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 Penelitian yang dibahas dalam skripsi ini adalah pengaruh fasilitas kerja 
terhadap sikap kerja karyawan di PT. Bahana Muda Idea Bandung. Penelitian ini 
dilakukan karena belum optimalnya kesiapan sikap kerja karyawan di perusahaan 
tersebut yang diduga terjadi karena belum maksimalnya ketersediaan fasilitas 
kerja yang diperlukan para karyawan.  
 Variabel penelitian yang diteliti adalah variabel fasilitas kerja dan variabel 
sikap kerja. Indikator yang digunakan untuk mengukur variabel fasilitas kerja 
adalah mesin dan peralatannya, prasarana, perlengkapan kantor, peralatan 
inventaris, tanah, bangunan, dan alat transportasi. Sedangkan indikator untuk 
mengukur variabel sikap kerja adalah menerima (receiving), merespon 
(responding), menghargai (valuing), dan bertanggung jawab (responsible). 

Metode penelitian yang digunakan adalah explanatory survey. Data di 
ambil dari 46 orang karyawan dengan menggunakan angket yang dikembangkan 
dengan menggunakan Skala Likert. Hasil dari analisis regresi sederhana 
menunjukan bahwa fasilitas kerja berpengaruh positif dan signifikan terhadap 
sikap kerja karyawan di PT. Bahana Muda Idea Bandung.  
 Untuk meningkatkan kualitas sikap kerja karyawan, perusahaan sebaiknya 
lebih memperhatikan ketersedian tanah atau lahan yang memadai karena untuk 
lebih menunjang kegiatan para karyawan di perusahaan tersebut.  

Kata kunci : Fasilitas Kerja, Sikap Kerja Karyawan 
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 This research report discusses the effect of office facilities on the 
employees’ attitude toward their work at PT. Bahana Muda Idea Bandung. This 
research was conducted as the employees’ at the company have not perform their 
best attitude toward their work. One of the assumptions underlying this matter is 
the lack of office facilities to support the employees’ work. 
 The variables that are investigated in this study are office facilities and 
employees’ attitude toward their work. The indicators that are used to measure 
office facilities are machines and equipment, infrastructure, office supplies, office 
equipment, land, building, and transportation. Meanwhile, the indicators that are 
used to measure the employees’ attitude toward their work are receiving, 
responding, valuing, and responsible. 
 In order to get the answer of the proposed questions, this study employees’ 
an explanatory survey method. Data were gained from 46 employees’ using a 
questionnaire that was developed using a Likert Scale. The result of the simple 
regression analysis shows that the office facilities have a significant and positive 
effect on the employees’ attitude toward their work. 

To improve the quality of the employees’ attitude toward their work, the 
company should pay more attention to the availability of sufficient land in order 
to better support the activities of the employees’ at the company. 
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