School leadership effect revisited. Springer. Netherlands. 

Mutis,T  dan  Casperz,V  (2003) Kinerja. Jakarta: Gramedia 

Nazir, M. (2003). Metode Penelitian. Jakarta: Ghalia Indonesia. 

Manopo, (2011) 

Martin, J (2010) human resources management. California: Sage Publication 

Mashlow, A  (1947) Theory of human motivation.Nalanda Creg digital Library 

Mc Milan , Schumacher J (2003).Research in Education. New York. Longman 

Mc.Pheat,S  (2010) Motivation Skill.UK: MTD Trainning. 

Mejia, L.,R.G  et al (2012) Managing Human Resources.7th Edition. NY; Pearson 

Nawawi, H, (2008), Evaluasi dan Manajemen Kinerja di Lingkungan Perusahaan 

dan Industri : Yogyakarta. Gadjahmada University Press.  

Noe et al (2010).Manajemen Sumber Daya Manusia. Jakarta: Salemba empat 

Raufner  F et al (2013) Competence Development  and Assessment in TVET  

(COMET) Theoretical Framework  and Empirical Results . NY : Springer               

Rawls,J  (1973) A Theory Of Justice .Cambridge. The Belknap Press Of Harvard 

University Press 

Riduwan (2009). Pengantar Statistika Sosial. Bandung : Alfabeta 



286 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Robbins, S dan Judge, T.,A  (2013). Organizational Behavior. London : Pearson  

Rivai,V. dan Sagala, E.J (2012) Manajemen Sumber Daya Manusia. Jakarta: 

Rajagrafindo 

Robbins.,S  (2006) Perilaku organisasi. Alih bahasa Molan. Jakarta. Indeks 

Robbins, S dan Judge. T.A (2013) Organizational Behavior. Global Edition. NY. 

Pearson Education Limited 

Rothwell et al (2007) Human performance improvement: building practitioner 

competence. Burlington: Elsevier 

Sallis Edward, (2005) “Total Quality Management in Education.” London: Kogan 

Page. 

Schermehorn et al (2002) Organizational Behavior. CA. Jhon willey 

Shield (2007) Managing Employee Performance And Reward.Ny: Cambridge 

University Press 

Siagian,S(2004). Teori Motivasi dan Aplikasinya. Jakarta: Rineka Cipta 

Siagian.S (2004) . Teori Motivasi. Jakarta. Pustaka Jaya 

Sihotang,K (2016) Filsafat Manusia. Kanisius Yogyakarta. 

Spencer, L.M. dan  Spencer S.M. (1993). Competence at Work. New York :Jhon 

Wiley and Sons Inc.  

Supranto, J (2006).Statistika.Jakarta: Erlangga 

Sugiyono (2011). Metode Penelitian Administrasi. Bandung : Alfabeta. 

Syah. Muhibin (2010) Psikologi Pendidikan.Bandung Rosdakarya 

Uno, Hamzah (2011) Teori Motivasi . Jakarta: BumiAksara  

Uno,H  dan Lamatenggo (2014) Teori Kinerja dan Pengukurannya. Jakarta: Bumi 

Aksara 

UNESCO (2013) Education for All. Paris. UNESCO Publishing 

Ulrich, D (1998). Human Resources Champion. USA: Harvad Business School 

Press. 



287 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Ulrich.,D  et al  (2008). Transformation. Building Human Resources  from the 

Outside In. NY. Mc.Grawwhill 

Wahjosumidjo(2010), Kepemimpinan Kepala Sekolah,Jakarta : Rajawali Pers. 

Wallace (2009) Servant Leadership. Leaving a Legacy.NY. Rowman & littlefield 

publishers, inc. 

Wibisono,D, (2006). Manajemen Kinerja: Jakarta. Erlangga. 

Wibowo (2007). Manajemen Kinerja : Jakarta. Raja Grafindo. 

William.,J.H  (2008) Human performance improvement: building practitioner competence.Oxford. 

Elsevier 

Wlodkowski, R.J (2008) Enhancing Adult Motivation to Learn. San Fransisco 

Jossey-Bass 

Weinstein, N (2014) Human Motivation and Interpersonal Relationships. London 

Springer  

Tranter.,S dan Percival., Penyunting  (2006) Performance Management  in Schools. 

NY. Longman  

Webster Super New School and Office Dictionary (2014).NY. 

Jurnal  

Akpan C.P dan Archibong, I A   (2012) Personality Variables as Predictors of 

Leadership Role Performance Effectiveness of Administrators of Public 

Secondary Schools in Cross River State, Nigeria. International Education 

Studies; 5, (4) hlm 235-245 

Aksu, A (2009) Total Quality Management and Visionary Leadership in Primary 

Schools. Education and Science.  34, (153) hlm 99-116 

Ali et al (2010). Corporate social responsibility influences, employee commitment 

and organizational performance African Journal of Business Management 

4(12) hlm 2796-2801, 4 October, 2010 Available online at 

http://www.academicjournals.org/AJBM ISSN 1993-8233 

Ali,H.,M (2012) The quest for strategic Malaysian Quality National Primary School 

Leaders. International Journal of Educational Management 26 (1) hlm  83-98 

http://www.academicjournals.org/AJBM%20ISSN%201993-8233


288 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Almansour.,Y.,M  (2012)  the relationship between leadership styles and  

Motivation of managers  conceptual framework. ournal of Arts, Science & 

Commerce 3(1) hlm 161-166 

Ashraf (2012) Increasing Employee Organizational Commitment by Correlating 

Goal Setting, Employee Engagement and Optimism at Workplace. European 

Journal of Business and Management www.iiste.org ISSN 2222-1905 (Paper) 

ISSN 2222-2839 (Online) Vol 4, No.2, 2012 

Arguden.,Y  (2013) Right reward for right performance: Aligning executive 

compensation with good governance International Journal of Disclosure and 

Governance 10, (2) hlm  122–134 

Azevedo R.E  dan Akdere.,M (2008) The Economics of Utility, Agency, Theory, 

and Human Resource Development. Advances in Developing Human Resources 

Vol. 10 (6)  hlm  817-833 

Azeem. L  (2010) Job Satisfaction and Organizational Commitment among 

Employees in the Sultanate of Oman. Psychology, 2010, 1, 295-299 

doi:10.4236 /psych.2010.14038 (http://www. SciRP.org /journal/psych) 

Bargau M.,A (2015) leadership versus management. Romanian Economic and 

Business Review –10 (2), hlm 198-203 

Beudian,P (2009). Employee Retention. Building organizational commitment. 

Recommendations for nonprofit organizations. Transylvanian Review of 

Administrative Sciences, hlm . 40-50 

Bhattacharya dan  Dugar (2012)  Managerial And Decision Economics Manage. 

Decis. Econ. Status Incentives and Performance. wileyonlinelibrary.com. Hlm  

1 -15 

Boyatziz,R.E  dan Ratti, F  (2009) Emotional, social and cognitive intelligence 

competencies distinguishing effective Italian managers and leaders in a 

privatecompany and cooperatives.Journal of Management Development 28 ( 

9,) hlm  821-838 

Bowman., R.F (2014) Learning Leadership Skills in Elementary School. Kappa 

Delta Pi Record, 50:3, hlm 119-123 

http://www.iiste.org/
http://www/


289 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Brum,S  (2007) What Impact Does Training Have On Employee Commitment And 

Employee Turnover? Schmidt Labor Research Center Seminar Research 

Series. hlm 1-13 

Bukovinsky, D (2013) Are Pay-for-Performance Systems Missing the Mark?. 

Overcoming Design, Implementation, and Operational Challenges. 60  (10)  

The Cpa Journal hlm 60-63 

Caldwell, (2003) Change leaders and change manager.Different or 

complementary.Leadership and Organization development Journal.24 (5) 

hlm 285-293 

Capozzoli (1993) Managers and Leaders: A Matter of Cognitive Difference.2 (3) 

hlm 20-29 

Cashman, Kevin (2010)  Lead with Energy Leadership Excellence; 27, (12) hlm  7-8 

Ceva, E (2009) Just Procedures with Controversial Outcomes: On the Grounds for 

Substantive Disputation within a Procedural Theory of Justice. Res Publica 15 

hlm 219–235 

Chen.Y dan Indartono, C (2011). Study of Commitment Antecedents: The Dynamic 

Point of View. Journal of Business Ethics 103 hlm 529–541 _  

Cheng., S (2014) Executive Compensation in Public Higher Education:Does 

Performance Matter? Res High Educ. 55, hlm 581–600 

Cheng.,S  (2014) Executive Compensation in Public Higher Education: Does 

Performance Matter?. Res High Educ 55: hlm 581–600 

Cohen, Aaron (2007) One Nation, Many Cultures : A Cross-Cultural Study of the 

Relationship Between Personal Cultural Values and Commitment in the 

Workplace to In-Role Performance and Organizational in Citizenship 

Behavior.  Cross-Cultural Research 41: hlm 273-278 

David. M.N  dan Dwisa. H.M (2013) Factors Influencing Teachers’ Active 

Involvement in Continuous Professional Development: A Survey in Trans 

Nzoia West District, Kenya. International Journal of Academic Research in 

Business and Social Sciences . 3( 5) 



290 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Deci D.,L (1972) The Effects of Contingent and Noncontingent Rewards and 

Controls on Intrinsic Motivation Organizational Beitavior And I-Iuivia~ 

Perfor1vAi~8. hlm  217--229  

Edigar, M (2015) The Principal As Supervisor In The School Setting. Education. 

136 ( 3)  hlm 323-325 

El Tohamy.,A.,E.,A  dan Al Raoush, A.T  (2015) Differences Between Leaders And 

Nonleaders In Their Perceptions Of The Organizational Commitment To 

Quality.  European Scientific Journal 11(10)  hlm  178-186 

Eyal, O. & Roth , G .(2010) Principals’ leadership and teachers’ motivation Self-

determination theory analysis. Journal of Educational Administration. 49 (3) 

hlm.. 256-275 

Ekinci,A. dan Karakus.M  (2011) The Functionality of Guidance and Supervision 

Visits Made by Supervisors in Primary Schools. Educational 

Sciences:Theory & Practice - 11(4) hlm  1862-1867 

Federici.R.A  dan Skaalvik.E.M (2011) Principal self-efficacy: relations with 

burnout, job satisfaction and motivation to quit .Soc Psychol Educ  15 hlm 

295–320 

Fong.,E. A  dan Tosi.,H.L  (2007)  Effort, Performance, and Conscientiousness: An 

Agency Theory Perspective. ournal of Management, 33 (2) hlm  161-179 

Gale.J.,J  dan Bishop.,P.A  (2014) The Work of Effective Middle Grades Principals:  

Responsiveness and Relationship. RMLE Online.37, ( 9)  hlm 1-23 

Gelona , J (2011) Does thinking about motivation boost motivation levels? The 

Coaching Psychologist, 7, (1), hlm 42-48 

Gibson , et al ` (1965) Organization.New York: Maxmillian Publishing International 

Firms. Global Business and Organizational Excellence• hlm 74-76 

Glisbi,M & Holden,J N (2011) Mastering Tacit Corridors for Competitive 

Advantage: Cross-Cultural Knowledge Creation and Sharing at Four. 

Griffith S, A.(2007) A Proposed Model For Assessing Quality Of Education 

International Review of Education 54: hlm 99–112. 



291 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Gwavuya F (2012) An Analysis Of Organisational Commitment By Academic 

Professionals In Tertiary Institutions In Zimbabwe. EASSRR, 28 (2)  hlm,51-71 

Haque.,A dan Aslam.,M.S  (2011) The Influence of Distributive Justice on 

Organizational Citizenship Behaviors:  Mediating Role of Emotional 

Exhaustion and Organizational Attachment. International Journal of Business 

and Social Science  2(15).hlm 155-165 

Heimann.,M  et al (2015) Peoples’ Views About the Acceptability of Executive 

Bonuses and Compensation Policies. J Bus Ethics 127: hlm 661–671 

Houlfort et al (2002) The Impact of Performance-Contingent Rewards 

on Perceived Autonomy and Competence. Motivation and Emotion, 26, (4)  hlm 

279-295 

Hunt,I  ( 2010) Regulative and Distributive Justice. J Value Inquiry 44: hlm 1–16 

Huber, S.G  dan  Hiltmann.,M  (2010) Competence Profile School Management 

(CPSM) – an inventory for the self-assessment of school leadership. Educ Asse 

Eval Acc  23 hlm 65 –88 

Huijts.P.M  (2010) Revealing personal professional theories An explorative 

methodological study. Qual Quant  45: hlm 783–800 

Ims K.,J et al (2014) How Economic Incentives May Destroy Social, Ecological and 

Existential Values: The Case of Executive Compensation. J Bus Ethics 

123:353–360 

Irs R,  dan Turk.,K (2011) Implementation of the performance-related pay in the 

general educational schools of Estonia Employee Relations 34 (4)  hlm 360-393 

Judeh,M (2012)  Assessing the Influence of Job Characteristics and Self-Efficacy on 

Job Performance: A Structural Equation Modeling Analysis. European 

Journal of Social Sciences. (3)   hlm 355-365 

Kalule, L. dan Bouchamma, Y (2013) Teacher Supervision Practices: What Do 

Teachers Think? ISEA • 40 (3) hlm 91-104 



292 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Kearney, J dan Skerritt O.,Z (2011) From learning organization to learning 

community Sustainability through lifelong learning. The Learning Organization 

19 ( 5)  hlm 400-413 

Kerfoot, K (1998) Management Is Taugt, Leadership Is Learned. Nursing Economic 

16 (3)  hlm 144-145 

Kumar.A dan Eng.,R (2012) Perceived Organizational Commitment and its Impact 

to the turn over Intention: Correlation Analysis. Journal OF Global Business 

and economic January 4(1) hlm 1-11 

Lee, I,C (2010) The Effect of Learning Motivation, Total Quality Teaching and 

Peer-Assisted Learning on Study Achievement: Empirical Analysis from 

Vocational Universities or Colleges’ students in Taiwan. The Journal of 

Human Resource and Adult Learning 6( 2) hlm 56-73 

Lee, W.O dan Manson, M (2014) The Issue of Equity and Quality of Education in 

Hong Kong. Asia-Pacific Edu Res  23(4):823–833 

Licione.,W.J  (2009) Goal Commitment. Performance Improvement; 48,( 7) hlm 26-30 

Linberg .,E (2014) , Principals with and without performance measures means no 

change?. Journal of Organizational Change Management 27 ( 3) hlm  520-

531 

Ling, M.A  et al (2012) The Study on Organizational Commitment of University 

Teachers:  Dimension Structure and Influencing Factors. International 

Conference on Management Science & Engineering 20 (22) hlm. 1967- 1972  

Manniova, J (2012)   Principal’s - Manager’s Authority As A Competence 

Management Determinant.  Technology of education/Profesional Journal on 

Education. 4 hlm  1 -9 

Messner. W (2012) Effect of organizational culture on employee commitment in the 

Indian IT services sourcing industry. Journal of Indian Business Research 5 ( 2) 

hlm 76-100 

Meyer, J. P.  dan  N. J. Allen: (1991) _A Three-Component Conception of Organizational 

Commitment_, Human Resource Management Review 1, 61–89. 



293 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Mosadeghrad.,A.M (2014) Essentials of total quality management: a meta-analysis. 

International Journal of Health Care Quality Assurance Vol. 27 No. 6, 2014 

hlm 544-558 

Marlow (2007) Supporting Teacher Professional Identity Through Mentoring 

Activities. Research in Higher Education Journal – Volume 2 

Meyer,J.P dan Maltin, J (2010) Employee commitment and well-being: A critical 

review, theoretical framework and research agenda. Journal of Vocational 

Behavior. 7 (7) hlm 323–337 

Misrha R.,K  et al (2012) Cross Cultural Dimension of Compensation management: 

global perspeCtives. Journal of Strategic Human Resource Management 1 (2) 

hlm  63-71 

Momeni M et al (2012) The Relationship between Organizational Culture and 

Organizational Commitment in Staff Department of General Prosecutors of 

Tehran  . International Journal of Business and Social Science 3 (13).hlm 

217-221 

Nasimi et al (2013). Knowledge Management And Competitive Advantage For 

Organizations. Kuwait Chapter of Arabian Journal of Business and 

Management Review 2(5) hlm 55-62 

Narasimhan  et al (2010), Existential Beliefs And Values. Journal of Business 

Ethics. 96 (4)  hlm 369–382 

Nawawi, H, (2006), Evaluasi dan Manajemen Kinerja di Lingkungan Perusahaan 

dan Industri : Yogyakarta. Gadjahmada University Press  

Nongo dan  Ikyanyon, E (2012) The Influence of Corporate Culture on Employee 

Commitment to the Organization. International Journal of Business and 

Management; 7(22) hlm 1833-3850  

Obiweluozor, N.,  Momoh, U dan Ogbonnaya, N.A  (2013) Supervision And 

Inspection For Effective Primary Education In Nigeria: Strategies For 

Improvement Academic Research International. 4(4) 586-594 



294 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Onchwari. G. dan  Keengwe. J  (2008) The Impact of a Mentor-coaching Model on 

Teacher Professional Development.  Early Childhood Educ J 36 hlm 19–24 

Oluremi., O.F (2013) management competence; need for effective  

Professionalization of nigeria secondary school  Principals. Kuwait Chapter of 

Arabian Journal of Business and Management Review   2 (10) hlm 49-54 

Pepper, A dan Gore, J   (2015) Behavioral Agency Theory: New Foundations    for 

Theorizing About Executive Compensation. Journal of Management 41 (4) 

hlm  1045–1068  

Petras et al (2012)  How do teachers learn? A study on the policy and practice of 

teacher professional development in Malaysia. KEDI Journal of Educational 

Policy – hlm  51-70 

Phipps.,S.T.A et al (2013). Understanding the impact of employee Involvement on 

organizational Productivity: the moderating role of Organizational 

commitment Journal of Organizational Culture, Communications and 

Conflict, 17, (2) ,hlm 107-119 

Reynolds dan  Warfield, W.,H (2010) Discerning the Differences Between 

Managers and Leaders. The Education Digest. hlm 61-64 

Robinson V.,M.J  dan Frvre., D.,M.L  (2011) Principals’ capability in challenging 

conversations: the case of parental complaints. Journal of Educational 

Administration 49 (3) hlm 227-255 

Rusu.,R  (2011)  Affective Organizational Commitment, Continuance 

Organizational Commitment Or Normative Organizational Commitment? 

Revista Academiei Forţelor Terestre NR. 2 (70) hlm 192-197 

Ryan et al (2012 ) Motivation and Autonomy in Counseling, Psychotherapy, 

Behavior Change: A Look at Theory and Practice The Counseling 

Psychologist  39(2) hlm. 193– 260 

Seniati, L(2006) Pengaruh Masa Kerja, Trait Kepribadian, Kepuasan Kerja, Dan 

Iklim Psikologis Terhadap Komitmen Dosen Pada Universitas Indonesia 

Makara, Sosial Humaniora, 10, ( 2), hlm  88-97 



295 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Sezgin. F  (2010) School Culture as a Predictor of Teachers’ Organizational 

Commitment. Education and Science 35, (156) hlm 142-159 

Sharma, A (2011) Leadership : Manager V Leader. HE.Solution 35.  hlm,1-2 

Silveira et al (2011) Compensation-based incentives, ERP and delivery performance 

Analysis from production and improvement perspectivesInternational Journal of 

Operations & Production Management 33 (4) hlm  415-441 

Simon et al (2014) Supervision In School Psychology: The 

Developmental/Ecological/Problem-Solving Model. Psychology in the 

Schools, Vol. 51(6), hlm 638-646 

Taing.,M.U  et al (2010) The Multidimensional Nature of Continuance 

Commitment: Commitment Owing to Economic Exchanges Versus Lack of 

Employment Alternatives. J Bus Psychol  26 hlm :269–284 

 

Tajasom, A, dan Ahmad, Z.,A  (2011) Principals’ leadership style and school 

climate: teachers’ perspectives from Malaysia The International Journal of 

Leadership in Public Services 7 (4), hlm. 314-333 

Zame.,M.Y  et al (2008) Educational reform in Ghana: the leadership challenge 

International Journal of Educational Management 22 (2) hlm. 115-128 

Wei, L.Q  dan  Lau, C.M  (2010) High performance work systems and performance: 

The role of adaptive human relations 63(10) 1487–151 

 

Weaver., G.G (2006) Virtue in Organizations: Moral Identity as a Foundation for 

Moral Agency. Organization Studies 27(3), hlm 341–368  

White, S.J (2005) Are you a manager or a leader? Am J Health-Syst Pharm—Vol 62 

hlm 1206 

Williamsm M., L. et al (2007) Understanding Multiple Dimensions Of 

Compensation Satisfaction. Journal of Business and Psychology, Vol. 21, No. 3, hlm  429-439 

Wu M.J. dan Lin. S.C(2011)  Teachers’ Professional Growth: Study on Professional 

(Pedagogical) Competency Development of Teachers in Junior 



296 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Colleges/Universities of Technology. The Journal of American Academy of 

Business, Cambridge * 16 (2 ) hlm  

Yiing.L.,H.dan Zaman.,K.B.A  (2008) The moderating effects of organizational 

culture on the relationships between leadership behaviour and organizational 

commitment and between organizational commitment and job satisfaction and 

performance. Leadership & Organization Development Journal 30 (1) hlm  53-

86 

Yu bo (2013) The Influence Study of Transformational Leadership in University on 

Teachers'  Organizational Commitment: The Construction and Verification of 

a Theoretical Model Canadian Social Science.9 (4) hlm 126-137 

Peraturan 

UU Sisdiknas tahun 2003 

Undang-Undang No.13 tahun 2003 tentang Ketenagakerjaan pasal 1  

PERMENDIKNAS no 13 tahun 2007 

Permen Diknas No.13 tahun 2007 tentang Standar Kinerja Kepala Sekolah 

Peraturan Menteri Negara Pendayagunaan Aparatur Negara dan Reformasi Birokrasi 

(Permenpan) no 11 tahun 2011 

Peraturan Daerah Kota Bekasi Nomor 05 Tahun 2007  Tentang  

Penyertaan Pendidikan Di Kota Bekasi.  

Kamus besar Bahasa Indonesia versi 1.1 (Setiawan, 2010 diakses 12 Desember 

2013) 

Sumber Lain  

Bailey, H.R (2011) Leadership Styles Of Principals: The Impact On Quality 

Professional Development In The Middle School. Capella University: 

Disertation 

Drivers.,C.E  (2003)  Towards An Economic Model  Of School Principal 

Accountability. Stanford Universit Y .A Dissertation 



297 
 

Dewi Rosita, 2015 
PENGARUH KOMPETENSI, KOMPENSASI, MOTIVASI, DAN KOMITMEN TERHADAP KINERJA KEPALA 
SEKOLAH SD NEGERI DI KOTA BEKASI 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

Edison., D.A  (2012) Relationship Of High School Principal Organizational  

Commitment And Campus Academic Performance. Tarleton State University. 

Dissertation 

Madrikan (2009) Profesionalisme Guru SD di Pedesaan  http.Prasetya.UB.IC  

diakses 14 Agustus2015  

Nirenberg , J.R  (2013) A Quantitative Study Investigating Supervisory Style, 

Satisfaction With Supervision And Self-Efficacy Among Female Clinical 

Training Supervisees. Capella University. A Dissertation 

Rochana (2014) Kontribusi Kepemimpinan  Kepala  Sekolah,   Kinerja Guru, 

Fasilitas Belajar, Dan Partisipasi Dunia Usaha / Dunia Industri ( Du/Di ) 

Terhadap Mutu Sekolah Menengah Kejuruan Negeri  Di Jawa Barat. UPI.  

Disertasi.tidak dipublikasikan  

Sahoo, C (2011) Employee Empowerment: A Strategy towards Workplace 

Commitment. European Journal of Business and Management www.iiste.org 3, 

(11) diakses 20 Juli  2015 

Shuss, C.M (2012)   Supervisory Styles And Satisfaction: Genetic Counseling 

Student And Graduate Views.  Case Western Reserve University. Thesis 

Sutono, A (2016) Manajemen Mutu Pendidikan Tinggi  Bidang Pariwisata (Studi 

Pada Sekolah Tinggi Pariwisata Trisakti Jakarta Tahun 2013 – 2015). UPI. 

Disertasi tidfak diterbitkan 

 

http://www.iiste.org/

