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ABSTRAK

Posyandu sebagai pemberi pelayanan kesehatan dasar masih memiliki tingkat
kinerja yang kurang akibat kader belum terampil, sehingga diadakan Pelatihan
Keterampilan Dasar Kader Posyandu yang banyak menerapkan praktik dengan
simulasi untuk melihat keterampilan peserta. Tujuan penelitian ini untuk
mendeskripsikan tahapan implementasi metode pembelajaran simulasi,
mengetahui faktor pendukung dan penghambat implementasi metode simulasi,
dan mengetahui capaian ranah psikomotorik peserta pelatihan. Penelitian ini
berlandaskan pada teori pelatihan, pembelajaran, dan hasil belajar. Metode yang
digunakan dalam penelitian yaitu metode studi kasus dengan pendekatan
kualitatif. Partisipan penelitian berjumlah 4 orang, meliputi satu orang fasilitator,
satu orang pengendali pelatihan (MoT), dan dua orang peserta pelatihan pada
Pelatihan Keterampilan Dasar Kader Posyandu yang diselenggarakan oleh
Upelkes Jabar. Hasil penelitian menunjukan bahwa: 1) implementasi tahapan
metode pembelajaran simulasi pada Pelatihan Keterampilan Dasar Kader
Posyandu terbagi menjadi 3 tahap, pertama tahap persiapan dilakukan dengan
menentukan topik simulasi, memilih pemain dan peran, serta menyampaikan
gambaran simulasi. Kedua, tahap pelaksanaan, meliputi pelaksanaan simulasi.
Ketiga, tahap penutup, meliputi diskusi dan pembulatan terkait hasil simulasi. 2)
faktor pendukung dan penghambat implementasi metode simulasi yang berasal
dari internal, berkaitan dengan kemampuan fasilitator dan pengendali pelatihan,
kesesuaian sarana dan prasarana, dan program pelatihan yang dijalankan.
Sedangkan, faktor pendukung dan penghambat dari eksternal datang dari peserta
pelatihan. 3) capaian ranah psikomotorik peserta pelatihan dikatakan terampil
dengan memenuhi lebih dari 80% keterampilan dasar kader serta mendapatkan
rata-rata nilai 87,36. Kesimpulannya, proses pembelajaran dengan menggunakan
metode simulasi memudahkan peserta pelatihan dalam memahami materi dan
langkah-langkah dalam memberikan pelayanan Posyandu sehingga mampu
memunuhi 25 standar keterampilan dasar kader Posyandu.

Kata kunci: Pelatihan, Metode Pembelajaran Simulasi, Ranah Psikomotorik,
Pelatihan Keterampilan Dasar Kader Posyandu
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ABSTRACT

Posyandu as a provider of basic health services still experiences performance due
to unskilled cadres. To address this, Basic Skill Training for Posyandu Cadres is
conducted, emphasizing practical exercises and simulations to assess the
participants' skills. This study aims to describe the stages of implementing
simulation-based learning methods, identify the supporting and inhibiting factors
in their implementation, and evaluate the achievement of trainees' psychomotor
skills. The research is grounded in theories of training, learning, and learning
outcomes. The method used in this research is a case study method with a
qualitative approach. The research participants included 4 individuals: a facilitator,
a master of trainer (MoT), and two trainees in the Basic Skills Training for
Posyandu Cadres organized by Upelkes Jabar. The results showed that: 1) The
implementation of the simulation learning method in the Basic Skills Training for
Posyandu Cadres is divided into 3 stages: first, the preparation stage, involving the
determination of the simulation topic, selection of players and roles, and
provision of an overview of the simulation; second, the implementation stage,
which includes the implementation the simulation; and third, the conclusion
stage, which involves discussion and evaluation of the simulation results. 2) The
Supporting and inhibiting factors for the implementation of simulation methods
that come from internal are related to the abilities of facilitators and MoT, the
adequacy of facilities and infrastructure, and the effectiveness of the training
program. Meanwhile, the external supporting and inhibiting factors come from the
trainees. 3) The achievement of psychomotor skills of trainees is said to be
proficient by fulfilling more than 80% of the basic skills of cadres and getting an
average score of 87.36. In conclusion, the learning process that uses the
simulation method also makes it easier for trainees to understand the material and
steps in providing Posyandu services, so that is able to achieve 25 basic skills
standards of Posyandu cadres.

Key words: Training, Simulation-based Learning Method, Psychomotor Domain,
Basic Skill Training for Posyandu Cadres
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