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ABSTRAK 

Penelitian ini bertolak dari pentingnya kompensasi bagi suatu organisasi. Tujuan 

dari penelitian ini adalah untuk mengetahui gambaran kompensasi, disiplin kerja pegawai, 

dan bagaimana pengaruh kompensasi terhadap disiplin kerja pegawai di Pusat 

Pengembangan Sumber Daya Manusia Aparatur Kementerian ESDM. Metode penelitian 

yang digunakan ialah metode penelitian deskriptif dengan pendekatan kuantitatif dan 

teknik pengumpulan data menggunakan angket, dengan partisipan sebanyak 70 responden. 

Berdasarkan perhitungan kecenderungan umum dengan Weight Mean Score (WMS), 

variabel kompensasi memperoleh nilai 3,16 yang termasuk dalam kategori sangat baik, dan 

variabel disiplin kerja pegawai memperoleh nilai 3,12 yang termasuk dalam kategori sangat 

baik pula. Hasil perhitungan uji normalitas dan uji linieritas menunjukkan variabel X dan 

variabel Y berdistribusi normal dan memiliki hubungan yang linier. Hasil pengujian 

hipotesis menunjukkan bahwa hubungan kedua variabel adalah cukup berpengaruh, dengan 

hasil yaitu kompensasi berpengaruh positif 34,5% terhadap disiplin kerja pegawai dan 

sisanya 65,5% dipengaruhi oleh faktor lain. Hasil uji signifikansi korelasi dengan uji-t 

memperoleh 5,990 > 1,668 artinya ada pengaruh yang signifikan antara variabel X dan 

variabel Y. Pada hasil analisis regresi diperoleh �̂�   = 20,644+0,589X yang berarti setiap 

penambahan satu poin kompensasi maka akan meningkat pula disiplin kerja pegawai 

sebesar 0,589. Simpulan dari penelitian ini adalah Kompensasi berpengaruh positif dan 

signifikan terhadap Disiplin Kerja Pegawai di Pusat Pengembangan Sumber Daya Manusia 

Aparatur Kementerian ESDM. 

Kata Kunci : Disiplin Kerja, Kompensasi 
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ABSTRACT 

 This research departs from the importance of compensation for an organization. 

The purpose of this study is to determine the effect of compensation on employee work 

discipline. The research method used was a descriptive research method with a quantitative 

approach and data collection techniques using questionnaires, with 70 respondents. Based 

on the calculation of general trends with the Weight Mean Score (WMS), the compensation 

variable obtained a value of 3.16 which is included in the very good category, and the 

employee discipline variable obtained a value of 3.12 which is included in the very good 

category as well. The calculation results of the normality test and linearity test show that 

variable X and variable Y are normally distributed and have a linear relationship. The 

results of hypothesis testing showed that the relationship between the two variables was 

quite influential, with the results that compensation had a positive effect of 34.5% on 

employee work discipline and the remaining 65.5% was influenced by other factors. The 

results of the correlation significance test with the t-test obtained 5.990 > 1.668 meaning 

that there is a significant influence between variable X and variable Y. In the results of the 

regression analysis obtained Ŷ = 20.644 + 0.589X which means that every addition of one 

point of compensation will also increase employee work discipline by 0.589. The 

conclusion of this study is that compensation has a positive and significant effect on 

employee work discipline at the Human Resources Development Center of the Ministry of 

Energy and Mineral Resources Apparatus. 

Keywords : Compensation, Work Discipline 
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