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ABSTRAK 

PENGARUH ETHICAL CLIMATE, PERSONAL COST, REWARD SERTA 

TINGKAT KESERIUSAN PELANGGARAN TERHADAP 

WHISTLEBLOWING INTENTION  

(Studi Kasus pada Pegawai Perbankan) 

Oleh  

Rizal Mutaqin 

1703215 

Dosen Pembimbing : 

Dr. Arim Nasim, S.E., M.si., Ak., CA 

 Penelitian ini bertujuan untuk mengetahui pengaruh ethical climate, 

personal cost, reward serta tingkat keseriusan pelanggaran terhadap whistleblowing 

intention pada pegawai Bank BRI di wilayah Kabupaten Subang. Penelitian ini 

menggunakan teknik convinience sampling dengan perhitungan rumus Slovin, 

dengan jumlah 74 pegawai bank dari 15 kantor unit Bank BRI di wilayah 

Kabupaten Subang. Penelitian ini menggunakan data primer dengan teknik 

kuesioner yang dilakukan dengan menyebarkan angket melalui pranala google 

form. Uji hipotesis dilakukan dengan menggunakan analisis SEM yang dibantu 

dengan software SmartPLS 3.3. Hasil dari uji hipotesis menunjukkan bahwa Ethical 

climate-benevolence, ethical climate-principle, reward, serta tingkat keseriusan 

pelanggaran berpengaruh positif signifikan terhadap whistleblowing intention. 

sedangkan ethical-climate-egoism dan personal cost tidak berpengaruh terhadap 

whistleblowing intention.  

Kata Kunci : Ethical Climate, Personal Cost, Reward, Tingkat Keseriusan 

Pelanggaran Whistleblowing Intention 
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ABSTRACT 

THE INFLUENCE OF ETHICAL CLIMATES, PERSONAL COST, 

REWARD, AND THE SERIOUSNESS OF WRONGDOING ON 

WHISTLEBLOWING INTENTION 

(Case Study on The Bank Employee) 

By: 

Rizal Mutaqin 

1703215 

Lecturer : 

Dr. Arim Nasim, S.E., M.si., Ak., CA 

 This study aims to determine the effect of  the ethical climates, personal cost, 

reward and the seriousness of wrongdoing on whistleblowing intention of bank 

employees in Kabupaten Subang. The sampling method used is random sampling 

by Slovin’s formula with a total of 74 bank employees from 15 Bank BRI’s unit 

offices in Kabupaten Subang. This study use primary data by questionnaire 

technique through the google form link. The hypothesis testing performed by 

Structural Equation Modelling (SEM) using 3.3 version of SmartPLS. The result of 

this study shows that the ethical climate-benevolence, the ethical climate-principle, 

reward and the seriousness of wrongdoing increase the employee’s intention on 

whistleblowing. Whereas the ethical climate-egoism and personal cost are not 

giving any effect on  whistleblowing intention.  

Keywords : Ethical Climate, Personal Cost, Reward, The Seriousness of 

Wrongdoing, Whistleblowing Intention 
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