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 Penelitianinidilakukan di 

DinasPendidikanKabupatenIndramayu.Permasalahan yang 

menjadikajiandalampenelitianiniadalahbelumoptimalnyakinerjapegawai.Fokuskaji

annyadiarahkanpadafaktorfaktor yang 

mempengaruhikinerjapegawai.Kepuasankerjadandisiplinkerjadidugamenjadifaktor 

yang mempengaruhikinerjapegawai.Olehkarenaitu, 

penelitianinimengkajitigavariabel, yaituvariabelkepuasankerja (X1), 

Variabeldisiplinkerja (X2) danvariabelkinerjapegawai (Y). 

 Penelitianinimenggunakanmetode survey eksplanasi(explanatory 

survey).Teknikpengumpulan data 

menggunakanangket.Respondendalampenelitianiniberjumlah 57 orang 

pegawaiDinasPendidikanKabupatenIndramayu.Teknikanalisispenelitianinimenggu

akananalisisregresisederhadananalisisganda. 

 Hasilanalisis data menunjukkanbahwakepuasan kerja berada pada kategori 

cukuptinggi, disiplinkerja berada pada kategori cukuptinggi, dan kinerja pegawai 

berada pada kategori cukuptinggi. Berdasarkan hasil analisis regresi, diperoleh 

hasil bahwa kepuasan kerja dan disiplinkerja baik secara parsial maupun simultan 

memiliki pengaruh yang signifikan terhadap kinerja pegawai 
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 This research was conducted in Department of Education of Indramayu 

Regency. The problem studied in this research was employee performance which 

is not optimal. The focus of studies aimed at factors that affect employee 

performance. Job satisfaction and discipline in working was suspected as the 

factors that affect employee performance. Therefore, this study examined three 

variables: job satisfaction variables (X1), discipline in working variable (X2) and 

employee performance variable (Y). 

This method applied in this study was explanatory survey. Data were 

collected by using questionnaires. Respondents in this study consisted of 57 

employees of Department of Education of Indramayu Regency. The analysis 

technique of this study used simple regression analysis and multiple analyses.  

The results of data analysis showed that job satisfaction was on a fairly 

high category, discipline in work was in fairly high category, and the performance 

of employees was in the fairly high category. Based on the results of the 

regression analysis, it is showed that the job satisfaction and discipline in 

working, both partially and simultaneously, have a significant influence on 

employee performance.  
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