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ABSTRAK

PENGARUH SISTEM INFORMASI KINERJA PEGAWAI DAN
REMUNERASI (SIJAWARA) TERHADAP PRODUKTIVITAS KERJA
PEGAWAI PADA DINAS PERIKANAN KABUPATEN SUBANG

Oleh
Tia Septiani
2004164
Skripsi ini dibimbing oleh:

Dr. Rini Intansari Meilani, M.Pd.
Dr. Tutik Inayati, M.S.M.

Perkembangan teknologi informasi saat ini mendorong organisasi untuk
terus beradaptasi dengan tujuan dan kebijakan yang telah ditetapkan. Namun,
masalah yang sering muncul dalam organisasi adalah kurang optimalnya
pemanfaatan teknologi, yang dapat berdampak pada produktivitas kerja pegawai.
Penelitian ini bertujuan untuk mengidentifikasi pengaruh Sistem Informasi Kinerja
Pegawai dan Remunerasi (SIJAWARA) terhadap produktivitas kerja pegawali.
Penelitian dilakukan dengan pendekatan kuantitatif, menggunakan kuesioner yang
disebarkan kepada 48 pegawai Aparatur Sipil Negara (ASN) di Dinas Perikanan
Kabupaten Subang. Analisis deskriptif menunjukkan bahwa Sistem Informasi
Kinerja Pegawai dan Remunerasi (SIJAWARA) dinilai cukup efektif, sedangkan
produktivitas kerja pegawai dikategorikan rendah. Hasil analisis inferensial
menunjukkan adanya pengaruh antara Sistem Informasi Kinerja Pegawai dan
Remunerasi (SIJAWARA) terhadap produktivitas kerja pegawai, meskipun
hubungan tersebut tergolong rendah.

Kata Kunci: Sistem Informasi, Kinerja Pegawali, Produktivitas Pegawai
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ABSTRACT

THE INFLUENCE OF EMPLOYEE PERFORMANCE INFORMATION
SYSTEMS AND REMUNERATION (SIJAWARA) ON EMPLOYEE WORK
PRODUCTIVITY AT THE SUBANG DISTRICT FISHERIES SERVICE

By:
Tia Septiani
2004164

This undergraduate thesis is supervised by:
Dr. Rini Intansari Meilani, M.Pd.

Dr. Tutik Inayati, M.S.M.

The development of information technology today encourages
organizations to continue to adapt to the goals and policies that have been set.
However, a problem that often arises in organizations is the less than optimal use
of technology, which can have an impact on employee work productivity. This study
aims to identify the effect of the Employee Performance and Remuneration
Information System (SIJAWARA) on employee work productivity. The research was
conducted with a quantitative approach, using a questionnaire distributed to 48
State Civil Apparatus (ASN) employees at the Subang Regency Fisheries Service.
Descriptive analysis shows that the Employee Performance and Remuneration
Information System (SIJAWARA) is considered quite effective, while employee work
productivity is categorized as low. The results of inferential analysis show that
there is an influence between the Employee Performance Information System and
Remuneration (SIJAWARA) on employee work productivity, although the
relationship is relatively low.

Keywords: Information System, Employee Performance, Work Productivity
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