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KUESIONER PENELITIAN 

PENGARUH PERILAKU KEPEMIMPINAN TERHADAP DISIPLIN KARYAWAN  

PT. PLN (PERSERO) DISTRIBUSI JAWA BARAT DAN BANTEN 

 

No. Responden : .............(Diisi oleh peneliti) 

KARAKTERISTIK RESPONDEN 

Berilah tanda Checklist () pada pilihan yang Anda anggap sesuai. 

1. Jenis Kelamin   :    

Pria              Wanita 

2. Usia   :         

        <20Tahun         20-25 Tahun          26-31 Tahun         32-37 Tahun          

        > 37 Tahun 

3. Pendidikan Terakhir :  

SMA/SMK            D3            S1              S2       S3   Lainnya 

………….. 

4. Lama Bekerja  : .............................................Tahun  

  

PETUNJUK PENGISIAN 

 

1. Isilah setiap nomer pertanyaan pada salah satu alternatif jawaban yang menurut 

pendapat Bapak/Ibu adalah tepat. 

2. Jawaban yang dipilih adalah yang paling sesuai dengan keadaan yang sebenarnya, 

dengan memberi tanda Checklist () pada salah satu kolom yang telah disediakan. 

3. Jika terdapat kesalahan dalam memilih alternative jawaban, beri tanda (X) pada 

jawaban yang salah, kemudian diberi tanda Checklist ()  pada jawaban yang 

dianggap sesuai. 

4. Hasil penelitian ini tidak aka nada pengaruhnya terhadap status Bapak/Ibu sebagai 

pegawai. Identitas dari Bapak/Ibu akan dirahasiakan dan hanya diketahui oleh penulis. 

5. Terima kasih atas kerja sama dan bantuannya dan semoga menjadi amal ibadah. 
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I. TANGGAPAN RESPONDEN MENGENAI PERILAKU PEMIMPIN 

No Pernyataan Alternatif Jawaban 

1 
Pimpinan memberikan arahan dalam  

melaksanakan tugas 

     Selalu                   Sering              Kadang-kadang 

     Jarang                  Tidak pernah 

2 
Pimpinan memberikan penjelasan standar 

operasional pekerjaan 

     Sangat Jelas         Jelas                    Kurang Jelas 

     Tidak Jelas          Sangat Tidak Jelas 

3 
Pimpinan memberikan penjelasan target 

pencapaian tugas 

     Selalu                   Sering                Kadang-kadang 

     Jarang                  Tidak pernah 

4 
Pimpinan memberikan  arahan terhadap 

aktivitas kerja 

     Selalu                   Sering                Kadang-kadang 

     Jarang                  Tidak pernah  

5 
Pimpinan mengawasi perkembangan pekerjaan 

karyawan. 

     Selalu                   Sering                Kadang-kadang 

     Jarang                   Tidak Pernah  

6 Pimpinan menetapkan standar kinerja unit 

     Sangat Tinggi      Tinggi                Sedang 

     Rendah                 Sangat Rendah 

7 
Pimpinan menyelesaikan permasalahan di 

dalam pekerjaan 

     Selalu                   Sering                Kadang-kadang 

     Jarang                  Tidak pernah  

8 
Pimpinan memberikan semangat kepada 

karyawan untuk meningkatkan prestasi kerja 

     Selalu                  Sering                 Kadang-kadang 

     Jarang                  Tidak pernah  

9 
Tingkat kepercayaan pemimpin kepada 

karyawan 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah  

10 Pimpinan bersikap ramah kepada karyawan 

     Selalu            i      Sering                Kadang-kadang 

     Jarang               S Tidak pernah  

11 

Pimpinan memberikan bantuan  kepada 

karyawan dalam menyelesaikan permasalahan 

di dalam pekerjaan 

     Selalu                   Sering                Kadang-kadang 

     Jarang                  Tidak Pernah 



 

 
Moch. Mufti Farid N, 2016 
PENGARUH PERILAKU KEPEMIMPINAN TERHADAP DISIPLIN KERJA 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

  

12 Pimpinan menerima keluhan dari karyawan 

     Sangat Terbuka       Terbuka           Sedang 

     Tertutup               Sangat tertutup 

13 
Pimpinan memberikan penghargaan atas 

prestasi kerja karyawan 

     Selalu                   Sering                Kadang-kadang 

     Jarang                  Tidak pernah 

14 
Pandangan pimpinan terhadap permasalahan 

sebagai suatu tantangan dalam bekerja 

     Sangat baik          Baik                   Sedang 

     Buruk                  Sangat Buruk 

15 
Pimpinan mengembangkan gagasan baru untuk 

meningkatkan kinerja karyawan 

     Sangat Baik         Baik                    Sedang 

     Buruk                  Sangat Buruk 

16 
Pimpinan membuat perubahan dalam pekerjaan 

untuk meningkatkan keberhasilan perusahaan 

     Sangat Baik         Baik                    Sedang 

     Buruk                  Sangat Buruk 

17 

Pimpinan memberikan dukungan kepada 

karyawan atas gagasan baru untuk memajukan 

perusahaan 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah 

18 
Tingkat kerjasama untuk mendukung 

terwujudnya perubahan 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah 
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II. TANGGAPAN RESPONDEN MENGENAI DISIPLIN KARYAWAN 

No Pernyataan Alternatif Jawaban 

1 Tingkat kehadiran karayawan tepat waktu 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah 

2 Tingkat kehadiran karyawan selama bekerja 

      Sangat tinggi       Tinggi                Sedang 

      Rendah                 Sangat rendah 

3 
Tingkat kehati -hatian dan  ketetlitian dalam 

bekerja 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah 

4 Tingkat ketelitian dalam melaksanakan tugas 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                 Sangat Rendah 

5 Tingkat pemahaman atas standar kerja 

     Sangat Tinggi       Tinggi               Sedang 

     Rendah                  Sangat Rendah 

6 
Tingkat kesesuaian hasil kerja dengan standaar 

kerja 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah 

7 
Ketepatan waktu dalam  menyelesaikan 

pekerjaan 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah 

8 
Ketaatan terhadap peraturan jam masuk, 

istirahat, dan jam pulang. 

     Sangat Tinggi      Tinggi                 Sedang 

     Rendah                Sangat Rendah 

9 Pemahaman karyawan atas peraturan kerja 

     Sangat Tinggi       Tinggi                Sedang 

     Rendah                   Sangat Rendah 

10 Kesopanan selama bekerja 

     Sangan tinggi      Tinggi                 Sedang 

     Rendah                Sangat rendah 

11 Kejujuran dalam bekerja 

     Sangat tinggi       Tinggi                 Sedang 

     Rendah                Sangat Rendah 
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Hasil Output Validitas Variabel X (Perilaku Kepemimpinan) 

 

  X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 X13 X14 X15 X16 X17 X18 
X 

Total 

X1 Pearso
n 
Correla
tion 

1 ,018 ,074 ,269
*
 ,075 ,143 ,074 ,075 ,269

*
 -,060 -,067 ,130 ,075 ,066 ,013 ,073 -,067 -,010 ,278

*
 

Sig. (2-
tailed)   ,876 ,510 ,015 ,505 ,203 ,510 ,505 ,015 ,593 ,551 ,246 ,505 ,557 ,911 ,520 ,551 ,927 ,012 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X2 Pearso
n 
Correla
tion 

,018 1 ,241
*
 ,041 ,146 ,349

**
 ,241

*
 ,146 ,041 ,217 -,019 ,101 ,146 ,241

*
 ,207 ,371

**
 -,019 ,052 ,413

**
 

Sig. (2-
tailed) ,876   ,030 ,718 ,193 ,001 ,030 ,193 ,718 ,051 ,867 ,369 ,193 ,031 ,063 ,001 ,867 ,646 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X3 Pearso
n 
Correla
tion 

,074 ,241
*
 1 ,122 -,086 -,002 

1,000
*

*
 

-,086 ,122 ,049 -,158 ,193 -,086 ,248
*
 ,354

**
 ,177 -,158 ,059 ,468

**
 

Sig. (2-
tailed) ,510 ,030   ,279 ,446 ,986 0,000 ,446 ,279 ,665 ,159 ,085 ,446 ,025 ,001 ,115 ,159 ,604 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X4 Pearso
n 
Correla
tion 

,269
*
 ,041 ,122 1 -,130 ,132 ,122 -,130 

1,000
*

*
 

-,007 ,058 ,141 -,130 ,227
*
 ,270

*
 ,105 ,058 -,019 ,389

**
 

Sig. (2-
tailed) ,015 ,718 ,279   ,249 ,239 ,279 ,249 0,000 ,947 ,606 ,209 ,249 ,042 ,015 ,349 ,606 ,863 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X5 Pearso
n 
Correla
tion 

,075 ,146 -,086 -,130 1 ,133 -,086 
1,000

*

*
 

-,130 ,274
*
 ,228

*
 -,017 

1,000
*

*
 

,045 ,015 ,156 ,228
*
 ,223

*
 ,483

**
 



 

 
Moch. Mufti Farid N, 2016 
PENGARUH PERILAKU KEPEMIMPINAN TERHADAP DISIPLIN KERJA 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

Sig. (2-
tailed) ,505 ,193 ,446 ,249   ,237 ,446 0,000 ,249 ,013 ,041 ,879 0,000 ,688 ,894 ,163 ,041 ,045 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X6 Pearso
n 
Correla
tion 

,143 ,349
**
 -,002 ,132 ,133 1 -,002 ,133 ,132 -,064 ,019 ,021 ,133 -,041 ,099 ,291

**
 ,019 ,172 ,288

**
 

Sig. (2-
tailed) ,203 ,001 ,986 ,239 ,237   ,986 ,237 ,239 ,572 ,869 ,852 ,237 ,713 ,380 ,008 ,869 ,126 ,009 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X7 Pearso
n 
Correla
tion 

,074 ,241
*
 

1,000
*

*
 

,122 -,086 -,002 1 -,086 ,122 ,049 -,158 ,193 -,086 ,248
*
 ,354

**
 ,177 -,158 ,059 ,468

**
 

Sig. (2-
tailed) ,510 ,030 0,000 ,279 ,446 ,986   ,446 ,279 ,665 ,159 ,085 ,446 ,025 ,001 ,115 ,159 ,604 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X8 Pearso
n 
Correla
tion 

,075 ,146 -,086 -,130 
1,000

*

*
 

,133 -,086 1 -,130 ,274
*
 ,228

*
 -,017 

1,000
*

*
 

,045 ,015 ,156 ,228
*
 ,223

*
 ,483

**
 

Sig. (2-
tailed) ,505 ,193 ,446 ,249 0,000 ,237 ,446   ,249 ,013 ,041 ,879 0,000 ,688 ,894 ,163 ,041 ,045 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X9 Pearso
n 
Correla
tion 

,269
*
 ,041 ,122 

1,000
*

*
 

-,130 ,132 ,122 -,130 1 -,007 ,058 ,141 -,130 ,227
*
 ,270

*
 ,105 ,058 -,019 ,389

**
 

Sig. (2-
tailed) ,015 ,718 ,279 0,000 ,249 ,239 ,279 ,249   ,947 ,606 ,209 ,249 ,042 ,015 ,349 ,606 ,863 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
0 

Pearso
n 
Correla
tion 

-,060 ,217 ,049 -,007 ,274
*
 -,064 ,049 ,274

*
 -,007 1 ,422

**
 ,269

*
 ,274

*
 ,118 ,038 ,210 ,422

**
 ,019 ,448

**
 

Sig. (2-
tailed) ,593 ,051 ,665 ,947 ,013 ,572 ,665 ,013 ,947   ,000 ,015 ,013 ,294 ,739 ,060 ,000 ,865 ,000 
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N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
1 

Pearso
n 
Correla
tion 

-,067 -,019 -,158 ,058 ,228
*
 ,019 -,158 ,228

*
 ,058 ,422

**
 1 ,325

**
 ,228

*
 ,235

*
 ,264

*
 ,388

**
 

1,000
*

*
 

,037 ,511
**
 

Sig. (2-
tailed) ,551 ,867 ,159 ,606 ,041 ,869 ,159 ,041 ,606 ,000   ,003 ,041 ,035 ,017 ,000 0,000 ,740 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
2 

Pearso
n 
Correla
tion 

,130 ,101 ,193 ,141 -,017 ,021 ,193 -,017 ,141 ,269
*
 ,325

**
 1 -,017 ,213 ,049 ,052 ,325

**
 -,131 ,395

**
 

Sig. (2-
tailed) ,246 ,369 ,085 ,209 ,879 ,852 ,085 ,879 ,209 ,015 ,003   ,879 ,057 ,664 ,644 ,003 ,245 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
3 

Pearso
n 
Correla
tion 

,075 ,146 -,086 -,130 
1,000

*

*
 

,133 -,086 
1,000

*

*
 

-,130 ,274
*
 ,228

*
 -,017 1 ,045 ,015 ,156 ,228

*
 ,223

*
 ,483

**
 

Sig. (2-
tailed) ,505 ,193 ,446 ,249 0,000 ,237 ,446 0,000 ,249 ,013 ,041 ,879   ,688 ,894 ,163 ,041 ,045 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
4 

Pearso
n 
Correla
tion 

,066 ,241
*
 ,248

*
 ,227

*
 ,045 -,041 ,248

*
 ,045 ,227

*
 ,118 ,235

*
 ,213 ,045 1 ,364

**
 ,238

*
 ,235

*
 -,042 ,472

**
 

Sig. (2-
tailed) ,557 ,031 ,025 ,042 ,688 ,713 ,025 ,688 ,042 ,294 ,035 ,057 ,688   ,001 ,032 ,035 ,709 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
5 

Pearso
n 
Correla
tion 

,013 ,207 ,354
**
 ,270

*
 ,015 ,099 ,354

**
 ,015 ,270

*
 ,038 ,264

*
 ,049 ,015 ,364

**
 1 ,358

**
 ,264

*
 -,073 ,525

**
 

Sig. (2-
tailed) ,911 ,063 ,001 ,015 ,894 ,380 ,001 ,894 ,015 ,739 ,017 ,664 ,894 ,001   ,001 ,017 ,516 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 
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X1
6 

Pearso
n 
Correla
tion 

,073 ,371
**
 ,177 ,105 ,156 ,291

**
 ,177 ,156 ,105 ,210 ,388

**
 ,052 ,156 ,238

*
 ,358

**
 1 ,388

**
 ,206 ,566

**
 

Sig. (2-
tailed) ,520 ,001 ,115 ,349 ,163 ,008 ,115 ,163 ,349 ,060 ,000 ,644 ,163 ,032 ,001   ,000 ,065 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
7 

Pearso
n 
Correla
tion 

-,067 -,019 -,158 ,058 ,228
*
 ,019 -,158 ,228

*
 ,058 ,422

**
 

1,000
*

*
 

,325
**
 ,228

*
 ,235

*
 ,264

*
 ,388

**
 1 ,037 ,511

**
 

Sig. (2-
tailed) ,551 ,867 ,159 ,606 ,041 ,869 ,159 ,041 ,606 ,000 0,000 ,003 ,041 ,035 ,017 ,000   ,740 ,000 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X1
8 

Pearso
n 
Correla
tion 

-,010 ,052 ,059 -,019 ,223
*
 ,172 ,059 ,223

*
 -,019 ,019 ,037 -,131 ,223

*
 -,042 -,073 ,206 ,037 1 ,243

*
 

Sig. (2-
tailed) ,927 ,646 ,604 ,863 ,045 ,126 ,604 ,045 ,863 ,865 ,740 ,245 ,045 ,709 ,516 ,065 ,740   ,029 

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

X 
Tot
al 

Pearso
n 
Correla
tion 

,278
*
 ,413

**
 ,468

**
 ,389

**
 ,483

**
 ,288

**
 ,468

**
 ,483

**
 ,389

**
 ,448

**
 ,511

**
 ,395

**
 ,483

**
 ,472

**
 ,525

**
 ,566

**
 ,511

**
 ,243

*
 1 

Sig. (2-
tailed) ,012 ,000 ,000 ,000 ,000 ,009 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,029   

N 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 81 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 



 

 
Moch. Mufti Farid N, 2016 
PENGARUH PERILAKU KEPEMIMPINAN TERHADAP DISIPLIN KERJA 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

Hasil Output Variabel  Y (Disiplin Kerja) 

 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 YTOTAL 

Y1 Pearson Correlation 1 ,388
**
 ,076 ,186 ,301

**
 ,350

**
 ,186 -,067 ,235

*
 -,046 ,046 ,505

**
 

Sig. (2-tailed)  ,001 ,521 ,112 ,009 ,002 ,112 ,573 ,044 ,696 ,694 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y2 Pearson Correlation ,388
**
 1 ,232

*
 -,151 ,001 ,993

**
 -,151 ,162 -,033 -,204 ,206 ,596

**
 

Sig. (2-tailed) ,001  ,047 ,198 ,990 ,000 ,198 ,167 ,783 ,082 ,078 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y3 Pearson Correlation ,076 ,232
*
 1 -,051 ,163 ,202 -,051 ,929

**
 -,113 ,048 ,022 ,449

**
 

Sig. (2-tailed) ,521 ,047  ,667 ,166 ,084 ,667 ,000 ,337 ,684 ,852 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y4 Pearson Correlation ,186 -,151 -,051 1 ,123 -,165 1,000
**
 -,088 ,335

**
 ,265

*
 -,129 ,399

**
 

Sig. (2-tailed) ,112 ,198 ,667  ,297 ,160 ,000 ,456 ,004 ,022 ,273 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y5 Pearson Correlation ,301
**
 ,001 ,163 ,123 1 ,004 ,123 ,176 -,056 ,017 ,026 ,285

*
 

Sig. (2-tailed) ,009 ,990 ,166 ,297  ,975 ,297 ,134 ,637 ,886 ,825 ,014 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y6 Pearson Correlation ,350
**
 ,993

**
 ,202 -,165 ,004 1 -,165 ,177 -,040 -,218 ,227 ,583

**
 

Sig. (2-tailed) ,002 ,000 ,084 ,160 ,975  ,160 ,132 ,737 ,062 ,052 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y7 Pearson Correlation ,186 -,151 -,051 1,000
**
 ,123 -,165 1 -,088 ,335

**
 ,265

*
 -,129 ,399

**
 

Sig. (2-tailed) ,112 ,198 ,667 ,000 ,297 ,160  ,456 ,004 ,022 ,273 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y8 Pearson Correlation -,067 ,162 ,929
**
 -,088 ,176 ,177 -,088 1 -,138 ,015 ,077 ,390

**
 

Sig. (2-tailed) ,573 ,167 ,000 ,456 ,134 ,132 ,456  ,240 ,899 ,515 ,001 
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N 74 74 74 74 74 74 74 74 74 74 74 74 

Y9 Pearson Correlation ,235
*
 -,033 -,113 ,335

**
 -,056 -,040 ,335

**
 -,138 1 ,455

**
 ,419

**
 ,492

**
 

Sig. (2-tailed) ,044 ,783 ,337 ,004 ,637 ,737 ,004 ,240  ,000 ,000 ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y10 Pearson Correlation -,046 -,204 ,048 ,265
*
 ,017 -,218 ,265

*
 ,015 ,455

**
 1 ,336

**
 ,370

**
 

Sig. (2-tailed) ,696 ,082 ,684 ,022 ,886 ,062 ,022 ,899 ,000  ,003 ,001 

N 74 74 74 74 74 74 74 74 74 74 74 74 

Y11 Pearson Correlation ,046 ,206 ,022 -,129 ,026 ,227 -,129 ,077 ,419
**
 ,336

**
 1 ,468

**
 

Sig. (2-tailed) ,694 ,078 ,852 ,273 ,825 ,052 ,273 ,515 ,000 ,003  ,000 

N 74 74 74 74 74 74 74 74 74 74 74 74 

YTOTAL Pearson Correlation ,505
**
 ,596

**
 ,449

**
 ,399

**
 ,285

*
 ,583

**
 ,399

**
 ,390

**
 ,492

**
 ,370

**
 ,468

**
 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,014 ,000 ,000 ,001 ,000 ,001 ,000  

N 74 74 74 74 74 74 74 74 74 74 74 74 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 

 
Moch. Mufti Farid N, 2016 
PENGARUH PERILAKU KEPEMIMPINAN TERHADAP DISIPLIN KERJA 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

 

 

 

 

 

 
 

LAMPIRAN  

4 

HASIL OUTPUT SPSS REGRESI 

SEDERHANA 
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Descriptive Statistics 

 Mean Std. Deviation N 

Disiplin Kerja 37,26 4,085 81 

Perilaku Kepemimpinan 54,00 8,011 81 

 

 

Correlations 

 Disiplin Kerja 

Perilaku 

Kepemimpinan 

Pearson Correlation Disiplin Kerja 1,000 ,600 

Perilaku Kepemimpinan ,600 1,000 

Sig. (1-tailed) Disiplin Kerja . ,000 

Perilaku Kepemimpinan ,000 . 

N Disiplin Kerja 81 81 

Perilaku Kepemimpinan 81 81 

 

 

Model Summary
b
 

Mod

el R 

R 

Square 

Adjusted 

R Square 

Std. Error 

of the 

Estimate 

Change Statistics 

R Square 

Change 

F 

Chang

e df1 df2 

Sig. F 

Change 

1 ,600
a
 ,360 ,352 3,288 ,360 44,513 1 79 ,000 

a. Predictors: (Constant), Perilaku Kepemimpinan 

b. Dependent Variable: Disiplin Kerja 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 481,128 1 481,128 44,513 ,000
b
 

Residual 853,879 79 10,809   

Total 1335,007 80    

a. Dependent Variable: Disiplin Kerja 

b. Predictors: (Constant), Perilaku Kepemimpinan 
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Coefficients
a
 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 20,723 2,505  8,274 ,000 

Perilaku Kepemimpinan ,306 ,046 ,600 6,672 ,000 

a. Dependent Variable: Disiplin Kerja 
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LAMPIRAN 

5 

DATA ORDINAL 
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Data Variabel X (Perilaku Kepemimpinan) 

No X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 X13 X14 X15 X16 X17 X18  Total 

1 3 3 3 4 3 3 3 3 4 2 3 3 3 3 2 4 3 5 57 

2 4 3 4 3 4 3 4 4 3 2 3 3 4 3 3 3 3 4 60 

3 5 4 4 4 5 3 4 5 4 2 4 2 5 3 3 5 4 5 71 

4 3 4 4 4 3 3 4 3 4 3 3 2 3 3 2 3 3 4 58 

5 3 4 5 4 5 3 5 5 4 3 4 3 5 3 4 4 4 4 72 

6 3 4 5 3 4 3 5 4 3 3 4 4 4 3 2 4 4 3 65 

7 4 4 5 4 3 3 5 3 4 3 3 3 3 5 4 4 3 3 66 

8 3 4 5 4 3 3 5 3 4 2 3 3 3 3 5 4 3 3 63 

9 4 4 5 4 4 3 5 4 4 3 4 4 4 3 5 4 4 4 72 

10 4 4 5 3 3 3 5 3 3 2 3 4 3 3 3 4 3 3 61 

11 4 4 5 3 3 3 5 3 3 3 3 3 3 3 5 4 3 3 63 

12 4 4 5 4 3 3 5 3 4 2 4 4 3 3 3 5 4 4 67 

13 4 4 5 5 3 3 5 3 5 2 3 4 3 4 3 3 3 3 65 

14 3 4 5 3 3 3 5 3 3 3 4 5 3 3 3 4 4 4 65 

15 3 3 4 4 4 3 4 4 4 1 4 2 4 3 5 4 4 3 63 

16 3 3 3 3 3 3 3 3 3 2 4 3 3 2 3 4 4 4 56 

17 3 4 4 3 4 3 4 4 3 2 3 3 4 3 3 3 3 3 59 

18 2 4 3 3 3 3 3 3 3 1 3 2 3 3 3 4 3 4 53 

19 2 4 4 3 3 3 4 3 3 2 4 3 3 3 4 4 4 4 60 

20 3 4 3 4 3 3 3 3 4 3 3 2 3 3 3 4 3 3 57 

21 3 4 5 3 3 3 5 3 3 3 4 5 3 3 3 4 4 4 65 

22 3 3 4 4 4 3 4 4 4 1 4 2 4 3 5 4 4 3 63 

23 3 3 3 3 3 3 3 3 3 2 4 3 3 2 3 4 4 4 56 

24 3 4 4 3 4 3 4 4 3 2 3 3 4 3 3 3 3 3 59 

25 2 4 3 3 3 3 3 3 3 1 3 2 3 3 3 4 3 4 53 
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26 2 4 4 3 3 3 4 3 3 2 4 3 3 3 4 4 4 4 60 

27 3 4 3 4 3 3 3 3 4 3 3 2 3 3 3 4 3 3 57 

28 4 3 1 3 3 3 1 3 3 1 3 3 3 3 3 4 3 3 50 

29 5 4 2 3 4 3 2 4 3 3 5 3 4 3 2 4 5 4 63 

30 3 4 3 4 4 3 3 4 4 3 3 3 4 2 3 4 3 4 61 

31 4 4 4 3 5 3 4 5 3 4 4 3 5 3 4 4 4 4 70 

32 5 4 2 3 5 4 2 5 3 3 4 3 5 3 3 4 4 4 66 

33 4 4 3 3 4 3 3 4 3 3 3 3 4 2 3 4 3 3 59 

34 3 4 3 3 3 3 3 3 3 3 4 3 3 3 3 4 4 3 58 

35 4 4 4 5 3 3 4 3 5 3 4 4 3 3 4 4 4 4 68 

36 3 4 3 3 4 3 3 4 3 3 4 3 4 3 3 4 4 4 62 

37 3 3 4 3 3 3 4 3 3 3 4 2 3 2 3 4 4 3 57 

38 3 4 4 3 4 3 4 4 3 3 3 3 4 3 3 4 3 4 62 

39 4 4 4 5 3 3 4 3 5 3 4 4 3 3 4 4 4 4 68 

40 3 4 3 3 4 3 3 4 3 3 4 3 4 3 3 4 4 4 62 

41 3 3 4 3 3 3 4 3 3 3 4 2 3 2 3 4 4 3 57 

42 3 4 4 3 4 3 4 4 3 3 3 3 4 3 3 4 3 4 62 

43 3 5 3 4 3 3 3 3 4 3 4 3 3 2 4 4 4 3 61 

44 3 4 4 4 3 2 4 3 4 3 3 3 3 3 3 3 3 4 59 

45 3 4 3 4 3 3 3 3 4 3 3 3 3 2 3 3 3 4 57 

46 3 4 3 3 3 3 3 3 3 1 4 3 3 3 4 3 4 3 56 

47 4 4 3 4 3 3 3 3 4 3 4 3 3 3 3 4 4 3 61 

48 4 3 3 4 4 3 3 4 4 3 3 3 4 2 3 3 3 4 60 

49 4 3 4 3 3 1 4 3 3 3 4 3 3 3 3 3 4 3 57 

50 4 3 4 3 3 3 4 3 3 1 1 2 3 1 1 2 1 4 46 

51 5 4 4 4 3 4 4 3 4 2 4 3 3 3 4 4 4 4 66 

52 2 3 2 3 4 3 2 4 3 4 5 4 4 3 3 3 5 3 60 

53 4 3 3 5 3 3 3 3 5 2 4 4 3 3 3 3 4 2 60 
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54 3 3 4 4 3 2 4 3 4 3 4 3 3 3 4 4 4 4 62 

55 5 4 4 4 3 4 4 3 4 2 4 3 3 3 4 4 4 4 66 

56 2 3 2 3 4 3 2 4 3 4 5 4 4 3 3 3 5 3 60 

57 4 3 3 5 3 3 3 3 5 2 4 4 3 3 3 3 4 2 60 

58 3 3 4 4 3 2 4 3 4 3 4 3 3 3 4 4 4 4 62 

59 4 3 3 3 3 1 3 3 3 2 4 3 3 3 3 3 4 3 54 

60 3 4 4 3 3 3 4 3 3 2 3 2 3 3 4 3 3 3 56 

61 3 3 3 4 3 3 3 3 4 2 4 4 3 3 3 3 4 4 59 

62 3 4 4 3 3 3 4 3 3 4 4 3 3 2 3 4 4 2 59 

63 4 3 4 4 3 2 4 3 4 2 3 3 3 3 3 4 3 3 58 

64 4 4 3 4 3 3 3 3 4 2 3 3 3 3 3 3 3 3 57 

65 4 4 3 4 5 3 3 5 4 3 4 3 5 3 3 4 4 3 67 

66 3 4 3 3 4 2 3 4 3 2 2 3 4 3 3 3 2 3 54 

67 3 4 3 3 4 3 3 4 3 3 4 3 4 3 3 4 4 4 62 

68 4 4 3 4 4 3 3 4 4 3 4 3 4 3 3 5 4 4 66 

69 3 4 3 3 4 2 3 4 3 2 4 3 4 3 3 3 4 3 58 

70 2 4 4 4 3 3 4 3 4 3 4 2 3 3 3 4 4 4 61 

71 4 4 3 4 3 3 3 3 4 2 3 4 3 2 3 4 3 1 56 

72 4 3 4 3 3 1 4 3 3 3 4 3 3 3 3 3 4 3 57 

73 4 3 4 3 3 3 4 3 3 1 1 2 3 1 1 2 1 4 46 

74 5 4 4 4 3 4 4 3 4 2 4 3 3 3 4 4 4 4 66 

75 3 4 5 4 5 3 5 5 4 3 4 3 5 3 4 4 4 4 72 

76 3 4 5 3 4 3 5 4 3 3 4 4 4 3 2 4 4 3 65 

77 4 4 5 4 3 3 5 3 4 3 3 3 3 5 4 4 3 3 66 

78 3 4 5 4 3 3 5 3 4 2 3 3 3 3 5 4 3 3 63 

79 4 4 5 4 4 3 5 4 4 3 4 4 4 3 5 4 4 4 72 

80 4 4 5 3 3 3 5 3 3 2 3 4 3 3 3 4 3 3 61 

81 4 4 5 3 3 3 5 3 3 3 3 3 3 3 5 4 3 3 63 
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Data Variabel Y (Disiplin Kerja) 

No Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 TOTAL 

1 4 4 4 3 4 4 3 4 2 4 3 39 

2 3 2 3 4 3 2 4 3 4 5 4 37 

3 3 3 5 3 3 3 3 5 2 4 4 38 

4 3 4 4 3 2 4 3 4 3 4 3 37 

5 3 3 3 3 1 3 3 3 2 4 3 31 

6 4 4 3 3 3 4 3 3 2 3 2 34 

7 3 3 4 3 3 3 3 4 2 4 4 36 

8 4 4 3 3 3 4 3 3 4 4 3 38 

9 3 4 4 3 2 4 3 4 2 3 3 35 

10 4 3 4 3 3 3 3 4 2 3 3 35 

11 4 3 4 5 3 3 5 4 3 4 3 41 

12 4 3 3 4 2 3 4 3 2 2 3 33 

13 4 3 3 4 3 3 4 3 3 4 3 37 

14 4 3 4 4 3 3 4 4 3 4 3 39 

15 4 3 3 4 2 3 4 3 2 4 3 35 

16 4 3 4 3 3 3 3 4 3 4 3 37 

17 3 3 4 4 3 3 4 4 3 3 3 37 

18 3 4 3 3 1 4 3 3 3 4 3 34 

19 3 4 3 3 3 4 3 3 1 1 2 30 

20 4 4 4 3 4 4 3 4 2 4 3 39 

21 3 2 3 4 3 2 4 3 4 5 4 37 

22 3 4 3 3 1 4 3 3 3 4 3 34 

23 3 4 3 3 3 4 3 3 1 1 2 30 
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24 4 4 4 3 4 4 3 4 2 4 3 39 

25 3 2 3 4 3 2 4 3 4 5 4 37 

26 3 3 5 3 3 3 3 5 2 4 4 38 

27 2 2 2 3 3 3 3 4 2 3 4 31 

28 3 3 4 3 3 3 3 4 2 3 3 34 

29 3 4 3 4 3 4 4 3 2 3 3 36 

30 4 4 4 5 3 4 5 4 2 4 2 41 

31 4 4 4 3 3 4 3 4 3 3 2 37 

32 4 5 4 5 3 5 5 4 3 4 3 45 

33 4 5 3 4 3 5 4 3 3 4 4 42 

34 4 5 4 3 3 5 3 4 3 3 3 40 

35 4 5 4 3 3 5 3 4 2 3 3 39 

36 4 5 4 4 3 5 4 4 3 4 4 44 

37 4 5 3 3 3 5 3 3 2 3 4 38 

38 4 5 3 3 3 5 3 3 3 3 3 38 

39 4 5 4 3 3 5 3 4 2 4 4 41 

40 4 5 5 3 3 5 3 5 2 3 4 42 

41 4 5 3 3 3 5 3 3 3 4 5 41 

42 3 4 4 4 3 4 4 4 1 4 2 37 

43 3 3 3 3 3 3 3 3 2 4 3 33 

44 4 4 3 4 3 4 4 3 2 3 3 37 

45 4 3 3 3 3 3 3 3 1 3 2 31 

46 3 4 4 4 3 4 4 4 1 4 2 37 

47 3 3 3 3 3 3 3 3 2 4 3 33 

48 4 4 3 4 3 4 4 3 2 3 3 37 

49 4 3 3 3 3 3 3 3 1 3 2 31 

50 4 5 4 4 3 5 4 4 3 4 4 44 

51 4 5 3 3 3 5 3 3 2 3 4 38 
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52 4 5 3 3 3 5 3 3 3 3 3 38 

53 4 5 4 3 3 5 3 4 2 4 4 41 

54 4 5 5 3 3 5 3 5 2 3 4 42 

55 4 5 3 3 3 5 3 3 3 4 5 41 

56 3 4 4 4 3 4 4 4 1 4 2 37 

57 3 3 3 3 3 3 3 3 2 4 3 33 

58 4 4 3 4 3 4 4 3 2 3 3 37 

59 4 5 3 3 3 5 3 3 3 4 5 41 

60 3 4 4 4 3 4 4 4 1 4 2 37 

61 3 3 3 3 3 3 3 3 2 4 3 33 

62 4 4 3 4 3 4 4 3 2 3 3 37 

63 4 3 3 3 3 3 3 3 1 3 2 31 

64 4 4 3 3 3 4 3 3 2 4 3 36 

65 4 3 4 3 3 3 3 4 3 3 2 35 

66 3 1 3 3 3 1 3 3 1 3 3 27 

67 4 2 3 4 3 2 4 3 3 5 3 36 

68 4 3 4 4 3 3 4 4 3 3 3 38 

69 4 4 3 5 3 4 5 3 4 4 3 42 

70 4 2 3 4 3 2 4 3 3 5 3 36 

71 4 3 4 4 3 3 4 4 3 3 3 38 

72 4 4 3 5 3 4 5 3 4 4 3 42 

73 4 2 3 5 4 2 5 3 3 4 3 38 

74 4 3 3 4 3 3 4 3 3 3 3 36 

75 4 4 4 3 4 4 3 4 2 4 3 39 

76 3 2 3 4 3 2 4 3 4 5 4 37 

77 3 3 5 3 3 3 3 5 2 4 4 38 

78 3 4 4 3 2 4 3 4 3 4 3 37 

79 3 3 3 3 1 3 3 3 2 4 3 31 
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80 4 4 3 3 3 4 3 3 2 3 2 34 

81 3 3 4 3 3 3 3 4 2 4 4 36 
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DATA INTERVAL 
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Data Interval Variabel Perilaku Kepemimpinan (X) 

Succesive 

Interval 
ITEM 

1 

ITEM 

2 

ITEM 

3 

ITEM 

4 

ITEM 

5 

ITEM 

6 

ITEM 

7 

ITEM 

8 

ITEM 

9 

ITEM 

10 

ITEM 

11 

ITEM 

12 

ITEM 

13 

ITEM 

14 

ITEM 

15 

ITEM 

16 

ITEM 

17 

ITEM 

18 total 

2,544 4,140 1,000 3,220 2,561 2,919 3,006 2,610 4,167 2,676 3,057 1,000 3,119 4,814 2,722 1,000 2,963 1,000 48,517 

2,544 4,140 2,620 3,220 2,561 2,919 3,006 2,610 4,167 2,676 3,057 3,165 3,119 3,300 4,335 1,000 2,963 2,727 54,129 

2,544 4,140 2,620 3,220 2,561 4,509 3,006 2,610 2,641 1,000 3,057 3,165 3,119 3,300 2,722 1,000 2,963 2,727 50,906 

2,544 2,729 2,620 3,220 2,561 2,919 3,006 1,000 1,000 2,676 3,057 3,165 3,119 3,300 2,722 1,000 1,833 2,727 45,198 

3,842 2,729 2,620 3,220 2,561 2,919 3,006 4,111 2,641 2,676 3,057 3,165 4,683 3,300 2,722 1,000 2,963 2,727 53,942 

4,829 2,729 2,620 3,220 1,000 2,919 3,006 4,111 2,641 4,222 3,057 4,621 3,119 3,300 4,335 1,000 4,326 1,000 56,056 

2,544 1,000 4,163 3,220 2,561 4,509 3,006 4,111 2,641 4,222 1,000 1,862 3,119 3,300 2,722 1,000 2,963 2,727 50,671 

2,544 2,729 1,000 1,958 2,561 2,919 3,006 2,610 2,641 2,676 3,057 3,165 4,683 3,300 2,722 2,687 2,963 2,727 49,947 

2,544 4,140 2,620 3,220 3,948 1,000 3,006 2,610 2,641 2,676 3,057 3,165 1,000 4,814 2,722 1,000 2,963 2,727 49,853 

1,000 2,729 2,620 3,220 1,000 2,919 1,000 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 2,963 2,727 44,468 

2,544 4,140 2,620 3,220 2,561 2,919 3,006 2,610 1,000 2,676 4,513 3,165 3,119 3,300 2,722 1,000 1,833 2,727 49,674 

3,842 4,140 4,163 4,665 3,948 4,509 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 4,335 2,687 4,326 4,384 76,781 

2,544 2,729 2,620 1,958 2,561 4,509 3,006 4,111 2,641 4,222 3,057 3,165 3,119 1,840 2,722 1,000 1,833 2,727 50,365 

2,544 2,729 2,620 3,220 2,561 4,509 3,006 4,111 2,641 1,000 1,721 3,165 3,119 3,300 2,722 1,000 2,963 4,384 51,316 

4,829 2,729 2,620 1,958 2,561 2,919 4,651 2,610 4,167 2,676 3,057 4,621 4,683 3,300 2,722 1,000 2,963 4,384 58,449 

2,544 2,729 2,620 3,220 3,948 2,919 3,006 2,610 4,167 2,676 3,057 3,165 3,119 3,300 4,335 2,687 2,963 2,727 55,791 

2,544 1,640 4,163 3,220 2,561 2,919 3,006 2,610 2,641 4,222 3,057 3,165 3,119 1,840 2,722 1,000 2,963 2,727 50,120 

2,544 2,729 2,620 1,958 2,561 2,919 4,651 2,610 2,641 4,222 4,513 4,621 3,119 3,300 2,722 1,000 2,963 2,727 54,420 

3,842 2,729 2,620 3,220 2,561 4,509 3,006 1,000 2,641 2,676 3,057 3,165 3,119 3,300 1,000 1,000 2,963 2,727 49,136 

2,544 4,140 2,620 3,220 3,948 2,919 3,006 4,111 2,641 2,676 3,057 3,165 4,683 4,814 2,722 2,687 4,326 2,727 60,005 

2,544 2,729 2,620 3,220 2,561 2,919 4,651 2,610 2,641 4,222 1,000 3,165 3,119 1,000 2,722 1,000 2,963 2,727 48,414 
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2,544 4,140 2,620 3,220 2,561 4,509 3,006 2,610 2,641 2,676 4,513 4,621 3,119 4,814 4,335 2,687 4,326 1,000 59,943 

2,544 1,640 4,163 3,220 3,948 2,919 4,651 2,610 4,167 2,676 3,057 3,165 3,119 3,300 4,335 2,687 2,963 2,727 57,891 

4,829 2,729 2,620 3,220 2,561 2,919 3,006 4,111 4,167 4,222 5,778 3,165 1,674 3,300 2,722 1,000 4,326 2,727 59,077 

3,842 2,729 4,163 3,220 2,561 2,919 4,651 2,610 2,641 2,676 3,057 4,621 4,683 3,300 2,722 1,000 1,833 2,727 55,955 

2,544 2,729 4,163 3,220 2,561 2,919 4,651 2,610 2,641 2,676 3,057 3,165 4,683 3,300 2,722 1,000 2,963 2,727 54,331 

2,544 2,729 2,620 3,220 5,103 2,919 3,006 2,610 2,641 2,676 3,057 4,621 4,683 4,814 4,335 1,000 2,963 4,384 59,925 

2,544 2,729 4,163 4,665 3,948 4,509 4,651 4,111 4,167 2,676 3,057 4,621 3,119 4,814 2,722 1,000 2,963 4,384 64,842 

2,544 2,729 2,620 1,000 2,561 2,919 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 2,722 2,687 4,326 4,384 64,273 

3,842 1,640 2,620 3,220 2,561 2,919 3,006 2,610 2,641 2,676 1,721 3,165 3,119 3,300 2,722 2,687 4,326 1,000 49,775 

2,544 4,140 2,620 3,220 1,000 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 4,326 2,727 50,792 

1,000 2,729 2,620 3,220 2,561 2,919 3,006 2,610 4,167 2,676 3,057 3,165 3,119 3,300 1,000 1,000 4,326 2,727 49,202 

2,544 2,729 1,000 4,665 2,561 2,919 3,006 2,610 2,641 2,676 3,057 1,862 1,674 3,300 2,722 1,000 2,963 2,727 46,656 

1,000 1,000 2,620 1,958 2,561 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 2,687 1,000 2,727 44,768 

3,842 2,729 2,620 4,665 2,561 2,919 3,006 2,610 2,641 2,676 3,057 1,862 3,119 3,300 2,722 1,000 2,963 2,727 51,018 

3,842 4,140 4,163 4,665 3,948 4,509 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 4,335 2,687 4,326 4,384 76,781 

2,544 2,729 2,620 1,958 2,561 4,509 3,006 2,610 2,641 2,676 3,057 3,165 3,119 4,814 2,722 1,000 4,326 2,727 52,785 

2,544 2,729 2,620 3,220 2,561 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 2,963 2,727 49,579 

2,544 4,140 2,620 3,220 2,561 2,919 3,006 2,610 1,000 2,676 4,513 3,165 3,119 3,300 2,722 1,000 1,833 2,727 49,674 

3,842 4,140 4,163 4,665 3,948 4,509 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 4,335 2,687 4,326 4,384 76,781 

2,544 2,729 2,620 1,958 2,561 4,509 3,006 4,111 2,641 4,222 3,057 3,165 3,119 1,840 2,722 1,000 1,833 2,727 50,365 

2,544 2,729 2,620 3,220 2,561 4,509 3,006 4,111 2,641 1,000 1,721 3,165 3,119 3,300 2,722 1,000 2,963 4,384 51,316 

2,544 2,729 4,163 4,665 3,948 4,509 4,651 4,111 4,167 2,676 3,057 4,621 3,119 4,814 2,722 1,000 2,963 2,727 63,185 

2,544 2,729 2,620 1,000 2,561 2,919 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 2,722 2,687 4,326 2,727 62,616 

3,842 1,640 2,620 3,220 2,561 2,919 3,006 2,610 2,641 2,676 1,721 3,165 3,119 3,300 2,722 2,687 4,326 2,727 51,502 

2,544 4,140 2,620 3,220 1,000 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 4,326 2,727 50,792 

1,000 2,729 2,620 3,220 2,561 2,919 3,006 2,610 4,167 2,676 3,057 3,165 3,119 3,300 1,000 1,000 4,326 2,727 49,202 
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2,544 2,729 1,000 4,665 2,561 2,919 3,006 2,610 2,641 2,676 3,057 1,862 1,674 3,300 2,722 1,000 2,963 2,727 46,656 

1,000 1,000 2,620 1,958 2,561 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 2,687 1,000 2,727 44,768 

2,544 4,140 2,620 3,220 3,948 2,919 3,006 4,111 2,641 2,676 3,057 4,621 3,119 3,300 1,000 1,000 2,963 2,727 53,612 

3,842 2,729 2,620 1,958 3,948 2,919 4,651 2,610 2,641 4,222 3,057 3,165 3,119 1,840 4,335 1,000 2,963 2,727 54,347 

2,544 4,140 1,000 3,220 2,561 2,919 3,006 2,610 4,167 2,676 3,057 1,000 3,119 4,814 2,722 1,000 2,963 1,000 48,517 

2,544 4,140 2,620 3,220 2,561 2,919 3,006 2,610 4,167 2,676 3,057 3,165 3,119 3,300 4,335 1,000 2,963 2,727 54,129 

2,544 4,140 2,620 3,220 2,561 4,509 3,006 2,610 2,641 1,000 3,057 3,165 3,119 3,300 2,722 1,000 2,963 2,727 50,906 

2,544 2,729 2,620 3,220 2,561 2,919 3,006 1,000 1,000 2,676 3,057 3,165 3,119 3,300 2,722 1,000 1,833 2,727 45,198 

3,842 2,729 2,620 3,220 2,561 2,919 3,006 4,111 2,641 2,676 3,057 3,165 4,683 3,300 2,722 1,000 2,963 2,727 53,942 

4,829 2,729 2,620 3,220 1,000 2,919 3,006 4,111 2,641 4,222 3,057 4,621 3,119 3,300 4,335 1,000 4,326 1,000 56,056 

2,544 1,000 4,163 3,220 2,561 4,509 3,006 4,111 2,641 4,222 1,000 1,862 3,119 3,300 2,722 1,000 2,963 2,727 50,671 

2,544 2,729 1,000 1,958 2,561 2,919 3,006 2,610 2,641 2,676 3,057 3,165 4,683 3,300 2,722 2,687 2,963 2,727 49,947 

2,544 4,140 2,620 3,220 3,948 1,000 3,006 2,610 2,641 2,676 3,057 3,165 1,000 4,814 2,722 1,000 2,963 2,727 49,853 

1,000 2,729 2,620 3,220 1,000 2,919 1,000 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 2,963 2,727 44,468 

2,544 4,140 2,620 3,220 2,561 2,919 3,006 2,610 1,000 2,676 4,513 3,165 3,119 3,300 2,722 1,000 1,833 2,727 49,674 

3,842 4,140 4,163 4,665 3,948 4,509 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 4,335 2,687 4,326 4,384 76,781 

2,544 2,729 2,620 1,958 2,561 4,509 3,006 4,111 2,641 4,222 3,057 3,165 3,119 1,840 2,722 1,000 1,833 2,727 50,365 

2,544 2,729 2,620 3,220 2,561 4,509 3,006 4,111 2,641 1,000 1,721 3,165 3,119 3,300 2,722 1,000 2,963 4,384 51,316 

2,544 2,729 4,163 4,665 3,948 4,509 4,651 4,111 4,167 2,676 3,057 4,621 3,119 4,814 2,722 1,000 2,963 2,727 63,185 

2,544 2,729 2,620 1,000 2,561 2,919 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 2,722 2,687 4,326 2,727 62,616 

3,842 1,640 2,620 3,220 2,561 2,919 3,006 2,610 2,641 2,676 1,721 3,165 3,119 3,300 2,722 2,687 4,326 2,727 51,502 

2,544 4,140 2,620 3,220 1,000 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 4,326 2,727 50,792 

1,000 2,729 2,620 3,220 2,561 2,919 3,006 2,610 4,167 2,676 3,057 3,165 3,119 3,300 1,000 1,000 4,326 2,727 49,202 

2,544 2,729 1,000 4,665 2,561 2,919 3,006 2,610 2,641 2,676 3,057 1,862 1,674 3,300 2,722 1,000 2,963 2,727 46,656 

1,000 1,000 2,620 1,958 2,561 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 2,687 1,000 2,727 44,768 

3,842 2,729 2,620 4,665 2,561 2,919 3,006 2,610 2,641 2,676 3,057 1,862 3,119 3,300 2,722 1,000 2,963 2,727 51,018 
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3,842 4,140 4,163 4,665 3,948 4,509 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 4,335 2,687 4,326 2,727 75,124 

2,544 2,729 2,620 1,958 2,561 4,509 3,006 2,610 2,641 2,676 3,057 3,165 3,119 4,814 2,722 1,000 4,326 1,000 51,058 

2,544 2,729 2,620 3,220 2,561 2,919 3,006 2,610 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 2,963 2,727 49,579 

2,544 4,140 2,620 3,220 3,948 2,919 3,006 4,111 2,641 2,676 3,057 3,165 3,119 3,300 1,000 1,000 2,963 2,727 52,156 

2,544 2,729 4,163 3,220 2,561 4,509 3,006 1,000 2,641 2,676 3,057 3,165 3,119 3,300 2,722 1,000 2,963 2,727 51,103 

2,544 2,729 4,163 3,220 1,000 2,919 3,006 2,610 2,641 2,676 3,057 1,862 3,119 3,300 2,722 1,000 2,963 2,727 48,258 

2,544 2,729 4,163 3,220 5,103 2,919 3,006 4,111 2,641 2,676 4,513 3,165 3,119 4,814 2,722 1,000 2,963 2,727 58,134 

3,842 4,140 4,163 4,665 3,948 4,509 4,651 4,111 4,167 4,222 4,513 4,621 4,683 4,814 4,335 2,687 4,326 4,384 76,781 
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Data Interval Variabel Disiplin Kerja (Y) 

Succesive Interval 

item 1 item 2 item 3 item 4 item 5 item 6 item 7 item 8 item 9 item 10 item 11 total 

3,152 3,352 4,871 3,309 3,238 4,494 2,510 4,352 4,842 4,830 2,762 41,714 

3,152 3,352 3,376 3,309 3,238 4,494 3,917 4,352 3,339 3,433 2,762 38,723 

1,000 3,352 3,376 4,698 3,238 3,063 3,917 1,000 1,898 3,433 2,762 31,736 

4,603 3,352 4,871 4,698 4,787 3,063 2,510 2,788 3,339 3,433 4,129 41,572 

3,152 4,902 3,376 3,309 3,238 3,063 2,510 4,352 4,842 4,830 2,762 40,337 

6,186 3,352 3,376 3,309 3,238 3,063 2,510 2,788 4,842 3,433 2,762 38,859 

3,152 4,902 3,376 4,698 1,000 3,063 2,510 2,788 1,898 2,044 2,762 32,194 

3,152 3,352 3,376 1,951 3,238 3,063 2,510 4,352 3,339 3,433 2,762 34,528 

3,152 3,352 3,376 4,698 3,238 3,063 2,510 4,352 3,339 3,433 5,566 40,078 

3,152 3,352 3,376 4,698 4,787 3,063 3,917 2,788 4,842 3,433 4,129 41,535 

3,152 1,840 3,376 4,698 3,238 3,063 2,510 2,788 4,842 4,830 2,762 37,100 

4,603 4,902 4,871 4,698 3,238 3,063 3,917 2,788 3,339 3,433 4,129 42,979 

4,603 3,352 4,871 3,309 3,238 3,063 2,510 2,788 3,339 3,433 2,762 37,268 

4,603 3,352 1,951 1,951 1,700 3,063 2,510 2,788 4,842 1,000 2,762 30,522 

3,152 4,902 3,376 3,309 4,787 4,494 3,917 4,352 4,842 4,830 2,762 44,723 

3,152 4,902 3,376 3,309 3,238 4,494 2,510 2,788 1,898 3,433 2,762 35,863 

3,152 3,352 4,871 3,309 3,238 1,833 2,510 2,788 3,339 3,433 1,640 33,465 

3,152 3,352 4,871 4,698 4,787 3,063 3,917 2,788 3,339 2,044 2,762 38,772 

1,700 3,352 3,376 3,309 4,787 3,063 3,917 4,352 4,842 4,830 2,762 40,290 

4,603 3,352 3,376 3,309 3,238 4,494 2,510 2,788 1,898 3,433 4,129 37,130 

3,152 3,352 4,871 1,000 3,238 3,063 1,000 2,788 3,339 3,433 2,762 31,998 

3,152 3,352 3,376 4,698 3,238 4,494 2,510 4,352 4,842 4,830 4,129 42,974 

3,152 4,902 3,376 3,309 4,787 3,063 3,917 2,788 1,000 4,830 1,640 36,764 

4,603 4,902 4,871 6,186 3,238 3,063 1,000 2,788 3,339 3,433 2,762 40,184 



 

 
Moch. Mufti Farid N, 2016 
PENGARUH PERILAKU KEPEMIMPINAN TERHADAP DISIPLIN KERJA 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

3,152 3,352 3,376 3,309 4,787 3,063 2,510 4,352 3,339 3,433 2,762 37,435 

3,152 3,352 3,376 3,309 4,787 3,063 2,510 2,788 3,339 4,830 2,762 37,268 

3,152 3,352 3,376 3,309 3,238 3,063 2,510 2,788 3,339 3,433 2,762 34,322 

4,603 4,902 3,376 3,309 4,787 4,494 2,510 2,788 3,339 3,433 2,762 40,303 

4,603 4,902 4,871 4,698 3,238 1,000 2,510 1,000 3,339 3,433 2,762 36,356 

3,152 3,352 3,376 1,951 3,238 3,063 2,510 4,352 4,842 3,433 1,640 34,909 

3,152 3,352 3,376 3,309 3,238 3,063 1,000 2,788 4,842 3,433 4,129 35,681 

3,152 4,902 3,376 3,309 3,238 3,063 2,510 2,788 3,339 2,044 2,762 34,483 

3,152 3,352 3,376 3,309 1,700 4,494 2,510 2,788 3,339 2,044 2,762 32,827 

3,152 4,902 3,376 4,698 3,238 1,000 2,510 2,788 3,339 3,433 1,000 33,436 

3,152 3,352 3,376 1,951 3,238 3,063 2,510 2,788 3,339 3,433 2,762 32,964 

4,603 4,902 3,376 3,309 3,238 3,063 3,917 4,352 4,842 4,830 4,129 44,560 

3,152 4,902 3,376 3,309 3,238 3,063 2,510 2,788 3,339 3,433 2,762 35,872 

3,152 3,352 3,376 3,309 1,700 4,494 2,510 2,788 3,339 3,433 2,762 34,216 

3,152 4,902 4,871 3,309 3,238 1,833 1,000 2,788 4,842 3,433 4,129 37,497 

4,603 3,352 1,000 3,309 3,238 3,063 3,917 4,352 4,842 4,830 4,129 40,634 

4,603 3,352 3,376 3,309 3,238 1,833 2,510 4,352 3,339 3,433 2,762 36,107 

4,603 3,352 3,376 1,951 3,238 3,063 2,510 1,000 1,898 3,433 2,762 31,186 

4,603 3,352 3,376 3,309 3,238 3,063 3,917 2,788 3,339 4,830 2,762 38,576 

4,603 1,840 4,871 3,309 3,238 3,063 3,917 4,352 4,842 3,433 2,762 40,230 

3,152 3,352 1,951 3,309 3,238 3,063 2,510 2,788 1,898 3,433 1,640 30,334 

3,152 3,352 3,376 4,698 3,238 3,063 2,510 2,788 3,339 3,433 4,129 37,077 

3,152 3,352 3,376 4,698 4,787 4,494 3,917 2,788 3,339 3,433 2,762 40,097 

3,152 3,352 3,376 3,309 3,238 4,494 2,510 2,788 3,339 2,044 2,762 34,365 

3,152 3,352 3,376 3,309 3,238 1,833 2,510 2,788 3,339 3,433 1,000 31,330 

4,603 4,902 4,871 4,698 3,238 3,063 2,510 2,788 3,339 3,433 4,129 41,573 

3,152 1,840 4,871 3,309 3,238 1,833 2,510 4,352 3,339 3,433 2,762 34,639 

3,152 3,352 1,951 3,309 3,238 3,063 3,917 2,788 3,339 2,044 4,129 34,281 
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3,152 3,352 3,376 3,309 3,238 3,063 3,917 2,788 3,339 3,433 4,129 37,094 

3,152 3,352 1,951 3,309 4,787 3,063 1,000 2,788 3,339 3,433 4,129 34,301 

1,700 1,840 3,376 4,698 3,238 3,063 2,510 2,788 3,339 3,433 2,762 32,747 

4,603 3,352 3,376 4,698 3,238 4,494 2,510 2,788 3,339 4,830 2,762 39,991 

4,603 3,352 3,376 1,951 3,238 1,833 2,510 2,788 3,339 6,186 2,762 35,938 

4,603 3,352 3,376 3,309 3,238 4,494 2,510 2,788 3,339 3,433 1,000 35,442 

3,152 1,840 4,871 3,309 3,238 4,494 3,917 4,352 4,842 3,433 2,762 40,210 

3,152 3,352 1,951 3,309 3,238 1,833 2,510 4,352 3,339 3,433 4,129 34,597 

3,152 3,352 4,871 3,309 3,238 3,063 2,510 2,788 3,339 2,044 2,762 34,429 

3,152 4,902 4,871 4,698 4,787 3,063 3,917 2,788 4,842 3,433 4,129 44,581 

4,603 3,352 1,951 3,309 4,787 4,494 2,510 4,352 3,339 4,830 4,129 41,656 

4,603 3,352 3,376 3,309 3,238 3,063 1,000 2,788 3,339 3,433 2,762 34,262 

4,603 3,352 3,376 4,698 3,238 1,833 2,510 4,352 3,339 3,433 2,762 37,495 

4,603 4,902 4,871 3,309 4,787 3,063 3,917 4,352 4,842 3,433 2,762 44,840 

4,603 3,352 3,376 1,951 3,238 3,063 2,510 2,788 4,842 3,433 2,762 35,918 

3,152 3,352 1,951 3,309 4,787 3,063 2,510 2,788 3,339 4,830 1,640 34,721 

3,152 1,000 3,376 4,698 4,787 4,494 1,000 2,788 3,339 3,433 4,129 36,195 

3,152 3,352 3,376 3,309 3,238 3,063 2,510 2,788 3,339 2,044 2,762 32,934 

3,152 3,352 4,871 4,698 4,787 3,063 2,510 2,788 3,339 3,433 2,762 38,754 

3,152 3,352 3,376 3,309 4,787 1,000 2,510 2,788 3,339 2,044 1,000 30,657 

3,152 3,352 3,376 3,309 3,238 4,494 2,510 2,788 3,339 4,830 2,762 37,151 

4,603 4,902 4,871 4,698 4,787 4,494 3,917 4,352 4,842 4,830 4,129 50,425 

3,152 3,352 3,376 3,309 3,238 1,833 2,510 4,352 3,339 3,433 2,762 34,656 

3,152 3,352 3,376 3,309 3,238 3,063 2,510 2,788 3,339 3,433 2,762 34,322 

4,603 3,352 3,376 3,309 3,238 3,063 3,917 2,788 4,842 4,830 4,129 41,446 

1,700 3,352 3,376 3,309 4,787 3,063 2,510 4,352 3,339 3,433 2,762 35,982 

3,152 3,352 3,376 3,309 4,787 3,063 1,000 2,788 3,339 3,433 2,762 34,360 

4,603 3,352 3,376 4,698 4,787 3,063 5,354 2,788 3,339 4,830 1,000 41,189 
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4,603 4,902 4,871 4,698 4,787 4,494 3,917 4,352 3,339 3,433 4,129 47,523 
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