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ABSTRAK 

Penelitian ini membahas mengenai isu gender dalam praktik profesi arsitek, khususnya 

dalam proses sertifikasi profesi arsitek berdasarkan pengalaman-pengalaman arsitek laki-

laki dan perempuan selama berkarir sebagai seorang arsitek. tujuan dalam penelitian ini 

adalah untuk mengetahui isu gender berperan dalam profesi arsitek berdasarkan persepsi 

serta pengalaman-pengalaman arsitek laki-laki dan arsitek perempuan selama berkarir 

menjadi seorang arsitek khususnya dalam pelaksanaan sertifikasi profesi. Metode yang 

digunakan dalam penelitian adalah metode campuran tidak berimbang dengan melibatkan 

analisis dokumen, wawancara, dan survei terhadap arsitek yang telah tersertifikasi terkait 

sertifikasi profesi. Data yang terkumpul dianalisis dengan pendekatan metode kuantitatif 

deskriptif dan kualitatif deskriptif terkait isu gender dalam sertifikasi profesi arsitek. Hasil 

penelitian menunjukkan bahwa tidak terlalu banyak masalah yang ditemukan pada proses 

pelaksanaan sertifikasi profesi. Responsivitas organisasi profesi arsitek, telah responsif 

dalam pelaksanaan sertifikasi. Setiap perusahaan yang terlibat dalam organisasi profesi 

memiliki kebijakan masing-masing dalam memberikan kesempatan yang sama dalam 

mengikuti proses pelaksanaan sertifikasi profesi. 

Kata Kunci : Gender, Arsitek, Arsitek Perempuan, Sertifikasi Profesi, Profesional 
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ABSTRACT 

This study discusses gender issues in the practice of the architect profession, especially in 

the process of certifying the architect profession based on the experiences of male and 

female architects during their careers as an architect. The purpose of this study is to see 

the extent to which gender plays a role in the architect profession based on the perceptions 

and experiences of male architects and female architects during their careers as an 

architect, especially in the implementation of professional certification. The method used 

in the research is an unbalanced mixed method involving document analysis, interviews, 

and surveys of architects who have been certified related to professional certification. The 

collected data were analyzed using descriptive quantitative and descriptive qualitative 

methods related to gender issues in architect professional certification. The results showed 

that the ability of female architects and male architects has the same equality, gender has 

a role in the masculine world of architecture, especially providing an inclusive and 

responsive environment.  However, the certification process for women architects has 

obstacles in time in carrying out professional certification. The responsiveness of the 

architect professional organization has been responsive in the implementation of 

certification. Eachcompany involved in professional organizations has its own policies in 

providing equal opportunities in participating in the process of implementing professional 

certification. 

Keywords : Gender, Architect, Women Architect, Professional Certification, 

Professional 
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