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LAMPIRAN 3 

DATA ORDINAL DAN INTERVAL 

Variabel Work Life Balance (X1) 

Responden 
Item Pertanyaan 

1 2 3 4 5 6 7 8 9 10 TOTAL 

1 4 5 5 5 5 5 5 5 5 5 49 

2 3 2 3 3 4 3 3 3 4 4 32 

3 5 3 3 2 4 2 3 3 3 3 31 

4 5 4 3 4 5 4 4 5 5 4 43 

5 4 2 2 2 4 2 4 4 4 4 32 

6 3 2 3 3 4 3 3 4 4 4 33 

7 4 3 2 3 4 4 3 3 5 3 34 

8 5 2 2 2 4 2 3 3 3 2 28 

9 4 5 5 4 5 5 4 5 5 5 47 

10 5 5 4 4 4 4 4 4 5 4 43 

11 5 5 4 4 4 4 4 4 4 5 43 

12 5 4 4 4 5 4 5 5 4 5 45 

13 5 5 5 5 5 5 5 5 4 4 48 

14 5 5 5 5 5 5 5 5 5 5 50 

15 5 5 5 4 4 4 4 4 4 4 43 

16 4 4 4 4 4 4 4 4 4 4 40 

17 4 4 4 4 4 4 4 4 4 4 40 

18 4 4 4 4 4 4 4 4 4 4 40 

19 5 5 5 5 5 5 5 5 4 4 48 

20 4 4 4 4 4 4 3 3 3 4 37 

21 4 4 4 4 4 4 4 4 4 4 40 

22 3 3 3 3 3 3 3 3 3 3 30 

23 5 5 5 4 4 4 4 4 4 4 43 

24 4 4 4 4 4 4 4 4 4 4 40 

25 4 4 4 4 4 4 4 4 4 4 40 

26 4 4 4 4 4 4 4 4 4 4 40 

27 4 4 4 4 4 4 4 4 4 4 40 

28 4 4 4 4 4 4 4 4 4 4 40 

29 3 3 3 3 3 3 3 3 3 3 30 

30 4 4 4 3 4 4 4 4 4 4 39 

31 3 2 3 2 4 4 4 5 4 4 35 

32 4 4 2 2 5 4 4 4 4 4 37 

33 4 3 3 3 5 3 4 4 4 5 38 

34 4 4 4 3 4 4 4 4 4 4 39 

35 4 3 3 4 5 4 4 4 4 4 39 

36 3 3 3 3 3 3 3 3 3 3 30 

37 4 5 4 4 5 4 4 5 5 5 45 

38 5 4 3 2 5 3 5 4 3 4 38 

39 2 3 2 1 4 3 4 3 2 3 27 

40 3 3 3 2 2 2 3 3 3 3 27 

41 3 3 3 3 2 2 3 2 3 3 27 

42 4 3 3 4 4 4 4 4 4 4 38 

43 3 3 4 3 4 4 3 3 4 4 35 

44 3 2 2 2 2 2 3 3 3 3 25 

45 5 2 2 4 5 4 2 5 4 4 37 
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46 4 2 3 3 3 3 3 3 3 3 30 

47 2 2 2 2 2 2 2 2 2 2 20 

48 3 3 3 3 3 3 3 3 3 3 30 

49 2 3 3 2 3 3 2 2 3 2 25 

50 2 3 3 3 2 2 3 2 3 3 26 

51 3 3 3 3 3 3 3 3 3 3 30 

52 3 4 4 3 3 3 3 4 4 3 34 
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Variabel Fleksibilitas Kerja (X2) 

Responden 
Item Pertanyaan 

1 2 3 4 TOTAL 

1 5 4 5 4 18 

2 3 3 4 3 13 

3 3 3 3 3 12 

4 3 5 4 4 16 

5 2 2 4 2 10 

6 3 4 4 4 15 

7 4 3 4 5 16 

8 1 3 3 2 9 

9 5 4 5 4 18 

10 5 4 5 4 18 

11 5 4 5 4 18 

12 5 4 5 4 18 

13 5 5 5 5 20 

14 5 5 5 5 20 

15 5 5 5 5 20 

16 4 4 4 4 16 

17 4 4 4 4 16 

18 4 4 4 4 16 

19 4 4 4 4 16 

20 4 4 4 4 16 

21 4 4 4 4 16 

22 4 4 4 4 16 

23 4 4 4 4 16 

24 5 5 5 5 20 

25 4 4 4 4 16 

26 5 4 5 4 18 

27 3 3 3 3 12 

28 4 4 4 4 16 

29 3 3 3 3 12 

30 4 4 4 4 16 

31 3 4 4 3 14 

32 4 3 4 4 15 

33 3 5 5 3 16 

34 4 4 4 4 16 

35 3 4 3 3 13 

36 3 3 3 3 12 

37 4 5 4 4 17 

38 2 4 5 3 14 

39 3 3 3 3 12 

40 3 3 3 2 11 

41 3 2 3 2 10 

42 4 4 4 3 15 

43 4 4 3 4 15 

44 3 3 3 3 12 

45 5 5 5 2 17 

46 3 3 3 3 12 
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47 2 2 2 2 8 

48 3 3 3 3 12 

49 3 2 2 3 10 

50 2 3 3 2 10 

51 3 3 3 3 12 

52 3 3 4 3 13 
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Variabel Kinerja (Y) 

Responden 
Item Pertanyaan 

1 2 3 4 5 6 7 8 9 TOTAL 

1 5 5 5 5 5 5 4 4 5 43 

2 3 3 3 3 3 4 3 2 3 27 

3 3 3 3 3 3 3 3 3 3 27 

4 4 4 4 5 4 4 2 3 5 35 

5 3 4 4 4 4 4 4 3 4 34 

6 3 3 4 4 3 3 3 3 2 28 

7 4 4 4 4 3 3 4 3 4 33 

8 3 3 4 4 4 3 3 4 4 32 

9 5 5 4 4 4 5 4 4 4 39 

10 5 4 5 4 4 4 4 4 4 38 

11 5 5 5 5 4 5 5 5 5 44 

12 5 4 5 4 5 5 5 5 5 43 

13 4 4 4 4 4 4 4 4 4 36 

14 4 4 4 4 4 4 4 4 4 36 

15 5 5 5 5 5 5 5 5 5 45 

16 4 4 4 4 4 3 3 3 3 32 

17 4 4 3 3 3 3 3 3 3 29 

18 4 4 4 4 4 4 4 4 4 36 

19 4 4 4 4 4 4 4 4 4 36 

20 4 4 3 3 3 3 3 3 3 29 

21 4 4 4 4 3 3 3 3 3 31 

22 4 4 4 4 4 4 4 4 3 35 

23 4 4 4 4 4 4 4 4 4 36 

24 4 4 4 4 4 4 4 4 4 36 

25 3 3 3 3 3 3 3 3 3 27 

26 4 4 4 4 4 4 4 4 4 36 

27 3 3 3 3 3 3 3 3 3 27 

28 4 4 4 4 4 4 4 4 4 36 

29 3 3 3 3 3 3 3 3 3 27 

30 4 4 4 4 4 3 3 3 3 32 

31 3 4 4 4 4 3 4 3 3 32 

32 4 4 4 4 4 4 4 4 4 36 

33 4 4 4 4 4 4 4 4 4 36 

34 4 4 4 4 4 4 4 3 3 34 

35 4 4 4 4 4 4 4 5 4 37 

36 3 3 3 3 3 3 3 3 2 26 

37 4 5 5 5 4 4 3 5 5 40 

38 3 3 5 5 5 3 3 4 5 36 

39 3 4 4 3 4 3 2 2 3 28 

40 3 3 3 3 2 2 2 2 2 22 

41 3 3 3 3 3 2 2 3 2 24 

42 4 4 4 5 4 4 4 4 4 37 

43 4 3 3 4 4 3 4 3 4 32 

44 3 3 3 4 3 3 3 3 3 28 

45 5 5 4 5 4 5 4 5 5 42 

46 3 3 3 3 3 3 3 3 3 27 
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47 3 3 3 3 3 2 2 3 3 25 

48 3 3 3 3 3 3 3 3 3 27 

49 3 3 3 2 3 2 2 3 3 24 

50 3 3 2 3 3 2 2 3 3 24 

51 4 3 3 3 3 3 3 3 3 28 

52 4 3 3 3 4 3 4 3 3 30 
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Variabel Work Life Balance (X1) 

 

Succesive Interval 

Responden 
Item Pertanyaan 

1 2 3 4 5 6 7 8 9 10 TOTAL 

1 3,978 4,901 5,151 5,311 5,045 5,315 5,688 5,298 5,780 5,612 52 

2 3,010 2,000 3,100 3,081 3,773 2,941 3,217 3,073 4,438 4,270 33 

3 5,147 3,016 3,100 2,174 3,773 2,000 3,217 3,073 3,209 3,091 32 

4 5,147 3,862 3,100 4,065 5,045 3,975 4,403 5,298 5,780 4,270 45 

5 3,978 2,000 2,000 2,174 3,773 2,000 4,403 4,108 4,438 4,270 33 

6 3,010 2,000 3,100 3,081 3,773 2,941 3,217 4,108 4,438 4,270 34 

7 3,978 3,016 2,000 3,081 3,773 3,975 3,217 3,073 5,780 3,091 35 

8 5,147 2,000 2,000 2,174 3,773 2,000 3,217 3,073 3,209 2,000 29 

9 3,978 4,901 5,151 4,065 5,045 5,315 4,403 5,298 5,780 5,612 50 

10 5,147 4,901 4,066 4,065 3,773 3,975 4,403 4,108 5,780 4,270 44 

11 5,147 4,901 4,066 4,065 3,773 3,975 4,403 4,108 4,438 5,612 44 

12 5,147 3,862 4,066 4,065 5,045 3,975 5,688 5,298 4,438 5,612 47 

13 5,147 4,901 5,151 5,311 5,045 5,315 5,688 5,298 4,438 4,270 51 

14 5,147 4,901 5,151 5,311 5,045 5,315 5,688 5,298 5,780 5,612 53 

15 5,147 4,901 5,151 4,065 3,773 3,975 4,403 4,108 4,438 4,270 44 

16 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

17 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

18 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

19 5,147 4,901 5,151 5,311 5,045 5,315 5,688 5,298 4,438 4,270 51 

20 3,978 3,862 4,066 4,065 3,773 3,975 3,217 3,073 3,209 4,270 37 
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21 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

22 3,010 3,016 3,100 3,081 2,816 2,941 3,217 3,073 3,209 3,091 31 

23 5,147 4,901 5,151 4,065 3,773 3,975 4,403 4,108 4,438 4,270 44 

24 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

25 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

26 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

27 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

28 3,978 3,862 4,066 4,065 3,773 3,975 4,403 4,108 4,438 4,270 41 

29 3,010 3,016 3,100 3,081 2,816 2,941 3,217 3,073 3,209 3,091 31 

30 3,978 3,862 4,066 3,081 3,773 3,975 4,403 4,108 4,438 4,270 40 

31 3,010 2,000 3,100 2,174 3,773 3,975 4,403 5,298 4,438 4,270 36 

32 3,978 3,862 2,000 2,174 5,045 3,975 4,403 4,108 4,438 4,270 38 

33 3,978 3,016 3,100 3,081 5,045 2,941 4,403 4,108 4,438 5,612 40 

34 3,978 3,862 4,066 3,081 3,773 3,975 4,403 4,108 4,438 4,270 40 

35 3,978 3,016 3,100 4,065 5,045 3,975 4,403 4,108 4,438 4,270 40 

36 3,010 3,016 3,100 3,081 2,816 2,941 3,217 3,073 3,209 3,091 31 

37 3,978 4,901 4,066 4,065 5,045 3,975 4,403 5,298 5,780 5,612 47 

38 5,147 3,862 3,100 2,174 5,045 2,941 5,688 4,108 3,209 4,270 40 

39 2,000 3,016 2,000 1,000 3,773 2,941 4,403 3,073 2,000 3,091 27 

40 3,010 3,016 3,100 2,174 2,000 2,000 3,217 3,073 3,209 3,091 28 

41 3,010 3,016 3,100 3,081 2,000 2,000 3,217 2,000 3,209 3,091 28 

42 3,978 3,016 3,100 4,065 3,773 3,975 4,403 4,108 4,438 4,270 39 

43 3,010 3,016 4,066 3,081 3,773 3,975 3,217 3,073 4,438 4,270 36 

44 3,010 2,000 2,000 2,174 2,000 2,000 3,217 3,073 3,209 3,091 26 

45 5,147 2,000 2,000 4,065 5,045 3,975 2,000 5,298 4,438 4,270 38 
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46 3,978 2,000 3,100 3,081 2,816 2,941 3,217 3,073 3,209 3,091 31 

47 2,000 2,000 2,000 2,174 2,000 2,000 2,000 2,000 2,000 2,000 20 

48 3,010 3,016 3,100 3,081 2,816 2,941 3,217 3,073 3,209 3,091 31 

49 2,000 3,016 3,100 2,174 2,816 2,941 2,000 2,000 3,209 2,000 25 

50 2,000 3,016 3,100 3,081 2,000 2,000 3,217 2,000 3,209 3,091 27 

51 3,010 3,016 3,100 3,081 2,816 2,941 3,217 3,073 3,209 3,091 31 

52 3,010 3,862 4,066 3,081 2,816 2,941 3,217 4,108 4,438 3,091 35 
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Variabel Fleksibilitas Kerja (X2) 
Succesive Interval 

Responden 
Item Pertanyaan 

1 2 3 4 Total 

1 4,804 4,190 5,441 4,122 19 

2 2,815 3,103 4,272 3,058 13 

3 2,815 3,103 3,209 3,058 12 

4 2,815 5,417 4,272 4,122 17 

5 1,827 2,000 4,272 2,000 10 

6 2,815 4,190 4,272 4,122 15 

7 3,765 3,103 4,272 5,383 17 

8 1,000 3,103 3,209 2,000 9 

9 4,804 4,190 5,441 4,122 19 

10 4,804 4,190 5,441 4,122 19 

11 4,804 4,190 5,441 4,122 19 

12 4,804 4,190 5,441 4,122 19 

13 4,804 5,417 5,441 5,383 21 

14 4,804 5,417 5,441 5,383 21 

15 4,804 5,417 5,441 5,383 21 

16 3,765 4,190 4,272 4,122 16 

17 3,765 4,190 4,272 4,122 16 

18 3,765 4,190 4,272 4,122 16 

19 3,765 4,190 4,272 4,122 16 

20 3,765 4,190 4,272 4,122 16 

21 3,765 4,190 4,272 4,122 16 

22 3,765 4,190 4,272 4,122 16 

23 3,765 4,190 4,272 4,122 16 

24 4,804 5,417 5,441 5,383 21 

25 3,765 4,190 4,272 4,122 16 

26 4,804 4,190 5,441 4,122 19 
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27 2,815 3,103 3,209 3,058 12 

28 3,765 4,190 4,272 4,122 16 

29 2,815 3,103 3,209 3,058 12 

30 3,765 4,190 4,272 4,122 16 

31 2,815 4,190 4,272 3,058 14 

32 3,765 3,103 4,272 4,122 15 

33 2,815 5,417 5,441 3,058 17 

34 3,765 4,190 4,272 4,122 16 

35 2,815 4,190 3,209 3,058 13 

36 2,815 3,103 3,209 3,058 12 

37 3,765 5,417 4,272 4,122 18 

38 1,827 4,190 5,441 3,058 15 

39 2,815 3,103 3,209 3,058 12 

40 2,815 3,103 3,209 2,000 11 

41 2,815 2,000 3,209 2,000 10 

42 3,765 4,190 4,272 3,058 15 

43 3,765 4,190 3,209 4,122 15 

44 2,815 3,103 3,209 3,058 12 

45 4,804 5,417 5,441 2,000 18 

46 2,815 3,103 3,209 3,058 12 

47 1,827 2,000 2,000 2,000 8 

48 2,815 3,103 3,209 3,058 12 

49 2,815 2,000 2,000 3,058 10 

50 1,827 3,103 3,209 2,000 10 

51 2,815 3,103 3,209 3,058 12 

52 2,815 3,103 4,272 3,058 13 

 

 



151 
 

Nur Apriani, 2023 
PENGARUH KESEIMBANGAN KEHIDUPAN BEKERJA (WORK LIFE BALANCE) DAN FLEKSIBILITAS KERJA TERHADAP KINERJA KARYAWAN WANITA PADA ELCORPS 
BANDUNG 
Universitas Pendidikan Indonesia | repository.upi.edu | perpustakaan.upi.edu 

Variabel Kinerja Karyawan (Y) 

Succesive Interval 

Responden 
Item Pertanyaan atau Pernyataan 

1 2 3 4 5 6 7 8 9 Total 

1 5,603 5,680 6,045 5,977 6,311 5,460 4,251 4,615 5,417 49 

2 3,000 3,000 3,484 3,450 3,518 4,332 3,111 2,000 3,274 29 

3 3,000 3,000 3,484 3,450 3,518 3,235 3,111 3,444 3,274 30 

4 4,338 4,369 4,754 5,977 4,877 4,332 2,000 3,444 5,417 40 

5 3,000 4,369 4,754 4,699 4,877 4,332 4,251 3,444 4,344 38 

6 3,000 3,000 4,754 4,699 3,518 3,235 3,111 3,444 2,000 31 

7 4,338 4,369 4,754 4,699 3,518 3,235 4,251 3,444 4,344 37 

8 3,000 3,000 4,754 4,699 4,877 3,235 3,111 4,615 4,344 36 

9 5,603 5,680 4,754 4,699 4,877 5,460 4,251 4,615 4,344 44 

10 5,603 4,369 6,045 4,699 4,877 4,332 4,251 4,615 4,344 43 

11 5,603 5,680 6,045 5,977 4,877 5,460 5,612 5,688 5,417 50 

12 5,603 4,369 6,045 4,699 6,311 5,460 5,612 5,688 5,417 49 

13 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

14 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

15 5,603 5,680 6,045 5,977 6,311 5,460 5,612 5,688 5,417 52 

16 4,338 4,369 4,754 4,699 4,877 3,235 3,111 3,444 3,274 36 

17 4,338 4,369 3,484 3,450 3,518 3,235 3,111 3,444 3,274 32 

18 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

19 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

20 4,338 4,369 3,484 3,450 3,518 3,235 3,111 3,444 3,274 32 

21 4,338 4,369 4,754 4,699 3,518 3,235 3,111 3,444 3,274 35 
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22 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 3,274 40 

23 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

24 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

25 3,000 3,000 3,484 3,450 3,518 3,235 3,111 3,444 3,274 30 

26 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

27 3,000 3,000 3,484 3,450 3,518 3,235 3,111 3,444 3,274 30 

28 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

29 3,000 3,000 3,484 3,450 3,518 3,235 3,111 3,444 3,274 30 

30 4,338 4,369 4,754 4,699 4,877 3,235 3,111 3,444 3,274 36 

31 3,000 4,369 4,754 4,699 4,877 3,235 4,251 3,444 3,274 36 

32 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

33 4,338 4,369 4,754 4,699 4,877 4,332 4,251 4,615 4,344 41 

34 4,338 4,369 4,754 4,699 4,877 4,332 4,251 3,444 3,274 38 

35 4,338 4,369 4,754 4,699 4,877 4,332 4,251 5,688 4,344 42 

36 3,000 3,000 3,484 3,450 3,518 3,235 3,111 3,444 2,000 28 

37 4,338 5,680 6,045 5,977 4,877 4,332 3,111 5,688 5,417 45 

38 3,000 3,000 6,045 5,977 6,311 3,235 3,111 4,615 5,417 41 

39 3,000 4,369 4,754 3,450 4,877 3,235 2,000 2,000 3,274 31 

40 3,000 3,000 3,484 3,450 2,000 2,000 2,000 2,000 2,000 23 

41 3,000 3,000 3,484 3,450 3,518 2,000 2,000 3,444 2,000 26 

42 4,338 4,369 4,754 5,977 4,877 4,332 4,251 4,615 4,344 42 

43 4,338 3,000 3,484 4,699 4,877 3,235 4,251 3,444 4,344 36 

44 3,000 3,000 3,484 4,699 3,518 3,235 3,111 3,444 3,274 31 

45 5,603 5,680 4,754 5,977 4,877 5,460 4,251 5,688 5,417 48 

46 3,000 3,000 3,484 3,450 3,518 3,235 3,111 3,444 3,274 30 

47 3,000 3,000 3,484 3,450 3,518 2,000 2,000 3,444 3,274 27 
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48 3,000 3,000 3,484 3,450 3,518 3,235 3,111 3,444 3,274 30 

49 3,000 3,000 3,484 2,000 3,518 2,000 2,000 3,444 3,274 26 

50 3,000 3,000 2,000 3,450 3,518 2,000 2,000 3,444 3,274 26 

51 4,338 3,000 3,484 3,450 3,518 3,235 3,111 3,444 3,274 31 

52 4,338 3,000 3,484 3,450 4,877 3,235 4,251 3,444 3,274 33 
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LAMPIRAN 4 

UJI VALIDITAS DAN RELIABILITAS 

Uji Validitas Variabel Work Life Balance (X1) 

 
Correlations 

 

WLB 

01 

WLB 

02 

WLB 

03 

WLB 

04 

WLB 

05 

WLB 

06 

WLB 

07 

WLB 

08 

WLB 

09 

WLB 

10 
Total 

WLB_01 Pearson 

Correlation 

1 ,546** ,343 ,299 ,558** ,254 ,514** ,439* ,229 ,170 ,525** 

Sig. (2-tailed)  ,002 ,063 ,109 ,001 ,176 ,004 ,015 ,225 ,370 ,003 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_02 Pearson 

Correlation 

,546** 1 ,892** ,846** ,490** ,852** ,718** ,649** ,457* ,617** ,900** 

Sig. (2-tailed) ,002  ,000 ,000 ,006 ,000 ,000 ,000 ,011 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_03 Pearson 

Correlation 

,343 ,892** 1 ,852** ,486** ,823** ,714** ,652** ,317 ,668** ,864** 

Sig. (2-tailed) ,063 ,000  ,000 ,006 ,000 ,000 ,000 ,087 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_04 Pearson 

Correlation 

,299 ,846** ,852** 1 ,576** ,933** ,768** ,720** ,492** ,669** ,903** 

Sig. (2-tailed) ,109 ,000 ,000  ,001 ,000 ,000 ,000 ,006 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_05 Pearson 

Correlation 

,558** ,490** ,486** ,576** 1 ,610** ,736** ,842** ,616** ,599** ,770** 

Sig. (2-tailed) ,001 ,006 ,006 ,001  ,000 ,000 ,000 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_06 Pearson 

Correlation 

,254 ,852** ,823** ,933** ,610** 1 ,719** ,714** ,616** ,670** ,905** 

Sig. (2-tailed) ,176 ,000 ,000 ,000 ,000  ,000 ,000 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_07 Pearson 

Correlation 

,514** ,718** ,714** ,768** ,736** ,719** 1 ,900** ,517** ,694** ,890** 

Sig. (2-tailed) ,004 ,000 ,000 ,000 ,000 ,000  ,000 ,003 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_08 Pearson 

Correlation 

,439* ,649** ,652** ,720** ,842** ,714** ,900** 1 ,646** ,742** ,882** 

Sig. (2-tailed) ,015 ,000 ,000 ,000 ,000 ,000 ,000  ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_09 Pearson 

Correlation 

,229 ,457* ,317 ,492** ,616** ,616** ,517** ,646** 1 ,590** ,650** 

Sig. (2-tailed) ,225 ,011 ,087 ,006 ,000 ,000 ,003 ,000  ,001 ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

WLB_10 Pearson 

Correlation 

,170 ,617** ,668** ,669** ,599** ,670** ,694** ,742** ,590** 1 ,786** 

Sig. (2-tailed) ,370 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,001  ,000 

N 30 30 30 30 30 30 30 30 30 30 30 

Total Pearson 

Correlation 

,525** ,900** ,864** ,903** ,770** ,905** ,890** ,882** ,650** ,786** 1 

Sig. (2-tailed) ,003 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Reliabilitas Variabel Work Life Balance (X1) 

 

Case Processing Summary 

 N % 

Cases Valid 30 100,0 

Excludeda 0 ,0 

Total 30 100,0 

a. Listwise deletion based on all 

variables in the procedure. 

 

Reliability Statistics 

 

 

 

 

 

 

Uji Validitas Variabel Fleksibilitas Kerja (X2) 

Correlations 

 item1 item2 item3 item4 total 

item1 Pearson Correlation 1 ,674** ,841** ,814** ,941** 

Sig. (2-tailed)  ,000 ,000 ,000 ,000 

N 30 30 30 30 30 

item2 Pearson Correlation ,674** 1 ,627** ,811** ,856** 

Sig. (2-tailed) ,000  ,000 ,000 ,000 

N 30 30 30 30 30 

item3 Pearson Correlation ,841** ,627** 1 ,657** ,868** 

Sig. (2-tailed) ,000 ,000  ,000 ,000 

N 30 30 30 30 30 

item4 Pearson Correlation ,814** ,811** ,657** 1 ,916** 

Sig. (2-tailed) ,000 ,000 ,000  ,000 

N 30 30 30 30 30 

total Pearson Correlation ,941** ,856** ,868** ,916** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000  

N 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

Reliability Statistics 

Cronbach's Alpha N of Items 

,940 10 
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Uji Reliabilitas Variabel Fleksibilitas Kerja (X2) 

 

 

 

 

  

 

 

 

Uji Validitas Variabel Kinerja Karyawan (Y) 

Correlations 

 KK_01 KK_02 KK_03 KK_04 KK_05 KK_06 KK_07 KK_08 KK_09 TOTAL 

KK_01 Pearson Correlation 1 ,887** ,769** ,640** ,680** ,722** ,643** ,703** ,665** ,862** 

Sig. (2-tailed)  ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_02 Pearson Correlation ,887** 1 ,692** ,720** ,662** ,725** ,624** ,612** ,665** ,843** 

Sig. (2-tailed) ,000  ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_03 Pearson Correlation ,769** ,692** 1 ,870** ,821** ,706** ,695** ,759** ,719** ,901** 

Sig. (2-tailed) ,000 ,000  ,000 ,000 ,000 ,000 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_04 Pearson Correlation ,640** ,720** ,870** 1 ,753** ,647** ,466** ,612** ,738** ,822** 

Sig. (2-tailed) ,000 ,000 ,000  ,000 ,000 ,009 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_05 Pearson Correlation ,680** ,662** ,821** ,753** 1 ,784** ,647** ,776** ,781** ,887** 

Sig. (2-tailed) ,000 ,000 ,000 ,000  ,000 ,000 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_06 Pearson Correlation ,722** ,725** ,706** ,647** ,784** 1 ,754** ,733** ,793** ,889** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000  ,000 ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_07 Pearson Correlation ,643** ,624** ,695** ,466** ,647** ,754** 1 ,835** ,616** ,816** 

Sig. (2-tailed) ,000 ,000 ,000 ,009 ,000 ,000  ,000 ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_08 Pearson Correlation ,703** ,612** ,759** ,612** ,776** ,733** ,835** 1 ,716** ,874** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000  ,000 ,000 

N 30 30 30 30 30 30 30 30 30 30 

KK_09 Pearson Correlation ,665** ,665** ,719** ,738** ,781** ,793** ,616** ,716** 1 ,867** 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  ,000 

N 30 30 30 30 30 30 30 30 30 30 

TOTAL Pearson Correlation ,862** ,843** ,901** ,822** ,887** ,889** ,816** ,874** ,867** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000  

N 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Case Processing Summary 

 N % 

Cases Valid 30 100,0 

Excludeda 0 ,0 

Total 30 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's Alpha N of Items 

,911 4 
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Uji Reliabilitas Variabel Kinerja Karyawan (Y) 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,956 9 

 

 

 

 

 

  

Case Processing Summary 

 N % 

Cases Valid 30 100,0 

Excludeda 0 ,0 

Total 30 100,0 

a. Listwise deletion based on all variables in 

the procedure. 
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LAMPIRAN 5 

OUTPUT SPSS KORELASI DAN REGRESI 

• KORELASI 

Correlations 

 

Work Life 

Balance 

Fleksibilitas 

Kerja 

Kinerja 

Karyawan 

Work Life Balance Pearson Correlation 1 ,849** ,754** 

Sig. (2-tailed)  ,000 ,000 

N 52 52 52 

Fleksibilitas Kerja Pearson Correlation ,849** 1 ,782** 

Sig. (2-tailed) ,000  ,000 

N 52 52 52 

Kinerja Karyawan Pearson Correlation ,754** ,782** 1 

Sig. (2-tailed) ,000 ,000  

N 52 52 52 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

• UJI KORELASI 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,800a ,640 ,626 4,292 

a. Predictors: (Constant), Fleksibilitas Kerja, Work Life Balance 

b. Dependent Variable: Kinerja Karyawan 
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• TABEL ANOVA/ UJI F/ ANALISIS REGRESI BERGANDA 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 1608,047 2 804,024 43,647 ,000b 

Residual 902,626 49 18,421   

Total 2510,673 51    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Fleksibilitas Kerja, Work Life Balance 

 

 

 

• OUTPUT KOEFISIEN REGRESI/ UJI T 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 9,546 3,059  3,120 ,003 

Work Life Balance ,297 ,150 ,322 1,983 ,053 

Fleksibilitas Kerja 1,061 ,339 ,509 3,134 ,003 

a. Dependent Variable: Kinerja Karyawan 
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LAMPIRAN 6 
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