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ABSTRAK 

 

Desi Arita Maryani Br. Sinaga (1801356) Pengaruh Work Family Conflict Terhadap Stres Kerja 

Guru Wanita. Skripsi. Program Studi Psikologi, Fakultas Ilmu Pendidikan, Universitas Pendidikan 

Indonesia. Bandung. (2023) 

Penelitian ini bertujuan untuk mengetahui pengaruh work family conflict terhadap stres kerja guru 

wanita di beberapa kecamatan siak. Penelitian dilakukan pada guru SMP di Kecamatan Dayun, 

Kecamatan Lubuk Dalam, Kecamatan Koto Gasip, Kecamatan Mempura dan Kecamatan Bunga Raya. 

Metode penelitian ini menggunakan metode korelasional dengan pendekatan kuantitatif. Jumlah sample  

dalam penelitian ini sebesar 253 dengan teknik sampling yang dipakai yaitu Sampling Jenuh. Instrumen 

penelitian yang digunakan adalah instrumen WFCS, dibuat oleh Carlson (2000) dan telah diadaptasikan 

kedalam Bahasa Indonesia oleh  Medina (2022) serta instrumen PSQ yang dikutip dari Levenstein et 

al. tahun 1992 yang telah diadptasikan kedalam Bahasa Indonesia oleh Ryan (2016). Teknik analisis 

data yang digunakan dalam penelitian ini adalah teknik analisis regresi linear sederhana dengan bantuan 

program SPSS (Statistical Package or Social Science) versi 26 for windows dimana hasil penelitian 

menunjukan bahwa adanya pengaruh work family conflict terhadap stres kerja pada guru SMP wanita 

di beberapa Kecamatan Siak. 

Kata Kunci: Work Family Conflict, Stres Kerja, Guru Wanita 
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ABSTRACT 

 

Desi Arita Maryani Br. Sinaga (1801356) The Effect of Work Family Conflict on Job Stress of Female 

Teachers. Essay. Psychology Study Program, Faculty of Education, Indonesian Education University. 

Bandung. (2023).  

This study aims to determine the effect of work family conflict on job stress of female teachers in 

several districts of Siak. The research was conducted on junior high school teachers in Dayun District, 

Lubuk Dalam District, Koto Gasip District, Mempura District and Bunga Raya District. This research 

method uses a correlational method with a quantitative approach. The number of samples in this study 

totaled 253 with the sampling technique used, namely Saturated Sampling. The research instruments 

used are the WFCS instrument, made by Carlson (2000) and has been adapted into Indonesian by 

Medina (2022) and the PSQ instrument cited from Levenstein et al. in 1992 which has been adapted 

into Indonesian by Ryan (2016). The data analysis technique used in this study is a simple linear 

regression analysis technique with the help of the SPSS (Statistical Package or Social Science) version 

26 for windows program where the results show that there is an effect of work family conflict on work 

stress in female junior high school teachers in several Siak Districts. 

 

Keywords: Work Family Conflict, Job Stress, Female Teacher 
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